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38, CARLER CATEGORY 3%, bE ἢ κίθιτα At ϑνΕ we SOR, SEL MITE BE, 
Cae/RESY coer 39:6 Ὁ « αοἰνεβ {νει "κω, ἐνὸν 
i tes 
paov/TEMP es ce 
a}. FEOCRa, Tae lata « 4146 ten Sata 
‘Boame eaF cuted cone ον POR Feuer ὧν φέρ» TEER TERY ΤΣ Ady TOMES PETE CIO 
Liaw 168 1 Pe oO ee Ὧτ ΠΝ 
δ αν ΕἾ δ 
i 4 
46. 0.7, apProvaL. . \° vet DATE aPPROVED 
3LG7 23 
A3SY7 go 
od 
SECRET 16) 


fee 4, "Let το 
STE ee Ie) 


14-00000 


SF ae Ls . SECRET ES = τὸ ; 


(Phos Fi llea te) agi Ns eet 
=; DATE PREePasto 


REQUEST FOR PERSONNEL ACTION . 


13 October 1961. 


t. SERIAL NUMBER 


.-» 


2. Nowe (Loae-Firet-middiey 


λλοτὶὰς, Jumes sss 


ist ee 


6. Lean AuTmon ety, (Completed by | 
Offace of Personnel). 


7. COST CENTER RO, 
ane 


AATeT nLe40Ce 


10. LOCATIOM OF OF FECT AL STATION 


CHARGE® 


®. ORGANIZATIONAL DESIGRATICNS- 


DDF/¥E 
-FE/JAQ = 
Support Staffe | 
Ut. POSITION TITLE 12. POSETION nuMBER 13. CAREC SERVICE DESIGNATION 
41 λαοὶ Asst D-07 λοι. __SF 
14, CLASSIFICATION SCxEMRE CSS 2B, ofc.) ] 19. OCCUPATIONAL SERIES | 16. GRADE ANO STEP 1). SALARY OR RATE 
3 -- -΄ 
ebro 5 32 


18. REMARKS 


Promotion fron os-5, ctor g te G5-6, Step Ὁ. of : 


194. SIGNATURE OF REQIASTING OFFICIAL Date gicaro Lapa) StGMPYURE_oF-CHNTEN SERACE apenovine [DATE SIGNED 
ney y “ n ela! as 
5 a7) wis Ὁ, Aa ee hoe 108] 

ἌΝ SKOMDERS, Comptroller - «ἢ 


TRONS 
oe 


2 STAr Ge 


1H ACTICR 
toot 


Com 
2-2 10 
CB. RIE Lap RES ΔΥ Sgrararicy 33,S€l 000 τε 
Fea he | “=! a 
Font ἢ κει το inslaance 
ape Ὁ «φοινέφ fuente tes C206 
188 2413 


at, PAL OIOUS COVES ΑΝ Sse TL Tate 


Se Ten ESTare Cooe 


Some FEN Cw LD 
too WE 
δ. wo 


τον eae ytED 


δ = MO θαξνιδως SHRRe TE 

jt BO BAF eR rm SF her 

δα bef aR 1% Stee > Eas trem 12 μοὶ 
3. = ORF OR ὃν SrBer ἡ wy fmaw 12 μος 


Pe wes 
2am 


DATE gPPaovEen 


| + POSITION CONTROL ae 2,2 ἢ ΨΩ 
L. " oo[s — ᾿ WP. by 


Foam 1152 _UG® Ῥφενεφο; ῥεινέου. see? SECRET τα “΄ . 4) 
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᾿ ἴο the Director of Central | Intelligence — 


|| APPLICATION .FOR MEMBERSHIP 
in the ‘CAREER STAFF of the 


Sir: Ὧν: - - , 

‘| submit-herewith my application for ΠῚ in the Career Staft of the 
Central Inteliigence Agency as defined below: 

“The Career Staff of the Central intelligence Agency is is a group of 

carefully selected and trained individuals who accept an obligation to 


devote ‘themselves to the needs of the Agency, and who intend to make 


a caréef with the Agency.” 

In accordance with this definition, | desire to devote myself to the faith- 
ful performance of duty in the Central Intelligence Agency, ond | accept the 
obligations and conditions of that service which are determined to be essen- 


“tial to.the furtherance of its mission. 


fam aware of the many restrictions necessarily placed upon me by virtue 
of the security requirements inherent in my employment by the Central Intelli- 
gence Agency. ἰ am.also aware that as a member of the Career Staff, it will 
be my obligation to serve anywhere and at any timie and for any kind of duty 
as determined by the needs of the Agency,.and | have been assured that in 


‘ order to carry cut this policy, full consideration will be given to my particular 
‘capabilities, interests, and personal circumstances. 


By virtue of this applica- 
tion for membership and upon my acceptance in the Career Staff, ! am assured 
that, with cont suing satisfactory work performance and conduct on my part, 
just and equitec!e attention will be accorded my personal progress during my 
tenure in the Career Staff. 1 am also assured that, on my sctisfactory com- 
pletion of any assignments, | will be offered reassignments which are compati- 
ble insofar as possible with my abilities and career interests, dnd that | shall 
be entitled to tre benefits now available or:to-be made available in the future 
to members of the Career Staff of the Central Intelligence Agency. 
t 


MEMBERSHIP IN THE CAREER STAFF OF tere ee Ao Lee ll -(ς, 


THE CENTRAL INTRLIGENCE AGENCY Signoture 
1960 (sig ) 
APPROVED, TO τακὲ eFrecT.__A HAR ϑδὺ ΄ 
TaN oft “ag 


FOR THE DIRECTO® CF CENTRAL | IGEN ; . 
E DIRECTOR CF CENTRAL INTELLIGENCE: paki 


EXECUTIVE DIRECTOR 


THE CIA SELECTION BOARD 
»-- ‘a 


ta 


“CENTRAL INTELLIGENCE AGENCY : 


14-00000 


REQUEST FOR PERSONNEL Ἃ “ACTION 


1. Sanat No. τῷ; Nowe daw Tan Middle) 4 τὶ .3 ¢ «ἰδ, Vet Prot 19. Sea 


Ye one-0 Code] 

αἶα. Τὴ rarer [Ὁ] | 

ar Legal Authority a Rome Altidsv. | 19. FEGL (49. 
Mo. | ‘Da. | Ve." “Yest Code Moa. | 
| |No-2] 7 


“ SPREVIOUS ASSIGNMENT ae ὦ 
i 15. Location Of Othecial Station Station Code 


14a Wio-sasoantl Dewsaasone: ; Cose 
UrSferNice of the Vommtroller 
Ninance Div. Accounts Franch : 


Accountins Control Section ᾿ ® 


Accts Neceivable and Peyable Unit | washp, DeCe 
To Dece.-Neld [17. Bosinan Vide : ' 18. Pesition No. 19. Serv. 80 Occup. Sarias 


9502.0 


r ΤΕΣ 
USad- 
frow = | ; Fiscal Acct Clk . 


; és 
21, Grate ἃ Hep ἃ ἐὺ, Salary Or Rate 123. SD ΙΣ] Bate Grade 25. ΣΙ Duo i 


$ 
"3.0 


ot: SF 


£2, Navara Ot Action 


᾿ποαβοιευοοηι {7 ὦ (Ε΄ ἡ: eat 15 Η Rerular- 


ποτ ASSIGNMENT - ; Φ 
31. Organizational Bemgnazans | Goda 5,35. Location Οἱ Ὄπ Station Station Code 


Does x 7 
——— ll ΞΞΞ ΣΝ 


35. Ῥομῆσῃ No. “ae Dery | τ Occup. Series 


Bae eg 

Usid - is j 
F sagen sm __! 2SOL,0 
38. Grade ἃ Step] 39. Salory Dr Rate a. a. Date Ol Grade i 42. PSI Due a3. Appropriation Nuaber 

yr 
Ii : . 0137 75} 3000 
.- ΩΣ SOURCE OF REQUEST - 
Ret casted θν (Na: td - τ TC Request Approved By Grgnature ‘And Fitle) 
ΠΣ TAQ 24 
PZ BF NST FAST THESES Call (Name 9 elephone Ext.) vy Ζ, τ 
Little... Tae 2 f/Personael————__— 
ΕΣ ah ΝΡ ΒΟ ΠΡ. ee στ σεν 
Clasrorce S.gnature Date Clecrance Signature πὰ 

A, Career Boond ͵ ID. Placement . 
ee TEED oe a |. 
C. Chess. fouton : IF. Azeroved B Ab eillg Le 2, : hls 
Remarks ῇ Ν 3, ΕΣ Υ̓ v8 

2 copies to Security. ; beg Ae ite ° (Ge 

Please transfer fror, vouchered to unvouchers? μὴ as of 16 May 1940. 

Sedfeet to replaco|———~~d|s who ds retarnirs to ZI Juno 1960. tee | 
FORM NS 9939 fuse . () 


a MAR BP? 


SECRE! . : -@ 


14-00000 
1 


REQUEST FOR PERSONNEL “ACTION τα: ᾿ " ‘ — 


1. Serial No. g Nome Gant ΠῚ Ἴλιο) 


WILLOTT. coco ae 8 JR 


14. Groditastionel Sonenaiem 


PCS OFFICE OF THE COMPTROLLER 


FINANCE DIVISION 
COMPENSATION AND TAX ACCTS BR ; ! ΠΝ ae 
CONTRACT AGENTS ACCIS SECT. - 3 ., De Ἢ 


πὰ Ἴ 26. Appropnation Number 


3 6300 20 O08 


Code! 30. Seperston Doct 


vl 


27. Nature Of Action 


Reasaignment 


PRESENT ASSIGNMENT 
Code 39. Location Of Oiticial Staten 


31. Orgomzatonal Designations Ssomon Code 


ppS/Office of the Comptroller 


Finance Division, Accounts Branch ip 

Accounting Control Section : 

Accts Recéivable and Payabie Unit 7 i___Wash., DC 

33 Dept. «ἔφα. 134, Position 9 δ 35. Bouton No 36, Serv./ 37. Ono dered 
Dept - XX (δῶρ 

Uslid - ΕἾ Fiscal Acct Clk 506 | 0501.04 


42, Pot ΓΝ 43. Appropriation Number _ 
Ma. Da Ye. 
i ᾿ 0263-1040 __ 


38. Grado ἃ Step | 39, Salary O Rate [40. SD 41; Date Of Grado 
Mo. θα. Ye. 
5/3 $ 4340 SP | | | 
p Ἶ SOURCE FOF REQUEST an 
A. Requested By (Name And Tide: 7 ΑΨ C. Request Approved By (Signature And Title) 
σέ Deputy Chief, Finance Division |- Bl ae 
Hk peeve 


δ For Additional Information Call (Nome & Telephone Ext) GEDA: δ: 
Cofptroller 
CLEARANCE? = 
Clearance Signature Date Ϊ ee Slearance me Signatura* i Sew 
A Career Board See 0 Placement i = 
B. Pos. Contol | fa |(0-2. ΓΗ͂Ν i i 
C. Classification ¢ F, Approved B (fF 7 at a spe 7s ? 
Renae ὃ 2: "225: Miley 
ba 

FORM NO. 4459 () 


ὁ MAR BY ‘ 
τῷ 


i 
] 
᾿! 


ΕΞ ΙΝ 


᾿βεαυεοῦ FOR PERSONNEL | ACTION 


ΠΕΡΙ Noo TE Nowe Caw: Fan Meddiey 
ΕΣ JAMES 8 JR- 


ἴδ nt Alliday, EG. δα τη (00 3 ee 
i ae Mo. Do. I Yr. τ . j6 
_ [Sor 93 ΟἿ] 57 | No -2 


14. Organizational Denigrotions 15. Location OF Ofhcial Station 


OOS OFFICE OF THE COMPTROLLER 
FINANCE ον ὁ 

(ΟΜ ἜΝΘΑΤΙΟΝ & TAX ACCTS ΒΗ = ἌΡ Hee 
STAFF EMPLOYEES ACCTS SECTION . 3603, _|wASH., Ὁ. C. 75013 


Τὰ Dopt. - Field] 17. Position Tide 18.-Position No. 19. Serv. 120. Occup. Series 
Usiid « - Cade : + ei 4 i Sue 7 ; Fs - . 
fegn . [2 [TIME LV PAY CLK ~ 0305 202 (es. ~ 0555.01 


#1. Grado & Stop |92. Salary Or Rato [23. SD 24, Dore Οἱ Grado 195. PSI Duo 26. Appropriation Number SSS 
i ξ Mo. fo Yr. Mo. Ba. 
05,22. {0.4190 | SF 09 iz2- {57 109 [2] 58 BxEZRIXER 9-6300-20-00! 


Code! 30. Separation Data 


22. Nature OF Action 


᾿ς Reassignment 
1s 7 i: Cf 


PRESENT ASSIGNMENT. 


3%, Organizational Designations ζοῦφ 32. Location OF Oihicial Station Staron Code 
DDS/Office of the Comptroller 
Finance Division 
Compensation and Tax Accounts Branck 
Contract Agents Accounts Section Seley Wash., DC Ζ, Ὁ 4.. 
33" opt. - Feld” [34. Position Vide 35. Position No. 36. Sere [3]. Occup Senas 
ὥσρε XX [Code : 
at : | ᾿ Finance Assistant #470 | 0510.14 
33. Grede ἃ Stop] 39.-Salary Or Rate [40.50 ᾿ 41. 41-Dose Ot Grade 42. PSI Due 43. Appropnonon Number 6 
Oe, We. Ye [ Mo. Da. Ye, 
5/2 $ 4190.00 SF Σ are 120 | 9-6300- 20-004 


nos SOURCE C OF REQUEST 
Pises Ankles, Eben “ἐς Oe. Ὁ. Request Approved By Gignature And Title) 


nr nance ἢ ul Ξ 
tH“eeyr” 


8 For Additional Iforeenioa Cott (Name & Telochena Ext.) 


LEARANCES 
Clearance | : Signature Dore =| Clearance Signature Dote 

A Corser Board [ ὦὮὁὁ ὁ ὁὅθὃϑοθΘ:᾽ 1D. Placement Z 

8. Fos, Control , tf. ΕΣ Ξε nore iw -! 

C. Chassiheation : if F. Approved By PUL? fig (i pric V 92 
Renorks ‘ ‘ a 

For slotting purposes only - a 
Tears, 152°: ν ἐς (4) 


A, Career Board 


REQUEST. FOR PERSONNEL ASTION 


14, Orgonizational Designations ne 
DOS OFF Pek UF tel COM PRCLLER 


PENANCE CIVESICN 


COMPENSATION Ἀπ TAK ALLIS L uy 
CONTRAST 4G06ndS ALCTS SOLTICS 


31, Organizananal Designations 


DNS/Office of the Comptroller 


_{Pinanee Division 


Compensation and Tax Accounts Branch 


B. Pos. Convol ὁ ὁ 
C. Classihication 
Reena keg 


man ἂν F152 


Jpt Senate, [9 Nowe ECS Maddie) 
ΟΝ: WALA OTT See ls 
nce CK COI ΤΩΝ 19. TO Oe Tas Baahorty 


ΚΖ - es + PREVIOUS ASSIGNMENT 


Code 


3 03 | 


ΤῊΣ Re Code 
tors | 


Set ἐλ ESL 
Τὸ on ESE CaRI TROUT ἢ CO a EN ΎΝ 
Ve. lent code| Mo; ἱ 


ae 


No-? 


Ty. Ser 
= M 


13. Location OF Ὅτι Station 


si 22 


ΕΣ PRESENT ASSIGNMENT 


32. Location Of Official Sration 


ν᾿ 


oy 


“Oa. 


‘ICodei 30 Separanan Oats 


of 


| Staton Cove 


Staff Fepioys en Accounts Section Wash.» DC 
32 Dore. - Feld osiuon Vile “135. Position 36. Sorv.] 37. Occup. Sanes 
Cont ὩΣ cai 
fon Z| Time Leave Pay Clic 1905.02 0544.01 
38. Grado & Step | 39. Salary Or Pate | 40, SD 41. Bots Ctra ΣΡ Ove 143. Appropnation Number 
- ‘Mo. δα Ὁ Mo. Da Va. 
5Λ 3670.00 35. nr ee to τ 8-6304-20 
ΘΟ : OURCE OF F REQUEST Se ieee teen Ok as Se 
eadoned By (Nome C. Request Approved By (Signature And Tilo) eR ots 
Pe ace a we 


ΠΕΣ eae τ -ΞΞΞΞΞΞΞΞΞΞ 


aa) 


& 


‘ eh : getty 
. 7 ᾿ς Σ : 3 ᾿ 7 ; a Chaeatty Acconiing 


Content. 


te 3 


Organi gational Designations 
Ὁῦϑ Οὐ ΓΔ. 8 of the Conptroller 
Fiscal Division 
Accounts Branch 
Allotwent._Ledger Section 
16. Dept, Fretd 117. Postion Tithe 


Fiscal Acct Clk 


33. O-guatsational Designations . 
DbS/Urfice. of the Comptroller 
Finanse Division 
Compensation ani Tax Accounts Branch 


Contract Agents Accounts Section - 
33. Veps + Field [34, Position Title ᾿ 3 25. Oo τας Νο. 37, Oceup. Sine 
meee “RX Code ᾿ : 
Pete a fhe eee : : ghee 03 0510.14 
8, Sete ἃ 3eep 439, Salary Or ἢ 40. 42. PST Due 43. -Apptopriation Number 
5/1 |, 3670.00 δ ΧΑ τ ae iv 7 8-6304-20 


, ὃ OURCE OF REQUEST 
Ἂς Reale ried Ay Anat Ant Tittole o-- ~~ [SEBELIC. Request Approved By (Slanature And Tiley 
, Deputy Chief, Finance Division 
bawndir 


B. Foe ἘΠ ΣΟΙ. information Coll (Name ἃ Telephone Ext.) 


Comptroller 


CLEARANCES 


|___Signotwre Date [ [( Clearance 


Signatwe 


Clearance 
A. Career Hoard 
8B. Pos, Cantsal 


qgailisation 


Remorhe Ν - 
Subject will replace] sd who is processing for an o/s 


assignaent. 


tap 


ron’ ἢ 752α ν . 
8-67 0 ed 


--- 


hi. Grade & fl 22. Solery Or Rote [23. $0" ΠΩ 26. Appropeistion Number 
eg.) 1 δ᾽ 315 8-6303-20 


Chaeatty According 
To Content. 


VOUCHSRED Ὁ 
REQUEST FOR PERSONNEL, ACTION 12 ΕΠ snber 1957 


ΡΝ Nose ἘΚΟΥΣΣΣ ΤΟΙ ee τι Bee 0 Bh 


_wnecor, Jases 3. ἼΗΙ ΠΗ 


‘PREVIOUS-ASSIGNMENT 
15. Location Of Official Station 


i διροπὶ ταττοποῖ Designations 
pps /office.of Comptroller 
Fiscal Division 
Accounts Branch 

Dept « ia] τ 


ἢ ἢ τς Fiscal Aects cle. ἢ 3ο.οἹ ὦ ~ 


Washington, D. C. 


19. Serv] 20. Occup. Sorios 


17. Pesition Title ~ 


18. Position No. 


38-0501, Mak 


left 
27. Netwe OF Rellen Code [28. Eff. Dota [29. Type Of Employee Code] 30. Seperation Data 


᾿ . [Mo Oo Ve 
PROMOTION : of. ‘ 779) 
Rss, [2 5ΕΡΙ 2571 { 


PRESENT ASSIGNMENT 
: 32. Location Οὐ Official Seanien Station Code 


31. Organizertione! Designations 
pps /Office of Comptroller 
Fiscal Division 
oe Branch Washington, D. ὦ, 


34. Position Titte : : 35. Position Ne. [36. Serv. |37. Occup. Series 
ἘΞ 8. -ΞΦ Code a ; ᾿ 
Ustid. Fiscal Acct Clk, Εἰ 30.02 GS-0501 0-5 


Ι 
38. rade & 


3-5 1 


Comptroller 


Signoture 


A. Careor Boord 
8. Pos. Control 


©. Clossitlcation 


ΕΟ σε τοΝ 

# OFM . 

FORM 1152a a ἣ ὍΝ 
, ͵ 


‘| STANDARD FCO δὲ 


8. CEN. OR POS. CONTROL - τ ΗΠ -- 6 JUL 
RENT OF WL 


if ceptible ὁ obtain resignation and All in separation data on teverse, ” 


: 2 Ave OF winta eS a 7 τ batt toes 

ς “9 ᾿ ΕἸ 
δερῖ. 1 - 8 June 19 
| 27 Sep 931 [Ες.- 137. : : 


& τ ΔΆ} 
a PROPOSE, 


 ματῦρε Ὃν {10} πεορέστεο:. ἷ 7 
A, PEASOMMEL (Specuty whether eppolatenent, promotion; eepuration, ote. . 


Excepte Appointment ! DT 


& Posimion cepted whather oatablioh; ctiange drade os title, ato.) 


Bi ΞἜᾳ{ᾳΦΕΚΙ,ΕΕ oT “| Δ Τόσο Tre ἀπὸ τος Fiscal Acct Clk ΜΆ 30.01-4 ὁ 


Δ SEAMEE, GRADE, AND ᾿ G8~-0501.04-h $3415 pa 


pps /oOffice of Comptroller 
Fiscal Division 

Accounts Branch 
Allotment Ledger Section 
Washington, D. C. ᾿ 
nae xX DEPARTMENTAL 


1 ORGAVIZATIONAL 
OtsrGaanions 


γι HEADQUARTERS 


moe OLPARTRIENT AA 18, FIELO OW DEPARTMENTAL 
& REMARKS (Uoo reverse εἴ mocessary) 


Thia action cancels Recruitment Request submitted under date of 25 June 1956 - 
Personnel Folder 18 attached 


ὃ. REQUEST APPROVED 8 


8, REQUESTED BY (Waare and (16) 


Chief, Fiscal Division 


Signature: 
& foe {Name and telephone extension) 


| 
| 


eee. oe Ack ng Coepiro Lice 
13. RAN PREFCRERC 14 POSITION CLASSIFICATION ACTION 
none | wun foveten ΡΥ Γ 19 POINT ‘new | vice | La, [REAL 
ORSAB OTH 
| ixi | 80/sF 
15 | 16 | 1? APPROPRIATION 18. SUBJECT TOC S 19. DATE OF APPOINT. | 2 LEGAL RESIDENCE 
SEX |RACE RETIHEMENT ACT MENT AFFIDAVITS ee τὸ 
: ΤΟΝ: (γῈ5--ΝῸ) (ACCESSIONS ONLY) (Jctaimeo [ΠῚ ποντὸ 
ΜΙΝ τὸ “$-6303-20 S&F | state 
1. STAMDARD FORM 80 REMARKS 
UFFICE/DIVISICH PITHIN CRILING @ + “Ὁ 7 : 
Μ᾿» pay δὴ 23 @ Ζ Gp ες Perel 
Late YPorition Con, van. Clk. PC “AS 
DOG! oF fEOALET 
ἘΞ CLEARANCES INITIAL OR SIGNATURE DATE | REMARKS: 
_—— τας “ερξουύτιας αι ee CSEO0:0 3/04/57 


ΠΕ ΣΎ ΖΗ, 
SCD: 06/26/53 
PSK δι... ak as 


Ὁ. CLASSIFICATION 


& 
Ε. 


[Ἵ 


; REQUESTING. Ore Fall tn ‘temp 1 Ἤν ουτῖ on a ‘A through D except 68 ἯΙ 7 ες otherwise instructed. 


14:-Ο0000 


ἢ. 


CONFIDENTIAL Fog 
(Bhon Filled in) πῶς hea « ane 
» are OF imTeavice : 


intense εέφεα 
Ned] Fe Doherty. 


LAST MAME ; ἢ - ΦΙΆΒΥ πᾶμε 


KILCort 


ὁ. THRE ὧδ PRINT IN CAPS 


PERWART AY ADORTSS 


TELEPHONE 


ByusSiec€ss apoagss 


TELEPHONE 


TEMP ORAM ADDR SS 


CUPS rans eP 


10. BATE OF Bla Te 
27 : a : [ΞΡ otmte (Specify countey) . ὁ 
41. Praca OF BemToe Ud. CHVASewaserh ACQUIRED By CF MATYAALUZED UNDICATE BATE ᾿ 
Cleveland, Chio fpllecere «= [CT] wavunacerarion 
i [TA] wararao [ΠῚ etconjen) (CUD or vowceo ta. MO, OF DEPEND. (Baeluding wife) ω 
19. FOREIGH RELATIVES, TRCOLUDING WIFE (Reg. YS) ‘ 

x AD 


EGucaTion (Schools, ἡ έτος, τ dates, @aycra, thanis title, grade avorsge or class atanding, extra-curricubar 


16. 
activaties, eto.) 


Folana Central dign - left at eni of first year (1945) 

GED (Arzy) Equivalency diploma 195} 

Feb. 'S5 = May '54 ~ Utica College of Syracuse University, Utica, Nef. - Physica ue tore 
; left when hie marka me raer eked ng too low working 8180. 


Feb. 59 - Fresent - Central Business School, Syracuse, New York:- Accounting σουγϑὲ- 
-all Ate and 3᾽9 ον 2 C's. (Can end ccuree in Fall or continue) 


MAIR COPLOVMENT HISTORY (Eaployera, positrons, duties, salaried: reasons for leaving) 4 


August '52 - Lec. '52 - Esso Tower Station, Genesce St., ὕϊσοϑο NeYo - Gaacattendant- 
$45 per wx = laid off due to slow businesses 

Lec '32 ~ Fe be "S35 0. Cnicago Preusatic Tool Co., Utien, Ue. = nrgine lathe opérater 
v5O per wr. wae an uns'tilled job with no future. 

vay "Sd = Sept. '54 ~ Tobbocan inn, Eagle bay, δοῦν - Hanoyoan w6O wk, plue room and 
board - sumer job. ; 

Sept. ‘Ss = Dece 'S4 = Century hetal Gract Cork, Syracuse, NeY,, Cookware st lesranu = 
"$60 wke-did not mike out as a suleszan. 


12. 


38. MILITARY ERPER TENCE (B8ranch, Beried no., gtatizae, training duties, command cosponsabssfaee, rand beld. 
resesee atatua, current proficiency and imterest }. BMCLUOE ALSO ORMAFYT, ACTSVE WILITARY GR AETIRED STATUS. 


Lec. ‘43 = Aupist. '52 - U.S. Arcy 
Electrician anc cenerator operator (MOS 5166 ~ Cpl. 


S . liked the work arc was considered Cairly good εὖ ite 
a 


» ἢ 
FoRw no. 82 REPLACES FORM 537: 1) CONF IDENTEAL i 186 38} 


ε SEF $e weit way Bf USEeo. 


14-00000 


CONF: DENT TAL 


Bren Filled tn 


“ὡς 


19, AREA RNOMEDGE (Arcoe, ἐγρο ὃ “selodge, Aow acquired, ete.) 5 
: Ckhinawa July "49 » March 12} , 


i 
20. LANGUAGE FACILITY (ive teeta when’ obi tl werranta δ “and cate below 
: feuant Geueuate θὲ θυ δ τὰ x 


ABs GUaTE 


© ᾿ Ξ 
ΕΣ ἜΘΟΣ 


watew 
7s bAweyaae . eee ᾿ aur 908 oe POR 
7 - ρθε [taanasatoe | δεϑεάθον ΓΥΕΣΤῚ 


[1 κὸ 


. [2b sacary βεουξβτεο, #7200 23. poo. imrenesr | Coders 
_ PRD. ACCEPTABLE STATI OM ΒΑΙΜΙΜΟΙ͂ΟΝ, ὑ.ζ, A) vee toe PREFERENCE LIMETATIONS 
a * ᾿ ᾿ swvoucae 1.8. [RJ vee Preters G/3 ana the sooncr the better- 
‘ * ovensaas (oH) ves anywhere 
δι. WEALTH ἐν ἘΣ aa oe Δ a: 7 
Good ὃ ἐξ ὦ 4 : 


15. FORMS GIVEN Ans aa) ape, ἃ TE }uce. (rj tec. sanee. . (eqs (1 coqutrad) 
28. EVALUATION AND RECOMMENDATION (Appearance, sannesa, Personality, ‘eatucity, motavation, flomibiltty, Intelligence, 
emotional etebdility, qualdficetians for dintallsgence work, careos planning, over-all impression, pertinont wre 
favorable fectoray : το δ᾽ 


The firet thing οὐ. note ie the scattered work anu educational history of this 
fellow. Gn paper the case is all against nim but in talking to-him I conclude that 
it ia the case of a guy who failed to get the proper -job ani achool guidance when if 

“woula have been moat effective (immediately after discharge ὃ. The guy hae intelli 
gence (LA/5 €1-G1) but pernaps not the final grasp cof things to mke a go of a 

“technical degree in College. He vrobably woula heve done O.k. with the Liberal Artg 
course. At any rate he nas decided on ucoounting as a career (finds he likw it 

ana can éo it well}. πε had a tourh léfe to say the least (how much bearing thie 
has had on hie career I's not trained to eveluate.} My final ixpreesion is that he'q- 
neat, ciean cut, sincere, reliable, capeble ἀξ given the proper supervision» Types 


3 


about 40 wom and 18. learning shorthan: from hie wife (who! 8 applying as steno). 1 

think he'd do a cospetent Ἰοὺ am perhaps with experience and training do a very 

govd ones ante O/S at earlicat opnortu:ity for financial reasons. 

Ν : 
8). RECOMMENDED FOR ai is 28. SERIAL RUN GERS 
yjO8-4_Adatc/_secounting —_ --ος.---------.  - = 
re. eots ass ὅχαβλ 
Neil ὃς Doherty Hay 13, 1956. 
CONFIDENTIAL ' 
— 
a 
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SECRET 5 


cB%eM Kudlow tas 


ee 
eae τες BICSRAPHIC PROFILE (raat 1) scp: 26 Jun 1953 
ἔδευϑ oa ise RE TE a TATE Come one 


SER aL WE 


.- 


Peas, 


MOLTO, lames Serna pte ΜΝ Sep.2 : _h Mar_igs 
δι ΦΎΤΥΚΧ starus ,)}. ΠΟ ΤΩΙ μου PTE ARES) OF Bate ἢ τὸν marumarr sation 6164} 
i (Exelad, ome P21 19 ἃ 

δ λυ χὰ ΜΙ ἔφχφολ .: ἢ Ἐπ ΒΕΎΣΤΤῚ Ὁ ΒΕ κ᾽, . 
8. cCoeuee : “με υθε νειν Ἐπ τὴ ΤΣ “5: ΤΥΤᾺ ΙΕ οὐδε - Tver. δῷ 

Stars Ἢ 

Pars i oie = Max 960, . Ω ΝΝ 
wh. Cueeger Pode SERVICE Gane ΠΥ ΩΝ acLaase τὸ Yo pa jee tine 

φεϑεανᾷ Σ ΕΝ mem Cte Ok. GAR, oereanro 

gtaty Car.ot : “car 5’ τ gare καὶ ]. 

$9 PROFESS IONE TES? Oatg ΄ 1a. LawGuace aPTETYOE TERT DATE 


Ves MESES SOEHT bare ἢ ; 
tone None -- ὧν Jan 1960 

as. nome Cra GeP_ormgay 

1536052 Military Service, US Amy. - Cpl, ‘Electrician & Generator Operator ; 
1852 Esso Tower Station, Utica, NY = Attendant 

pAsseeS3 Chicago Pnetinatic Tool Co, Utica, NY = Bogine Lathe Operator ᾿ς 
Various Summer & Part-time positions while attending college. 


26) νὸν" €ia GOUC ATED 
ISSjeSh Utica College, Utica, NY = Physics | 

1955957 Central City Busines: kare SYPAcuse » NY < - Ctf, Exec Business AdminéAcetg 
1Ss7-59 USDA Graduate School, DG = Federal Govt Acctgs Mathematics of Acetgélnvestment 


VF. FORE IGS 
Ran Gy acs 

ΣΤ λει ον 

(Leegeage, Peafde 

ciency, Gate Feated 


German - R,P,S,U, Slipht(Nov 1959); W, Elemy T, None = Mar 1958 


rea QGERCY SPONSORED YRAIGENG 7 
1557 Clerical Intuct 1960 Intro to Commnian 
1857 Clerical Orient : 

1560 Intel Orient ὁ 


and Principa. retails) 


KOCaTIOw 


Ἑ ΦΕΈΘΑΝΊΣΑΤΙΟΝ ἃ ORGAN TITLE (ff any) 


ἐ Cox =pt/Fiseal Div/Accts Br 


8 ise ἃ Acct Clerk  0501.0h veer ὶ ΒΕ 
Sep 1957 [ 5 " Ο501. ΟΝ} 5 (55 
Feb 1658 Finance Asst 0510.14 | 5 (SF Bee cigs fice cae es Accta 
Mar 1958 fMme,Lv,Pay Clerk OShh. +08, | S isrFi * wou voo4 " 
tar 1999 (Financé Asst Ο510.1}} 5 155), * 8 9 "ν᾿ ν 
Oct 1559 [Nse Acct Clerk O51. 5 / SP: Conpt t/Finance Div/Accts Br 
May 1960 3¢ Acct Asst 0501.03 | 5 i SF, peyrs{_ Spt Set 
Nov σὰδ {| 5 8 ® 0501.03 | 6 ‘SF; " os ΟΝ 
Sep 1963 oe. --. 0501.03] 7 (SF: * 8 8 Ὁ » 


arc ncn a ere 5 ag io ce 


Yims 299 θενηῖθθ ὃ | 
€ 
VEOIFIES ὃν ἔμριονξε "Σ No 


PROFILE ta 


δι. PROTILA REVUEPED rm 
Yee POL? amd. : τ ᾿ 
᾿ a $200 (PART 1} 9: wet οφῳθυνθθρ δϑθϑυθοθι - SECRET Δ κ 


pa. 


Sara SE 01g eo | ae, 
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_ SeCHET 


Phen Folted gn 


\ ‘ τς ΡΡΡΥΥΥΕ ΓΙᾺ = es - al re — a εὖν ᾿ 
" rrr aie ΝΕ _ 0 BHOGRAPHIC PROFILE (PART 2) Ὁ 
“ἢ Balg OF ΘΙΒΤΗ 


Sep 1932 


Ashe ee ee στο Her πον ον 


24. QUMMARY OF CAREIA PREFERENCE OUTLINE AND/OR FIELO REASSIGEMERT GUESTIOMMAERE 


88. CORMTOTY OF ΟΥ̓Δ DOCUMENTS HICH EHOULO OE ACYIEREO om OCTANE 


AOOUPIGHAL CMF ORMAT I Oeg 


88. PROFILE AEVIGSES OF 


a?» Bate REV ICES ὃ 


23 Nov 196 mrd ; 
Paes V200. APART 2) Sernetie Sere serene" -48SECRET 4h PROF ILE 


τὰ 
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{SECTIONS "PERFORMANCE EVALUATION 


- τ ἢ 2 


i : ᾿ ἡ SECRET - 4 gate fe ‘ ᾿ δ . 


COhen διε τῶ ta). - 


EMPLOYER BE MIAL po usterey Gt 


A\\ —_-PITNESS REPORT: Ὁ ΘΕΡΙΝ 
SECTION A Ses TT TSENERAL Ὁ ee 
ΓΤ ΝΣ “(hee ‘(head ΠΣ avoave oF ΘΙΗΥΜ [δι Sex. Ter anave 
|) Wileott, James Be ὧν a7Sep 31, | M 
Ὁ. OF FICIAL POSITION TITLG ms ΚΖ OF. ASSIGNMENT 
ὁ Fiscal Acct: Asst {bpP/FE {J : 
Ὁ CHECK IMD TYPE OF APPOINTMENT τ... ΤΥ THT TVET OF REPORT ΜΠ 


errtrry 


χ | camaga ‘Ty ]remeonaay Ὁ [ «| RRAssowMant υναπνιθοα 


| CAmmEM-MAOVIsIONAL (See instructions » Section C) | 


Seecias (Spoctty): 


τς DATE REPORT OUE τν σι». 18. REPORTING PERIOD (Fram: to-) - 


‘1 July 1963 « 30 June 1θ64΄΄ 


ν᾿ 


Rae 


in thie category roquires 
ge 00 placing on 


Wo Weck Porformonce ranges from wholly Incdequate to lightly lows than satisfactory, A roti 
-Ξ Bee fe - POtstive remedial action. The nature of the detion could range from counseling, to lurthor talnin 
Ξ ᾿ εβεοίνον οὐ, te reassignment δι 10. seperation, Describe action token of proposed Im Section ὦ. 
‘A Adequate retieimenes meats all coquiremonte, tele entlialy satlafoctory and bo charectorlsed neither ty deficiency nor 
oxcellence. 4 : i . 
-P “Proficient Performance is more than satisfactory. Oevtred rosults are boing produced ina proficient manner. 
$+ Strong τς Pestormance ta characterized by éxcoptional proficiency, ὲ got 
O+ Qutstending Porlormance is so exceptional in relation to requirements of the work ond in comparison to the porformonce of 
7 others doing similor work a8 to warrant special recognition. Z 


~~ SPECIFIC DUTIES. 


List up to six of the most important apecttie duties performed during the rating period, Ineert cating latter which bent doscrtbes the 
manner in vhich employee performs EACH specific duty. Consider ONLY olfectiveness in performance of that duty. All employoos 
with aupervisory rasponsibilition MUST bo-rated on thele ability 10 supervise (indicate number of-employeos auporvl cod). 


SPRCIPIC OUTY NG. ἢ 


As Station Cashier, responsible for the daily receipt and diobursement of 
cash (Se dodiars, WP}. 0 τ : 


RATING 
Lavrer 


τρεεῖρις OUT YT NO 8 το 
Consolidates all Station cash transactions to one voucher and verifies 


balance daily, 


SPECIFIC DUTY NO & 
Suanarizes all Station transactions for off-base housing and vehicle expendi-= 


tures into monthly accountings and maintains appropriate subsidiary records. ᾿ 


SPECIFIC OUTYT NO, 4 


Polices individual housing and venicle advance accounts and audits related 
accountings. ; P 


RATING 
RATER 


P. 


SPACtRIC DUTY NO. 9 
Naintains statistical records on private rentals by individual house and 


cost center. ξ Γ 


RATING 
LETYEAR 


SPECIFIC DUTY NO ὃ τὸ 


Advises ΤΟΥ travelers of,thair entitlements, audits the travel vouchers, and 
performs other related duties as assigned by the Finance Officer. ἐν 


FAT ING 
K.arrTar 


OVERALL PERFORMANCE IN CURRENT POSITION 


Tebe into account everything about the employee which influences his elfectivanena in his current position such a8 pore 

formonce of specific duties, productivity, eanduct on job, cooperstivensss, pertinant personal. traits or hebits, and ᾿ 
particular limitations οὐ talents. Bosed on your knowledge of φιπρίογοθ᾽ 8 overall performance during the rating period, 
place the letter in the rating bea corresponding te the statement which most occuwately collects his level of perlarmonce. ἢ 


15 JUL 8649S" it ἜΤ 5 
casa 


— << 
saa” 48 οδεοιανα enevious gorrtons, EGRET 


14-00000 


a 7 re) 
ace F : A iWhen i δέκα, dads by : i ΕΥ̓͂ j 
SECTION C -᾿ . NARRATIVE COMMENTS ᾿ Γ 
itso Latverigths | ‘of. woabna nos. ‘demonstrated. le curtert’position heobleg 4a φορῶ perspective shaig’ ralgtionahip, % 
overall perlarmance, ϑιυῖν fivg ge ations mude_for Impeovas of work performance. ive socommendations bor ν᾽ απ δῷ. Cominend 
on foreign langwage compotence,.i required foe eurant pubittan, Ampltly'or anptales savings: gvenin Section B to frovide' best 
:66008 for determining future personnel action, Monnet ol Beitermonie 8 of anagerial or super ΤᾺ σιν ἢ 4 ood, ié 
Seplicodle. ye 


Indicare sign 


"Subject tian: porfortiod his dutta ina competent, mannor. iggeeeiig huge sums. 
of money ‘with few Ὄγχοσθ, and maintains the necessary atatistical recordse : 


' Coat conscLousness ‘and managenont of’ organization assote does ‘not apply ‘to 
this pest χρυ εἰς : ᾿ 


SECTION D . CERTIFICATION IND COMMENTS 


BY EMPLOYEE 


" CERTIFY THAT | HAVE SEEN SECTIONS pA, 8, | AND C OF FHIS | REPORT 


DATE ; [δια ΤΌΝ OF EMPLOYRE 
2 Jun 64 /af James Wilcott 
2. ς ΒΥ SUPERVISOR 


MONTHE EMPLOVEE HAS et in Ὁ Yeats REPORT HAS ΝΟΥ BEEN SHOWN τὼ μρν δὼ, GIVE EXPLANATION 


UNORR MY SUPER V ISIE 


23 
BATE OFFICIAL TITLE OF SUPERVISOR TVPEO OR PRINTED NAME AND SIGNATURE 
Jun 6) : Finance Officer a/ Frank Wells 
7. ΤΣ BY REVIEWING OFFICIAL 


ΤΙ COMENYS OF REVIEWING OFFICIAL 


ubject has held the. position of Finance Disbursing Officer since his arrival at 
in May 1960, He has performed well in a function for which he had no 
previous experionce or training, With a realignment of the office workload in 
December he was given the additional responsibility of processing ΤΟΥ truvel, Due 
to his specialized work, he hag not had the opportunity to be trained in other 
facets of finance work, He has been scheduled for Finance tratning upon his 


return to Headquarters in July 1964, 


OATR OPPICIAL VITIE OF REVIRWING OFFICIAL TYPCO OR PRINTEO MAME ANG SIGNATURE 
Jun Θὲ Finance Officer. /s 
- ΤᾺ {- 5  (ΒῈΤ ----..... ἘΞ . 


8 j i ὶ ' 
᾿ { j Dies es cer ame te ae ak Nef 
. 


14-00000 


‘fsracivic οὐτύ no. ἡ 


-jcost center. 


aE Ce Gs Sey ey ARE Tees ee ᾿ 
"57 δ ἌΣ. 
“FATT το, ὅτι, 3 Miy 9. Ὁ ΘΟ EERET  ο , Ἵ 


εὐριληνάξ SERIAL ΤΥ 


+ 


|. ° FITNESS REPORT ae 
SCIONA ERA eee 
wits eee: a) “δια (i sadte) je are oF eine ten © [6 owaoe 19. δ 
Ἰ. νἴισοσν, Jiro. ΄'οὌςἜὃ ὁ . - pein a eae ora oF 
Os OP RICLAC POSIFION TAKE ae : : ; 7. OF FLOIW/BR OF ABBIQNM MTB. CURMENT STATION 
jp FISCAL ACG? AsoE tment ppP/FE{___| 


θές ξεν IRI TYOE OF APPOINTMENT - ᾿ ees 46. Emece ies OF me Pont 
ἥ ae Cant ga-eroviniowas, (Soo netnictione «‘Seetion C) SP 

: {ase eran (Speetip): a ; “Ὁ 
1%. DATE REPORT OUE IN-O.P, 


ieeve ae 


ANNUAL: s 
os Braciay (Spectty) - τὸ 
18. REPORTING PERIOD (Pram: to) 


eee: a ae ae 2 +1 Jul 62. - 30 Jun 82. - 
SECTION'B ___-____PERFORMANCE EVALUATION δ  -- 
Wee Week Performance ranges from wholly Inodequcte to slightly lese'thon sotislectory. A soting in this cotegory requires 
ids positive romedig! action.: The nature of the action could-range trom counseling, to futher training, to plocing on 


: probetion, ta reossignmen? of to seporation. Describe action token of proposed in Section ζ, 


| eaquirement 8. te is entirely setisfoctary ond is chorecterised nalther by deficioney noe 


A» Adoquete Performance moots all 
a * * excellence, ε ᾿ : ε΄ 

Pe Proficient Performance is more than satisfectory. Desired results ore boing produced ino proficient manner, ΡΣ ἢ 
* $+ $trong "Performance Is chorecterized by exceptional proficiency. 

Ὁ + Qytstanding Performance is so oxceptionol in relation to requiroments of the work and in comporison to the performance of 

a ἢ - ethers doing similer work as to warront special recognition. 


SPECIFIC DUTIES 


List up to six of the most important specific duties performed during the rating perlod, ἔκ δον rating loner which best describos the 
monnar in which employes performs EACH specific duty. Consider ONLY effectiveness in perlosnance of thar duty. All employess 
with aupervisory reaponsibitisies MUST be rated on their obility.to supervite (indicate number of emplopass ouperrteed). 


As Station Cashier, responsible for the daily receipt and-disbursement of 
cash{ 6 Ἕ 70. 8. dollars, MPC), | a 

SPacinic DUTT BO. 2 a = 

Consolidates all Station cash transactions to one voucher and verifies balance 
daily. p 


SPECIFIC DUTY NO. ὃ ae SS ΞΞ 
ie 


Summarizes all Station transactions for off-base housing and vehicle expendi- 


tures into monthly accountings and maintains appropriate subsidiary records. _P 
SPECIFIC DUTY MO. 4 δὲ Cian 
Polices individual housing and vehicle advance accounts and audits related 
accountings. ‘ P 
SPECIFIC OUTY'NO 9 ee | Cevven 
Maintains statistical records on all private rentals by individual house and Ξ 


SPECIFIC DUTY NO. 9 


Performs other related duties as assigned by the Finance Officer. 


RAVINE 
Ravrae 


Take Inte account everything σδου the employee which influences hia effectiveness in his current position such as pore 
formance of specific duties, productivity, conduct on job, cooperotivensss,-pertinent personal woite or habits, ond 
porticuler limisations of telents. Based on your knowledges of employee's overall performance duing the roting poclod, Ῥ 


plece the letter in the,sating box corresponding to the statement which most oceurstoly reflects hie level of por lormane @. 
20 sur tesa \ pee eres : 


ne 
sar" 4§ cesovete enavious corriona 


14-00000 


kee _ -mrannes. and has shown a.miarked interest in learning all facets of his: job. 


Sect τος, 


‘(Bren Fitted ted 


fndicate rigniticont Stedngthe oF wah ma nest deomonar ated , In curteqt ‘postion Sven im βέσρων ose onG Mine ὁ thele rolarionshio to 
mance, Slate suggestions mada tos inipeavemoat οὐ work cer tormone, Give recommendations fd Graining. Comment 


overall poe 
“on terwign: language competence, if Foquered toe ec uerent porition. . Amplify or exp! ain ταλιδῳυ given on Section 6 ΣΝ ido ὅθι 


bears lor saleeminins future personnal actron, ‘Manner of pertorimance ey dutios must be” μην if 
applicable. . . 2 σα 
τ ὩΣ ὍΣ - ᾿ ἡ 98 Py Ὄ 


Man | 3 Cow 


“Subject is seoascloatiousi industrious, and willing to accept all : 
responsibility’ assigned him. -He has performed his” duties in a competent. 


‘Subject. at times gives. the ‘impression (whether warranted or not) of being 
uricertain in his thinking, ,and he does not always seem to exercise his 
best judgment in reaching evel: but he is aE IVING to: eradicate this 


impression, 


CERTIFICATION AND Come 
___ BY EMPLOYEE " 


1 CERTIFY THAT} U WAVE E SEEN ἘΝ SECTIONS CTIONS A, a, ΑΝ Ὁ OF TNS REPORT 
{SIGNATURE OF Em EMPLOYEE 


S/ James Be Wileott 
2. ~___ BY SUPERVISOR 


MONTHS EMPLOVUE HAS BCIN “TP Td REPORT MAS NOT BEEN Smom nl 4 
UNOGR NY SUPERVISION € ΟΝ Fa € LOVEE, Give EXPLANATION 


en Ἦν 
| 


oar TOF FICIAL TITLE OF SUPERVISOR } TYPED OR PRINTED NAMZ ANO SIGNATURE 
ὲ 
; } 
21 May 196 Finance Officer ᾿ [8 rr 


3, ἢ BY REVIEWING OFFICIAL 
COMMENTS OF REVIEWING OFFICIAL fhe OT TEER 


Concur In the evaluation. 


TUPED OF PRINTED NAME ANG SIGNATURE 


OFPPICIAK TITLE OF REVIEWING OF FiciAa, 


_ Adm Officer | /s/ Douglas S. Tratue 


- 
᾿ Ν : ‘ 
i QW Sees 


tie ἢ | PONFIREWTISE 


Ἂς 


͵ 
SECRET. 
ἄμε δ Pode βελι ἐν tay 
ERE ant ret AORN et ee TERT “CETTE ETE SID CEES ESTOS ΠΕ ΕΡδοιραρρρδθοτος — oe ca ES - 
ἢν PCRS, ϑέδερι «ὃς ‘< Vase a , ° 
: nan eat 
arsed . } ; ἢ δι Ουδάρη!ς PROF HUE νος i) eons 2$ sun ss 3. 4 
δι΄ νους (La0e-Faversteddia) ale ἜΣ san 1.9 τπτ State 13. ΝΟΥΣ ΝΣ Toate i 


SLLCOT, ἴστιοα Bevrard, ὧδ, : +-Sep 532). ..}. τῆς Mar. 1657 eae Σ 


ἀπ er 
.186. eet Tak Staryus ΤΡ. φρερελοεν τί) "νῷ, Υ̓6 9465} OF Bra Τῷ ιϑ. us matumartzats on δεῖ} 


‘None : Jan 1960 


ν 18. {ΠῚ Cla ξωρι ὀνώξωῦ “" -- oa 
1918-52 Military Service, Us Amy “ Cpl, Eieerriedan & Generator Operator 
1552 Esso Tower Station, Utica, NY = Attendant. 7 ἈΕῚ 
19.02.52 Chitaso Pneunatic Tool Co, ὕυλοα, ΝΥ = Encine Lathe Cperater - 

: Various Sumer & Part-time pesitiens while attending college 


06. μῦν" CIA COUCAT ICM 


1953~Sh fea Collere, Utica, NY ὦ Physics 
1955-57 Cents al City Business Institute, Syracuse, NY ~ cts, Exce Business Ranintacets 


195759 USDA Graduate School, DC.« Fedcral Govt Acctg; Mathematics of Acctg&Investnent 


Vo naeuen te: δὲ ee = R,P,S,U, Slight(Nov 1959); W, Elenz T, None ~ Mar 1958 | 


ABILATICS 
f{Longuage, Prafie 
clency, Date Teated 


10: AGENCY SPONSORED TRAINING. ΤΠ ; : 
1$87 Clerical Induct "1960 Intro to.Commnisn 


667 Clerical Orient ot : a 
1560 Intel Crient ᾿ ᾿ i 


60 Crs Sot wii Sind aire ST | 
19. COA EMPLOYMENT WESTORY GENCE 18 SHOT 134) (Personne’ Actrons, Modétacy διδότω, and Peansing:, δέδιε! δ), 
SEEN pte oo es ne ee ΣΤΤΙΣΕ So Te Oa ee a 
Mar 1957 Pisce Acc Ὁ Clerk O501.Ch | & [87 | ConpeFiseal Biv/Accts Br 
Sep 1957 ᾿ 0501.0; | 5 ;SFi "® " 
Feb 1958 jf inanse ba O510,1h; 5 i SF | ex spt/Fin DivfConpéctax Accts be * « 
Mar 1658 ine bv)? ay Clerk Of%h,01 ᾿  Συ : " Ἢ 
har 1559 Fina ance Asst 0510.1u Ϊ 5 SF ᾿ a " nt ἢ a 
Oct 1659 iFise Acct Clerk C50L.Cl | 5 | SF | Conpt/Finance Div/Accts Br 
fay 1960 [Mise Acct Asst 0502.03! 5 | SF ΡΊΞΕ, /spt Sts. Γ 1 
Nov 156). ΣΝ ete 0501.03 6 JSF, " " Ἰ ' 
Sep 1963 | _ 5 ᾿ 0501.03: 7 ἰ55.͵ "5. 8 5 " | a ᾿ 
7 | S¥ | pDs/F inanee CP pve ieee, Hg 


Oct 196s Finsnce Asst 0520615 ; 


32, CVepeS 8 1H Rive sad sa! 
i veareeas ὃν ἔνριονεῖῦ ἢ οὶ yy 
o* Bee 


oe ΣΎΝ Ν ΘΝ 


ἢ ͵ 
" ᾿ | . 
ee en eed ΕΝ 
2%, Garg OFvi feet yes OAOTILE WEVECeED ὃν | 
3 


ων 8 ὩΣ 
DE tee VEL eratr aes _ ee 
fay 6269 (PART 1) wee Pen vioue cot reene. SECSET . δὰ PROFILE 141 

es oe ra oh a set aes, doves Hen “dt are 


won ar ah wt nat ee treme ἡ ὰ 


1) ἐξοεέων. ome F . : 
ars: i bg “to υν ὕχρλος ἃ 
Σλρὰ- - διὸ ΕἾ 21 10}, 3G aeRO OR, aR VTC Oe 
ἊΣ Τωξυδξ vias ἡ ΤΜ ΚΑ, statue tO. κοὐκ. wre, Agee bor ΓΝ 
ΒΞ. eee Mar_1960__Lcs _lo/s roa 4 
. Coengnt ONE SERVICE Gane τ᾿ ΕΥ̓ των; etrcase to ΤῊΣ ΝΣ 
RESERVE > ets C84 wih. SER, divcracol — “ἢ : 
Status ᾿ : ei car.ce Cet ὦ 3 Ξ 
38. ASSESSMENT Gate _ 13. POTKSSFOmak Test OaTE “4. RamCudce APTITUOE TES? BATE’ ‘ 


hoe. 


i 


ae 3 : ἘΞ 


. {ϑνδε Βιελίεδ Fay 


ἈΠῸ PROFILE (PART 2) 


PERS, τρέγες τοὶ 
ΕΝ : 


hawt (Laee>Foeet-Geaaio, 


Bare OF G6A%R 
Sep 19372 


1 


τς 
| 


oo + ane foamy 


a A 
ne eo nase, 


we eet 


ee * Pa 


84. SUMMARY OF CARETR PRETUAINCE OUTLINE ANO/OR FIELO REASSIGNMENT QUESTIONAIRE 


29. VOENTITY OF OTHLA SQCUMENTS BHIeM SHOULD BE REVIESTD 1% Sevan 


18. AOOTTIOVAL tus CQual i oa 


843. DATE BELTED e é . ᾿ ᾿ 
23 Ney 19th | mrad : aot 
4 


sree Ate 1200 4PAaT- 2) ΠΈΣ ΤΣ teey Geet Θ SECRET Se PROFILE 


eed 
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ον ταν 


[SECTIONS -- 


τ «ὦ πριν τὰν πῶς SECRET 


Gola eae: Ὁ fBRen Pat hed En) 
Ι : ΒΡ Ἂν ἊΣ +. Ἱεμφῳονδειθεσιαι NUMBER 
ΕΠ ΕΥΣΚΕΕΘΕΤ, ' me . τ 
SECTION ἃ ae oan? GENERAL ἘΝ ἷ 
Tiwana Chae Fa avai jt σα τα ον δΙΑΥΗ |3. 9x Ths Gaave. TH ON 
27 Se 1 _i M . ‘GS-07 588 ‘SF 


_ Wilcott,: Jat James B., Jr. 


Bs OP PICTAL PORTION TITLG - 
Fiscal Acct Asst 


Be CHECA.U TYRE OF APHOITMENT _ 


+ OF TOW Be ‘OF ASSIGNMENT: Ὦ CURAENT STAT STATION 


“Doe PC | SNWAVE: 


[__|gsnean | [κεύκανς, mets EMP OR 
bs CAREER PROVISIONAL (See inateuetiona * Section C) 
Jeomcian (Specityd: 

tt. Oate REPORT DUE 1h Del 


Mae 


JEMPOR ARE 
{mee ADsONMENT CMPLOVEg 


Resignation 
93. AE PORTING PERIOD (From: to-) 

ae | 26 Apr 65 -- 15 Apr 66 
ὦ “PERFORMANCE EVALUATION _ 


We Weok . Perlormence conges from wholly inadequate to slightly loss chon eorlsfactory., A rating in this category requires 
positive temedial action, The nature of the action could range from counseling, to further training, to placing on 
probation, to reasaignment of ta seperation, Describe action token of propésed in Section C. 


‘Ao Adegy ote fbi tpt meets all wenultemantss ¥ is entirely sotisfactory and is characterized neither by deficiency nor 
ἢ excellence. 
P + Proficiang Performance is more then sotlsfactory. Desired rwsules ore being produced In ὁ proficient manner, 


$- ‘Strong Performonce is characterized by exceptional proficiency. 
ὃ- .« Oytetanding Performance is τὸ exceptional la relation to requirements of the work and in comparison to the performance of 
othors doing similar work as ta warrant special recognition. 


oo "SPECIFIC DUTIES ie 


Lise up to tix of the most Mapoitenr spocifie dutias performed dusing the rating period. Insert rating lottor which best describes the 

manner in which employes performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All ompioyees 

with supervisory responsibilitios MUST .be rated on there ability 10 suparvise findica’e number of emplayeca superviaed) 
ee 


SPECIFIC OUTY NO. Lists, computes and verifies| _| cover companies i τ τὴ 
commercial payrolls involving. approximately ersons. Prepares 
and verifies all salary checks. An accounting machine is used | : 
τ TOT ΣΙ ΠΤ ΤΣ both overt commercial and covert pay records,: Faring 
files, etc. for staff employees, ‘staff agents, contract employces 
and agents. Maintains leave records for WAE contract employces ; Fe 


_and ΑἸ] staff_personnel = Le 
RATING 


sPeciric OUTY HOY Poenonsible for timely payment of monthly tax deposits. tere 
and preparation of the quarterly Federal Withholding ond Social ae 
A 
ἰ 


Security tax returns of the cover companies 


sPeciric OUTY NO. * Initiates dispatches-and cables to Headquarters and | | Ai 


Field Stations on all matters pertaining to pay, leave and payroll. 
deductions of staff cmployees, staff agents and contract employees! 


and_agents—.. Prag AS DS χα Sh στ νος νος BE tN δ᾽ 
SPECIFIC OuTyY NOS | RATING 
5 . ᾿ LEVVE 

Sie STA δος οὶ hd eats tee oaths 

SPECIFIC OUTY NO. ὃ RATING 
LETTER 


RATE a 


OVERALL PERFORMANCE IN CURRENT POSITION 
evrta 


Toko inte accaunt everything about the employoe which influences bin effectiveness in his current position such os pore | Ϊ Ὁ 
formance οὐ aspocific duties, productivity, conduct om inh, coocerativeness, portinent persanal troifs οὐ habits, and i 
porticulor limitations ΟἹ talents. Based ow your knowleaco” “1 employee's evarall performance during the ents 4 ported: 
ploce the fetror in the rating box corse sponding to the statement which rast accurately eniiects his lovel of pertormonce, | A 


age : 


ΟΜ ἧς Use PAL νίδυν COLTON, SECRET 


8.45 


ict coheed SuPCavisany” 


14-00000 


SECRET 


ns δ oe Ν᾽ iP Lf B8en Heese Pod 
ELTON 'C ; ἢ “HARRATIVE COMMENTS _ 


fedveate Bigrriizert srreng\s oe weahnesied demonstrated "ὦ φ«ωνΐειιν POtoton Keeping tn 
overall perlormerse, Sere Bugye throng: mode for improvement of wot performances Give. 
on foreign lorgonipe conseterce, if required fos cucrent Fosition. Asiptity of explain ratings geven in Selnad 
bovis for devermmag φῆ Personnel action, Monwer’ of pertce nance | ot imancaerrel on Serer vr sory duties any 
“tin in the wse ἢ δέ Peesoncel: Spor, #Gipment ar and dunds ὃς, must be commented ed or, ¢ ΝᾺ ἔπε 8.) Fi Mt in") Spoce ει needed eo comple 


Section | Gq aA 8 separce: thee? of poper. Hf 37 Ay "6S 


᾿ς During the period Subject was in charge ‘of the Payroll Section © 
ae, at. JNBAVE his performance’ was, in the rater's gn} nion, not more 
than ‘adequate, He apparently was of the opiniot hid! being in 
charge of a section relieved him of the oncrous tasks of. filing 
‘and other related duties: of like nature. As-far 4s meeting the 
. payroll: deadlines Subject was proficient -in-this duty, but he 
norzally. xy¢equired considerable amount of overtime work to meet 
these deadlines, He had many ideas which he presented to Chicf, 
Finance Branch for betterment of the payrolling system, but un=- 
fortunately after due consideration the majority of these ideas 
- were found to be impractical and/or in violation of either good - 
accepted commercial practice or Agency regulations. Suggestions 
-made το him were outwardly accepted but upon follow-up it was 
determined that he had failed to implement these suggestions. 
-Qverall it is the rater's opinion that the Subject was barely 
-adequate in performing his assigned tasks. 


6 - 5 
y - ἡ ᾿ x 


OF ice ΓΕΔ thew ee taronship t 
HUE, GP: PEK Shh vows. Ce ; 
NSS howede beer’ 

# Comaciovine ds 


“ 


CERTIFICATION AND COAWENTS 


= ‘BYEMPLOYEE —__ 
TCERTIEY THAT 1 HAVE SEEN SECTIONS A, 6, ANO C OF THIS REPORT 


ὥ “Orv emPLoves 


BY SUPERVISOR 


SECTION ὃ 


MONTHS EmPUSt Te τὰς SEEN pe F TIS REPORT HAS νοῦ BEEN SHOWN TO EMPLOVEE, GIVE EXPLANATION 
| Subject departed the Station without seeing 
12_renths pio CHAS RE DOU 62 ih cote el Aik” «ohne eum 
TYPEO OR PRINTED NAME ΔΜΌ SIGNATURE 


DATE SOF FICIAL TITLE OF SUPERVISOR 
17 Jun 1966 /s/ Ἐς Robert Graham 


[, Finance Branc 


BY REVIENING OF FICIAL a 


3. - 
COMMENTS OF RE WIE GING OFFICIAL 
Subject resigned and departed the Station rather suddenly 
and before there was an opportunity to observe his performance, 
- The supervisor has made a careful evaluation with which I concur, 


° 
camera anc heel da 5 meee pipet 0 GES 
OFFICIAL PATLE OF REVIEBING OF Ficiag TYPED OR PRINTED NAME AND Src ma PURE 


/s/ William A, Jewett 


Date 


6 Juiv 196§ 


iDeputy Chief for Support 
SECRET 


14-00000 


o. See SECRET. {ὁ 


. Bas : . (CBNan Pitted 2). uaa θα ΠΑ Σ 


FITNESS REPORT πὶ 
: ἮΝ .ς ᾽Ί οἷ» 


Ἦ ἐς SECTIONA ee GENERAL rs 
τὸ σας {Laot) "(PF bet} ἢ ($8 rhb Ὁ) 2. OATE “or SIR P et 1. wax jo GEESE 1 & 30 
. WILCOSE a ΙΕ B, Jre 51 5 Sep 2233 ie i oreo? | oF 
ἢ 7 Ore: Ore uivioa oF ASbIamMENT CURRENT STATION ἣ 


ὃ. ϑεένιέιαις BOSTON TION TITLE 


‘Finance Assistant " ΝΝ Pin/céo/ AS ες [ “uEShe, De Co. 


“@. CHECR OO TYPE OF APPOINTwENT - 10. CHECK (χ) TYPE OP mLPORT. 


a¢edave -ἰ Tewronany || | [riven ὃ ; 
pach ata eke 
ba ὡς Fad ASSIGNEE T ἐμριόνεε 


i εαέϑισεμεν τ ῥυνργῆνιον 


μα τεὸς πὶ ἃς 


acres 


COREE M-PROVISIONAL (See Inotmuctiiae » Seaticon C} ee ee 
'smecray (Specity): ; 3 ΝΕ srecian (Specity): : τ 
4%, DATE REPORT OVE 16 OF, AR REKORTING PERIOD (Feum- toy ‘ 
ASAP! ᾿ "UL Cote 1968 «25 Αὐτὰ 1S 
{SECTIONS -"- PERFORMANCE EVALUATION: ἣν 
We ΓΤ Poiformance senges from wholly inade quate te slightly fess than sorisfoctory., A ruting in this wotegory requires 
positive semedicl oction. The nature of the action could ronge from counscling, to hetner traiming, to placing on 
~ probation, to reassignment of to separation, Describe action tehen of proposed im Section C. 
A» Adegvate Ροίοιδιολες meets oll caquiremonts. ἢ Is entirely setisfoctory and ts cheraxtorized neither by deficlency nor 
excellence. ᾿ : 
P-Preficient  Porlormance 16 more then sotlsfactory. Dosired results ore boing produced In a preficiea? manner, 
os ἜΣ 5 - Strong Performance is characterized by exceptional proficiency. j 


Crtstonding Performance is to exceptional in relotion to requirements of the work ond in compstisoa to the performance of 
others doing similer werk as te worrant special recognition. ᾿ Η 


SPECIFIC DUTIES 


List up to six of the most importent specific duties porformed-during the robiag portod. Insert rating lettee which best deseribas the 
monnee in which employee purfores EACH specific duty, Consider ONLY effectiveness in performance ef that'duty. All emplo,ees 
with sugurvisory rosponsibili..es MUST be rated on their abslity to supervise (indicate number of employees supervised). : 


᾿βφεξώεξις GUTY BO. ἡ 


NO Te, 


Analyzing Payroll Accounts 


SPECIFIC DUTY NO. ἃ 


“Reconciling Tax and Retirement Accounts 


RATING 
LETYLA 


SPECIFIC OUTY NOD 


Computing Steff end Career Agents’ Pay and Allowances 


SPECIFIC DUTY NO. 8 


Conducting Lisisen with our Division regarding Payroll matters. 


RAVING 
LETTER 


SPECIFIC DUTY NO, 9 5 
. 


Preparing Correspondence 


SPECIMIC DUTY NO. ὃ 


Maintaining Leave reconis and Agents' Puy Files 


OVERALL PERFORMANCE IN CURRENT POSITION _ ne hie 
- RATS 
Tate eas account everything ebout the embleyes which influences his effectiveness in his curront positicn sich es feere ᾿ cerres 
formance of specific duties, peefuctivety, conduct on ics, Coorsestevene ss, pertinent per sonal pana ὧν bodies, cod; 
porte «ἴον limitations of talents. Jescd cn yout knowledze cf δι playee'’s cverall perisrmance furnz the routing persed} Ῥ 


plgce. ες ΡΝ 


athe rct.ng bow corresponding te the stotement waich most cocurctely refiects hea level of pertcrnorce, | 
Wie S 55 


on ἀξ oesouers emavious comrinms. SECRET 


one wR ae Bs ὩΣ 


14-00000 


a 


oe | 


i 


peel ane 

FSESIONC . Σ 

a a a So rede ΚΣ ἐλ 

Indicate etgnilicoat strengths OF Beaknettee Femienslvnied fe Corrset τῷ ρήντος cin beeping F ἔτνος pee herb -netive thew retaticr ship 67 

᾿ Sverall pestorminee, Sicis sueqaitions muce tor erseevermnt οὐ waek perlarmanie, Give ces ammeniiv Σϑο ϑιόν gaging, Cow Sent 
ἥ ow fosatgn lunzuaze corwetencd, of require dee Curent po sition, hog liby of eaplaid edriege qeven oa Sccedume't. tu seosede be -t 
bovis tee datgemining ivtwe Petsonnel Strom Bricet pee bsmans ο΄ οἵ f αἴθε χϑεεαΐ | ef βυροννεθδι) διτισε κιών te ϑσ φελπιδα, of 
© ᾧ 


arctic able. ; : . oe ᾿ 


In the Six monihs that Mr. Wilectt was-usaten 
Acccunts Secticn, he demonstrated the ability to eae i 
and respended well to 411} Ἀν acelenn rents. Mrd Wilectt was a great 
chelp in recenciling acd z vaing Payroll, Tax, and Retirement accounts. 
ἌΝ . : He worked well with his as ssoelutes and had a good disposition. . 
: ον ἢ Meg Wileott is very cceperative and dependstle. πὸ ᾿ς: 


This employee = ἀξ net have any supervisory respensibilities 
and, therefore, is not being rated on Cost Cons¢icusness. 
ἃ '΄ ; 
SECTION D CERTIFICATION A? 1D PCCMMENTS oe eel Ὁ 
1. _BY EUPLOVEE 
DATE 
___30 April 1965 : 
2. : BY SUPERVISOR, topes war 


WONTHS EMPLOVE® HAS DEEN ΤΡ THiS REPORT HAS NOT DLEN SHOWN TO EMPLOVEE, GIVE EXPLANATION 
UNDER ΜΥ SUPERVISION 


ee had departed for FCS prior τὸ this date. 
TYPEO OR PRINTTO NAME AND SIGNATURE 


DATE eer ae oF 
᾿ SSSA ον ψ΄ 
; 30 April 1965 Chie?, Staff Acents Accts. Sede [L[__d 
, Se emery 
3. BY REVIEWING OF FICIAL >: 
COMMENTS OF REVIEWING OFFICIAL τὴ ας " 


I concur. 


2 . ate 
Φ ΑΝ a] . a 
Η pos 
Gate χὰ ὀρετένον TIVCE OF πενιένινο δεείζιαι I TTFED OF FRINGED NOMA ONE δ: eer Cy ae 
: . 


30 April 1955 iChiet, Compensation and Tax 


e -SECKE? 


14-00000 


{Bien Datted ond 


i ΕΑ τς “SECRET . 


εἐυριχονεε SERIAL Name g 


025793 


as f ὧς ᾿ - FITNESS REPORT 


{SECTION AERA ee ἘΞ" 
name (hoot) ΝΣ ΕΝ tmiadtos aE Oave Ov GiaTM 19, 3LR ἴα. ORADE |S. ere : 
: : ‘Wileott, James Be Jr 27 Sep 31 | M ___ | GS-07 | Ἱ΄ 


: ae orviciac POSIT IC vive a : 7, Ore φργ ον on oF ae aan Waal = 5 : 
Ἷ πος, Fisdal Acct Asst {por/sef~ ΒΝΝΝ Pie pe SE ᾿ 


0. Ceca ta) Tyee ὧν ‘MOP OINTMENT 110. 0. εὐξεκ (x) YrPe OF REPORT F Set 
“----“--οὐν ni te a an tent - ee . 
x. _ ε λα αν | riers [ee eMe on! VKmPOnARY ty tT eae, . ἢ " τ og ς 
a : pase eam Fa 


ear σάλος... ΑΥΘΡ ey ΕΈΜΕΙ͂Ν, enact θοῦ οὐ ego 
CAREC TA- OME ψοθιόναις {See ingtewctions = Seetion Cp SSS 


| [emacs (Spend τ ἐξ : : “ue! 


ΜΠ OATH MEP OMT DUE IN OM. | 


SRE ARIGMiedre κῶς να 


mitra (Specety): 
18. REPORTING PERIOD (Fram: to) 


L July 1963 - 30 June 1964 


3 «ἅν 
SECTION ἃ " eae PERFORMANCE EVALUATION 
We = Waok Parlormonce ranges from wholly inedequate to slightly 949 thon satisfactory. A rating in this category tesvices : 
positive semadial action, The nature of ν..9 action could renge from counseling, te ἔνενδον traning, te placing on 


probostion, jo reassignment of to separation, Describe action token or proposed in Section C. 


A> ddequare — Pasformance moots all requirements, fe is entirely satisfactory and te choracteriaed neither by dolicteney noe 
oscellenco. 


P+ Proficient  Pestormance is more than satisfactory. σι ὁ cetules ara belng produced in ὦ proficient manner. 


 $ + $ereng Performance is charoctotiaed by oxcaptional proficiancy, 
Ὁ. Quistandirg Perlormence is so exceptional in salatios ta requirements of the work and In comperlion to the pertormance of 
: athers duing similar _work @8 19 worrant sracial recognition, 


“SPECIFIC DUTIES τς 


Lise vp fo cia of the most important specific duties perfereed during the eating period, Insert rating letter which beet describes the 
monnar in which arvloyeo perfarme EACH specific duty. Canseder CNLY effectiveness in performance of that duty. All emplopees 
‘eith suservicory -assencib iletles "AUST be rated on their θην, 10 superviae (indicsta number δὲ amplovess aureruiaedy, 


cect emer ΕΘ. Υ̓ΕΚ teen en enemies tet See th ett me eo 
RATING 


Ν SPrecieic στε sta. 3 " ᾿ ΕΝ ΟΠ 
Ao Statics Cashicr, responsible for the deily receipt and disbursenent of 
cash (Od oS. dollers, HPC). P i 
SPECIFIC OUTY mo. 5 ἢ τ Ὶ ‘ ἢ ΠΑ ΤΥΣΣ 
Consolidates -all Station cash transuctiens to one voucher and verifies 
balance dally. | P 
SPECIFIC OUTy NGS eo AEN SS SRP or TINT Ng ET 
Sunmarizes 211 Station transactions fcr off-base housing and vehicle e:.pendi~ | 
tures into mencHly accountings and mainseins cperopriete subsidiary records, | ? 
ς : : i 
SPECIFIC DUTY NO. ὁ = 4 eae Sy 
Polices individual housing and vehicle edvance accounts and audits related 
accountings. : ᾿ Ρ 
SPECIFIC DUTY νῷ. ὃ i ΄ πο ρει 
heintains statis tical records or. grivats rentals by individucl house and 
cost center. > Τ᾽ , 
SPECIFIC DUTY κοι δ ΠῚ a | ard 
Advices bY vravelers of, their eet tlesents, austts the travel vouchers, end | ὃ 
perfor:s otzer related duties ay assigze3 by tne Finance Officer. P 
OVERALL PEQFOriANCE IN CURRENT POSITION ὍΝ are 
λοι ee ene νυ εὐ S Com pean Feo” eee δι ae at Rat “3° 
κεῖτο 


Tats inte occourt everything chaut the employee which iaflvences his effectiveness In Sis currant poartion such 65 Ser Hs 
formance of wp@cibre dustse ay: productivity, conduc! an 42S, conzaratl NEO vA, fFerlertent perrones travis or bobire, ὦ fo 
particuicr Ismicarions of talents. Based on yeur knowled,o οἱ emricyoa's overa! pertcenmonca dieing the rotting, mes < 
p'OCe tre fetter in the rating bos carrasponding to the atceseend which most ose worely rellects hia level of par formance, } t 


H 
i 


AE P54 ; ry ! 
᾿οτεννοσσνεντοτεισοντννεσσθενοτνι νρσετισερσυυσενερτρεαττερικοτφετε τας a τ ἘΠΕ ὡς - = 
AE COET- i : 


FOR e a 
rt a OBsCe re Pg vids ΤΊ ὃ. 


14-00000 


Hoe : ee 3 θ᾽.» νη γεν} tod Y ᾿ 
ae ii eal i eae iis tsa hia in it a scl nati om 
ia MALELATIVE COMMENTS - ΤΕΥ δὲ μὰ ogo ] 


SECTION CG 
gn te 

15.4.5 4519 siguillednt atrangths Or weokneater demonsteatsd in curtent postion heeping in propos pas spective thes relatranahip op | 
overall pelluenenes: “Goate Buqc@stions made bor rmprovement οὐ work perbormance, Giee tetrneendatiens fre teacnin;, Cosrant 


on boeeign language evempetence, tf τφανενθα Yor ς σφε position, Amplify of φαρίσον retings asean ᾿ ection th to proerde bese : 
bears for determining ψίωνφ parnonnel octicn, Maan ΓῊΣ eh petiermance s of manogenal o- tur SULT. Be a hy tey hed, of 
: Moh “hy Z 


speticoble. 
subject hus areas his duties ine cospetont manners Beading huge susa 


of 


οὗ monoy with few errors, and maintains the.néccasary statistical recvordce 


- Cost consciousness and management of: organization assets does not apply. to 
this pearites τ ' 


δὰ ” εν e © . » δ φ 


CERTIFICATION AND COMMENTS ~ 
ΒΥ EMPLOYE 3 


§ CORTIFY THs Twat Pa HAVE SEEN SECTIONS A, 8, AND COF THIS REPORT ees 


SIGNATURE OF EMPLOYEE 


{s/f Janes Wileott 


BY SUPERV 
1F THiS REPORT HAS NOT BELEN SHOWN TO EMPLOYEE, GIVE EXPLANATION 


WONTNS EMPLOVEP WAS MEAN 
UNDER MY SUPRA VISION 


OFPICIAL TITLE OF SUPERVISOR TYPEO OM PRINTED NAME AMD SIGNATURE 


Finance Officer sf Fre: Vells 
ΒΥ REVIEWING OFFICIAL 


COMMENTS OF REVIEWING OFFICIAL, 
wat mas held tne position of Finance Disbursing Officer since his arrivel ev 
lin May πος ile has performed well in a function for which he had no 
previous cxperience or trsining, With a realiencent of tne office workioad in 


Deceabor te waa given the additional responsibility of procesczing T ΤΟΥ travel, Euc 
in other 


to his spcclaliced work, ie hay not hed the opportunity to be trained 
F ? PP 

facets of inence work. iy nas been sencduled for finance. training upon his 

return to Heaiquariers in July 1564. 


. . ; 


. 


.--....... ee CORE 0ὸϑὕὕὕ.ςςὕ.ὕ.........β.......ὕὕὕᾧὕὕ...β.................................ἙἝΌυν-.... 
πὼς TITLE OF Εν ΙΝΩ OFFICIAL ins OR PRIVTED MAME AND SIGNATURE 


: Finance Cffi« or /s; 
τ Ν te SECRET Shae 6 ‘= 


Wak ne ae Mee 


- Meee. 


. φρέειψις ὃ. ΠῚ NO. 8 


ποτ ἀκα κεν lak ἃ at 3 


ἢ ν 5.7] fee oe μ τοῖν 
Ὁ ΩΣ 10,37, 31 Μν 65 το 
: ᾿ ἘΣ “δα EMPAQTER στῆναι Nye ee 
: FITRESS REPORT ; Bente at of © 
, = 025793. 
58 TION A ΥΩ; tons 2 —eERERAL__—_ Ἢ ᾿ 
ary ae (Lod _ Fired ΣΤ ,2. VATE OF Int H ae θέα [él omane 3. 80 
εῷ 
Ὡς. OER, 28. εὐδοςς 21 Sept 811 δὲ. 65-6.:. 85. 
8. Orriciay Poss t ore τανε Ὁ. ον σον oa SIG NM WT if cunae we Svat 
FIGSAL ACCT ASS? ΜΗ ἢ i | : 
.9. Cweca tab Vr8E OF APPOINTMENT. ᾿ z τὸ εὐεςκ inn ἢ TIPE ὃν BE RC ὃν BE PORT See $ : 
tesPonany eeeve ae “Fs {REASTEMMENT SUPE MYIEO’ 


| [eaneen paeeeave . 


bras} « Ane ἃ εὐ ROVIBIOMAL {See inetrsctiong > Sectton [] 


ΒΕ ΠΡ ΣΗΝ ὩΣ ἰς . 


at. DATE RE PORT OU ιν 0.7. 


ANNUAL ing AINGNUENT CUPLOVE E 


jePecuan ESeectty i” 


ΤᾺ REPORTING PERIOU ἐρίδων tor) 


. d {1 Jul-62_- 30 Jun 63 
SECTION: 8: cae PERFORWANCE EVA EVALUAT \TION AS 


We ΠῚ ᾿ Performonce tanges from wholly inadequate to alight: ἐγ less than φονεφέοςιοεν. A roting in this cateqory requires 
positive remedial oction. Tne nature of the action could range from counseling, to further training, to placing sa 
- ptobution; te seassignment oF te’ seperation; Describe oction taken of proposed tm Section €, 
A« Adegvote Performance meets oll requirements, It is entirely satisfactory ond is chorecterized neither by deficiency nee - 
- , excellence. x 
Perlormance ts more then ΕΝ Dosicod easults cro being peoduced.in ὁ proficient manner. 


Pe. Proficient 
e Srrang 


Rerformance ἐπ gharacterizned by exceptional proficiency. ᾿ Ε 
Parformance is 20 axceptional in relation to requizements of the work and in eéapailion to the perlormonc’a of 


* Qui standing 
᾿ others doing similar work aa to warrant spacial recognition. 
SPECIFIC DUTIES 


Liss up te six of the most Important specific duties performed during the cating period. Insert rating letter which best descabas the 


manner in which employes performs LACH specific duty. Consider OLY offectiveness In performance of thor dity. All employeas 
with supervetory retponsibristias MUST be rated on therr abilety ta supervise (indicate number of employece euperviaedd 


SPECIFIC DUTY NOL ῖ im | Sevree 
As Station Cashier, responsible for the daily receipt and disbursement of 
cash U. S. dollars, MPC). P 

| iets 


SPaCIFIG DUTY NO, ἃς 
Consolidates all Station euch transactions to one voucher ana verifies balance 
daily. 


φρεζιρὶς BUTT NO. ὁ 
Summarizes all Statioa transactions for off-base housing and vehicle expendi- 
tures into monthly accountings and maintains appropriate subsidiary records, 


SreciPic OUTY πο, ἃ : eu ᾿ = | Certes 
i ividus ing ὃ rch adv unts an ci a 
Polices individual housing and vehicle advance accounts and audits related 
accountings, ’ P 
SPECIFIC DUTY 0. 9 | cetter 
i 
| 


Maintains statistical records 0 on all private rentals by individual house and 
cost center, : 


Performs other related duties as assigned by the Finance Officer. 
OVERALL PERFORMANCE IN CURRENT POSITION _ 
| Rating 


Toho Inte eceount everything wbort the enbleyee which influences his offectivensss ir his everent ponition such ΘΒ per | Letting 
formance of srecilic dutias, productevity, conduct on 155, cocraretiveness, fortinent personal frases ce masts, ora 
potteculae ΑΝ or talents. ἔωτφα on veut hanwierse of empicyee’s evarali performance duming the sere Σ δεεῖοα,; 

pisce the Jetter in ine rating bon ecrtesponaing fo the storement which mos? occurolely seitecte his teval of 5 aripimences ἢ Ῥ 

| 


mu 0 iss 151} ἐν ¢ . Se Cra eit τιν ard | 


ered 


ῬΌΡΗ 85 cotodere panvious cortions. | 


&-64 


SECKS [τ 
beet CBP on δι. Fad ORL eee Stee 
SECTION c NARSATIVE : CS: ἘΜΥ͂Φ, ota: ἀπ} 
Inds. eto Significant strengths or weaknesses cemerstrated in current nosition keeping in propes fares έν thas ἐφ᾽ ationship te 


Stare suggestions mace for amproceme@nt of wash prrlosinance, Glee POcammendations! fess Wecinena, Com sent 
on Iosoign- language Competence, if requieed tor “exrrent postion, 


Amplity of euplosn catings given sm Section 5 to’ rides tes 
boars fos determining νη personnel actian, Manner of eertormance of mononeriol of | ἐυ θυ, 


* dulras myst bec Soscerrecss Oe 
7}: 
© δ νη; 


Subject is ‘conscientious, ‘industrious, and willing to accept all 
responsibility assigned: him. . He-has performed his duties ina competent 
», Mianner and has showti'a “fitarc ed interest in learning all facets of his job. 

‘Subject at times gives the’ impression (whether warranted or not) of being 
uncertain in his thinking, and he docs not always seem to exercise his 
best judement in: reachirig decisions, but he is striving to eradicate this 


impression. 


avéeall partormance. 


opglicstis obfa, 


¢ 


§ CERTIFY THAT EH HAVE SEEN EM SECTIONS A, 8, AND C OF THIS REPORT. 


SIGMATURE OF EMPLOVEE 


S/ Jemea Β, Wilecott _ 
BY SUPERVISOR 


fF Vrs j REPORT WAS NOT BEEN SHOWN TO EMPLOYEE, « GIVE EXPLANATION 


MONTHS EMPLOYEE WAS BEEN 
UNOER MY SUPER VISION 


OFFICIAL SATLE OF SUPERVISOR 6 ἢ i PEO OA PRINTED NAME AND SIGNATUNE 


Finance Officer sf | 


ΒΥ REVIEWING 1G OFFICIAL 


COMMENTS OF REVIEWING OF FICIAL 


Concur In the evaluation. 


͵ 


Gate OFFICIAL TITLE OF BE Vek WING OF FICIAL (TYPED OR PRINTED NAME AND SIGUATURE j 
= a 
21 May 1963 Adm OFficer | {S/ Dovglas S. Sreabve j 


: " SECRET. 
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“" ai at 
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se. 
τ . BYPLOVER SCHIAL NUMER 
_ FITNESS REPORT Ἧ eee 
fie CAS UTIS 
Seen ae ENE -- ταν πα eet ee ea 
1, AbD CF erat) (Mae) igloare oF giants, ᾿Ξ ay 14, παρε 18.30 . 
_27septsii om 65-ὁ | sro 


(Last) F 
WILCOTD, James By. " 
8. OF FICIAL ΡΟΒΙΤΙΟΝ - TITLE ᾿ 


Fiscal Acct Asst. 


" oF ΖΓ ΤΟΙ͂Σ αεϑιῶν με ΝΥ ΝῊ CURRENT ὙΤΑΥΟΝ, 


0. CHECK UR) TVPE OF REPORT ‘ 


8. CHECK (KX) TYPE OF APPOINTMENT es as . ‘ € 
: ane - Salle SE — - στῶν - 
.f. cancen Γ ἐπερέννε ΕΝ ec ἐν ετῆαν, ᾿ AKASSIGNMENY SUF ERVISCR 
ΕΝ CARKER-PROVIBIONAL (See thetnectrane + Seetven nc. ΕΞ ANNUAL REASBIGCNMENT CHPLOVE 
os na πιο π''Πσσ--ς. ἐς πππο τττστττ  τττΠ.05.....ὸ.} 


BPECIAL τᾶς τάφρος ity: 
1t, DATE REPORT DUE 1N.0.%, τὰ. REPORTING PERIOD (From ton} 
κ- 1 = 80 52 


PERFORWANCE WAUMION. όετ------------ 


SPaciay (Specityst 


SECTION B , :- pads 


Wes Weok Perlormonce ranges from wholly imaderere to slightly leas then sarisfactary, A tating-in this cotegoty requires 
positive remedial action, The nature of the action could range from counseling, to further training, to Biccing on 
probation, to reassignment of to separation, Describe ection taken of propossd in Section C. 

A> Adequate Performance meets oll requirements. ft is ontiesly sofisfoctary and is cheractertaed neither by deficiency nor 


excellence, 
Perlermonce is more then το εἰνείων: Desired ronults are boing produced in ἃ proficient manner. 


Pe + Proficient 
a Strong Performance [8 characterized by exceptional proficlency. 
» Qutstanding Performance Is so exceptional in relation to requiramants of the work and in comparison te the performance of 

. others doing similar werk as te warrant? special recognition, oer 

ἢ ὦ SPECIFIC DUTIES 
List up to six of the mos? Important specific dunes serferwmed during the rating period. Insert rcting lerter which best describes the 
manner in which employee pertofers EACH specific duty. Coasider ONLY effectiveness in performance of thet duty. All emmlayees 
with supervisory respeneitilitien MUST be rated on thea chility to supervise findicate mumber of omplorece sugwryi sed) 
Gora, gee ge ae Πρ eet ee ee AT 


SPECIFIC τυ νοὶ ὁ ὃ Cerrar 
Station cashier responsible fer the cay to dey Feesipt ard disbursexent 

ef cash, ᾿ : P 
SPECIFIC BUTT Nowa * ᾿ warns 
Consolidates all station cash transactions to one voucher and verifios ' 
balance daily. ] P 
SPECIFIC DUTY NO. S ἘΞ τ Ξε στ τς ee PT ee --τ-- - ξεπε- 
Summarizes all strtion transactions for off-base housing ard vehicle expendi~ POEUN 
tures inte monthly eccountings and neicteins appropriate subsidiary records, | 85 


SPECIFIC DUTY NGO, 4 


Polices individual housing and vehicle advance eccounts and audits related 
accountings, 


SPECIFIC OUTY NO. ἢ 


Maintains statisticel records cn all rriveto’ rontals by individual house and 
cost center, ὁ ; 


ae 
3 


SPECIFIC ουτὺ mo. 6 


Performs other related’ duties ag assigned by the Finance Officer, 


i OVERALL PE! PERFOSMANCE EIN CURRENT POSITION _ ΜΕ 
| 


Toke into account everything about the erployee which inieanves his effectivenass in his curant posation such o8 pote 
productivity, conduct on 195, eooterotiveness, pertinent cerseral trats oF hohirs, and ; 


fermance of specific duties, 
particulue linitaiions of talents, Based on your saowlesse ὁ οἱ φιποίογοσ'α overall pestoemence cuing tna tating ροσιοά, 
place the letter in the raring ὅσα corteaponding ta the statecant which most accurately reflects his level of performunces j 


aes 
a ee 
eed 


τ = omnia 
tere 45 casovere PREVIOUS EDITIONS, SECRET | Feeeoes ΝΕ 
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5 Tete, 
a Ae 


: , : ὃ ᾿ ΡΥ ΒΕ ᾿ - 
ὁ τον i fGhen Baltet tad 3 sf Ἐν 5 


S°CHONE ; . NARRATIVE COMMENTS. 
omer emeamneentemncereanencenannainnnatettrate mggutnsaerartehearer aire teen ecmr antennae ee 
jnificent strengths of weokneases demonstroted in currant potition haeping in proper perspective their relationship te. 
lomonce: Srute’ 8ugze ations wade bor‘ improvement of work performance. Give tecommandations lar traming. Commen? 
language competence, if sequited for cusvent position, Amplify of explain ταν} qtren an Section 8 to provide best 


baste fot determining buture personnal ection, Manner of performance of _mansgerial ὁ or superset sory duties must be deasistad at if 
opplicoble. ; oF εἰ 
Subject 15 conscientious, industrious, and willing to accept all responsibility 
giver hin, He hac performed capably ina function for which Fo kad ro previous 

genesionice or treifing, and hes shown a markod interest in lesrning oll fecots éf his 
job, He has hirdied larg suas of norey with few errors, ead faintains the recessary 


statistical ‘records ina a ὐδοὰι BONNETS 


ot 


+ 


SECTIOND CERTIFICATION as CENTS 


ΒΥ EMPLOYEE f 


1 CERTIFY TH THAT I} ͵ HAVE E SEEN ) SECTIONS A A, A, 8, A B, AND C iD C OF THIS REPORT 


SIGNATURE © OF EMPLOYER 


James B. Wilcott /s/ 


“BY SUPERVISOR fe: 
ΤΡ THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION 


‘DATE 


19 July 1962 


MONTHS EMPLOYEE WAS BEEN 
UNDER MY SUPERVISION 


.- 2s 


OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND SIONAT URE 


Finance Officer 


17 July 1962 
BY REVIEWING OF FICIAL 


3. 
COMMENTS OF REVIEWING OFFICIAL 


΄ 


OFFICIAL TITLE OF REVIEWING OFFICIAL [TYPED OR PRINTED NAME ANO SIGNATURE 


IT guy 1962 | Finance οὔτι: | [dr 


SECRET. 
MWhea Filiog By 3% ΟΣ ro a 
: AMPADTER δὲ RIAL MUNSER 


aS FITNESS REPORT ΕΝ ᾿ eee 
. : pe Gis d PEN 


SECTIONA GENERAL Meets 
τι νᾶμα (Laat) Ci en) 2. pate cr omtn 3. SEX ἃ. GRADE 
NILCOM, Jakes 227 Sept 1931. ene) Oh RS ae 


i OFF/DIV/DR-OF ASSISNYWENY 


‘TVFE OF REPORT 


SF Fiscal “Aset. dats 
8. “cancers Starr” gratus 


‘sf. feeeeaero 
PTE | 
yey aoe ale oe 


REABHQNMENT/SUPER YOR | 


“ΟΥ̓ ἡ δι Ἰοδι 


a BENDING ἣ . RE ASSIGNMENT/EMOLOW ER 
40, GATE ROPORT Due in 0.8, REP IRTING PERIOD SPEC Uren ἘΣ 

ἐν Δ λῶν 60 to 31 νὸς OL | ΠΡ See 
SECTIONS. 7 EVALUATION δὲ PERFORMANCE OF SPECIFIC DUTIES ac oe 
ΔΉ dp te ata of the πιο θῇ Important seeerde duties perlormed during the eating peesad. Insert ratirg number which best desceibes the 
mannae in which employee perloems EACH sucerhe duty. Consider ONLY eficctiveness in performance of that duty. All employees 


with eupervisery responerbiiities MUST be soted on thes ability to supervise qenvicare number of employees supervised), 


Ar Re Re ct 
im Un satialoctory 2 + Borely ad +3. Acceptable la. Congsient ἢ 5 ~ Excellent’ [o= Superior _ Supertor [7- δυϊτισκειςν 
tfler, RAY DECIp EUR WR ee ΩΣ Tyasincg 


ϑρξειρις Duty NO. Stabler Ch: Fesronm | RATING (ϑρεςισις DUTY NO. 8 
sible for the dey to day reccipt and No. | Folices individual housing ard vehield ** 
! 


isburcenent of cash. advance accounts and audits related 
accountings. | Α 


es ee το. 


SPECIFIC DUTY NG. 2 RAaTing SPECIPAS CyTy Nc. 8 Rating 

onsolidates all station cash transse-| “" | Maintains statistical records en ald | “* 

υἱοῦ to ene voucher and verif tes private rentals by individual house 

aalance daily. ‘and cest center, nee 
_-pseremse outynwo.3 Suvwirizes all ΤΣ ΤΣΤΕΙ RATING | SPECIFIC CUTY πο. 6 RATING 

ἘΠΕ ee a Weegee Ped eos — Porferus other related datics as j ὭΣ 

Pode ted τὰ ralatains ‘appresriste assional by the Finance ee | 4 


τοὶ Py ECeores 
[SECTION C_ ς - EVALUATION OF OVERALL PERFORMANCE. incu CURRENT, POSITION 


Toke Inte occount everything ebdout the.employes which influences his effectiveness ia his current positien - peslarmonce οὗ apecitic 
duties, productivity, conduc? on job, cooperativeness, pertinent? soesonal traits of hobits, poriieulor limitations of talents, 9153 oa 
your knowledge οἱ employee’s overoll perdormance during the rating goriod, stoce the eating number in the box corresponding to tre 
Blatemen? which most cceurutety reflects his lowel of partormonce, ; - 


πατινοὶ 


ἢ. Performance in many important coapects fails fo meet requererants, ᾿ ΕΝ ᾿ 
2. Perlormnence meets most cequiremoats but is deficient in one or more important respects. 
3+ Pecformonce clearly meets bose raquirements, 

4+ Peslarmance clearly exceeds nate requirements, 

5 > Performance in every Important reapect is superior, 

ὃ > Peslormance in every respoct 1s cutstanaing, 


SECTION D DESCRIPTION OF THE EMPLOYEE 
fn the rating boxes below, chock (X%) the degree to which ea. cnorocteristic applies to the ernployne 


1+ Least possible degree 2- Limited degree Ϊ 3. Normal degroe Τῆς Above Qverojze degree |S Outstanding degree” 
payaso raeek ean) tiniest 15-9 Soe ener 
‘ ’ = NOT ’ RATING 
. CHARACTERISTICS . APPL: 
. CABLE TS 


GETS Tongs CONE ᾿ 
RESOURCE FUL 
ACCEPTS RESPONSIBILITIES 


CaN VARE DECISIONS ON 4S O@N WHEN Nv τὸ arises 


PACILITATES SMOOTH CrenAation OF HIS OF PICT 


WRITES EFPECYINELY . : a 
ee ere 


SECURITY CONSCIOUS 


THINKS evbaanuy 
Discus € IN OR GINATING, MAINTAINING AND EXSHOSING CF RE τ ο9 


ΟΥ̓͂ΡΓΗ (Spocssyt: 


φόβῳ " “coc ᾿ : 
B-oa 45 OBI τα CHF wIGGs COiTtOoms. SECRET ᾿ Η Ν hay 


14-00000 


eh Ee : pares 
“HARRATIVE DUSCRIPTION OF MATINE ROE JUS PERIOUANCE 
in fieste auqna tia “econda fu en κλόνον fos inpeasement τή nie j 


Nee patontest fee Ἰκν αἴσιμα εν asd fiw ον" “greater ros 
hoe deleriminins 


SECTION ἘΞ 
Stross ateengthe and weaknesses de:onstroted is τ νει τοῦ pésenan. 
work, “Give recommendations foe hie teaming. Ceserbe, of APoreprole, 
Bporierbiiaties. Amplify or explain, if oppropriate, cotings grven in Sect IONS B, C, ond ἢ to prowise tie be 8᾽ boss 
futwee personnel actions. 


Subject 19 conscientious 3, industrious, and villains to rscegt “ reapenelvillty 
14 ἐν 


uiven hin, He has perftcrucd cepadly ain a-function fer tt talohe me previous 
rterest in lensnine +il fucets ef his 


Xperience or training, and has chow ἃ marred ἃ 
jeb,. Ho hag handled larce suis ‘cf moncy with fou errors gh ae tia the necoscary 
Mh RUOH 


‘Patatistical rocords in &-coupotont Eanncrs 


; “Subject. should strive to devélop more confidence in hinself ard in his atility 
to perform tho dutios assipned Hiss His lnck of assurance era his naiveté are 
sonutines aeaconcerting: to those with whoa ‘ho dealse 


as been prepared in accerd. 
on standards which 
6 "πᾶν. 
ace’! 


This report h 
ance with FE Davia 
recognize the principle of rating th 
idual against the grup. ‘Thus an ‘aver 
rating reflects an entirely satisfactory ; 


performance, τ τος τος τυ νυρ δι 


es se 


CERTIFICATION AND COMAENTS 
ΒΥ FMPLOYEEF 


ΟΞ. ___beertify that ΠΠ i [have se “seen en Sections A, 8, Cc, ὃ De ond ad Ε οἵ this ς Report, es: 
- [SIGNATURE OF EMPLOYEE 


3 Hay 1962 : Jones Ὁ. iNlectt eSirned 
BY SUPERVISOR oe 


oh 2. 2 = 
MONTHS EMPLOYER HAS WEEN Vr THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GivE EXPLANATION 
UNDER AY SUPERVISION 


iF REFORT IS NOT BEING MADE AT THiS TIME, Give REASON, 
Ϊ [RePont νὰ MADE WT eatse LAs? 66 DAs 


a a i a a Sa er SS en i wr Sg ce re, en 
OFFICIAL TITLE OF SUPERVISOR TYPAC OR PRINTED RAMEE AND “SIUNA TURE 


3 τὰν 1961 . pe 


ΒΥ REVIEWING OF FICIAL 


EmMPLOVEE MNDER My PURER VISION Less THAN 69 DAYS 


3. 
»»Ὲ 1 WOULD MAVE GIVEN THIS CMPLOVEE _ ABOUT THE SAME SANE EVALUATION. 
awouLd HAVE GIVEN ὙΗ|3 EMPLOYEE A MIGHER EVALUATION. 
Hf ΟΣ Given Tris EUPLOVEE A LOWER EvaLUATIONS: ΞΕ ΠΈΣ 


i CANNOT JUDGE TeCse Ἐν ALUATIONS. LAM NOT SUFFICIENTLY FAMILIAR with, THe EMPLOYEE? $ PERFORMANCE, 


COMMENTS Ὁ or REVIEWING OFFICIAL 


DATE 


ον δὸς κῶν hie aatal a wine tee pie ae 


᾿ 


14-00000 


᾿ SECRET 


ae ; ‘ ; δον Billed in) 
LAY καὶ _ FITNESS REPORT 
SECTION A as τος 


aaee ikea ee {ιν “(attdale) a. Dare 
hot CET aS 2S. 3 Aga | Nee Me 


. wrest Oa sianar ton 6. OF Figiay βιοοριτιὸνΝ THVAE 
SP. Siseal \ecountaat Clerk 
pre ASBIG NMA T/SUPERYIS-- a 


e& CARTER STAFF STATUS 
μέσας 
NE MEBANE NM πώ ον 


ose ds ᾿ς ἤν κικϊοιος : wewana en Tourceaco » δ 

ἐς ; : OCCLINEO ἢ BEND. pe | nie J o Be One 

τὸ CATE REPORT OUE INO - Ἧς weeonting PERIOD μ᾿ SPucian (Specify) Spey ae ΠῚ 
πᾶ 89 2 MIR «Ὁ : 


: πλήν τὸ Ἀπ} 10%. 
᾿ ., [section's EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES 


᾿ Rise wp to οἱκ of the moat important specific duties prioine’ “during the rating period. ἰδ βου rating number which best describes the 
ape πλανᾷ in which employes performs EACH syecihie duty. Consider ONLY effectivenses in performance of thae duty. All employees 
with supervisory reaponsibslitios MUST de rated on these ability to Bupciviae (indicate numbder of emplovees auporvised), 


' 


3- + Acceptable igs , Compatenr 8. ἔκεοί δον [6- Superior 7 « Outstanding 


᾿ 2. Unsatisfactory ἃ . Barely adequate 
ες [seecirec oury NO! Responsible lor Nsvere aatiNG SPECIFIC OUTYURA Ne 1 (contJau: oh) RATING 


ing, removine attachments, batching 
sed totaling contidentinl fuats posti 
wouchirs ‘to be vrocenset be Machine 
segcimc oUTY NO. Hesponsdblo Lor verdsye|rarine 
ing the daily expenditimy listing Ὁ: 
tetals with the expended evtnrel 
detcor accounts 
SPECIFIC OUTY NO. Peapeneaule for ταϊοῦ 
#2 the attachuents to the vouchers 
nai Sling when vor! ees are returned 


from Muchine Recomis Division, 
SECTION ὦ. EVALUATION OF OVERALL PERFORMANCE iN ΣΝ CURRENT POSITION 


Tare inte oceount everything about the employee which influences his effectiveness in hie current podition - performance of specific 
duties, productivity, conduct on job, concerativeness, pertinent personal traits os habits, particular limitations ce talents, Based on 
yout Anquledgs af emolovee’s overall pertoemonce during the rating period, place the rating avbar In the box corresponding to tne - 


statement whech most accurately refleces his level of pertormance. 


Reeoris Division 
SPECIFIC OUTY NG. ὃ 


RATING 
νος 


SPECIFIC DUTY NO ὁ 


T+ Performance in many imrortant raapects fails te meet roquivemants, RATING 
2» Parformance meets mast eequcemeats but la deficient in one of more importan? res pacts, NO. 
3+ Parformance clearly meets basic requirements, 

4+ Performance clearly excoedsa vaste requirements, 

8 - Performance in avery importont caspect is superior, 

ὁ « Performance in avery respect is outstanding, 


SECTION ἢ DESCRIPTION OF THE EMPLOYEE _ 


k 


a mami eet See nese 
«Lecat possible degrees 2 Ticked deca ἢ degree 3+ Normat degrea |4- τ Above avoroge degree 


. CHARACTERISTICS APOE 
CABLE seRveD| 


SITS TINGS DONE 


RESVTCE RUE f: 
ACCEPTS RESPONSIBILITIES | 


CAN RAE OE CISIONS ON HIS CAN ΜΕΝ NEED ARISES 


OSES eS JIB BITHMOUT STRONG SUPPORT 


SECUURPY CONSCIOUS of 


Temas CLEARLY 


DASE LING 1% ORIGINATING, MAINTAINING ANS CAPSPOSING OF RECOMNOS 


ees eerie is T a j ’ 
oe πον περ ἀξ τ 


ται αὶ (Srecady): 


ὑπ τω εξ ie eran ee ΣΕ ΟΣ ΛΟ ΣΌΣ ΕΣ ΚΕΙΣΕ. 
εν 9 : SECROT te 


@o_ SO OBSOLETE PREVIOUS F DITIONS, 


SECTION °° CN ELVERSE SINE 


SCAG 


NARRATIVE: DESCRIPTION OF IAUINER OF J JOS PERFORMANCE. στο 


in drento suggestions mede to ἐδίξίονεν toe i. npraweiment of be 
ef 0G. 
Ἰδὲ 


SECTION E 

$ret Strengike ord woobnessos ‘Boinee ateaiod i gurimet Hasitlon, 

work, Give eecommyndations far bee teaining. Bescobe, of wppropesote, hos potentsal for development and boe-essuming grey 
opprepriote, foliage given ἐπὶ ὁ SECTIONS Ὁ, C, ond ο to Hates the bent bors for dete 


sponsibilities, Ample fy of ‘explain, “ 
future personnel oetions, 


. 


Subject has accepted a field ais sipneent effective in June. 


The position to which ‘subject han been essionet 42 very repetitious 
and not at all conducive to disclosing. his full. potential, Fovever, 

> by” the way-in vhich- he adapteit to Duty Nos 2, it is felt that he vill 
be ablé to perfor: Enre res Abgnnible duties, with a rinisun of additional 


trainings ὡς ἘΞ ἮΝ 
a. : om os 
” He has an extre ὭΣ good Attitude tovant his work ‘end ecyonts well to. 
suzervision. : . ‘ Ms 


πο Ὁ This report hit eco peep-red ia Veccordinee ΠΟ : Rae 


‘with the-erlteria set for uy Ce: sroilir In- 
struction No. ν ich are darlene) to.refect 
realistic and ne ial errs Ἂν Ream Bes ir coine 
“parisons heaved ἢ 

work: mf 
ity. t gy thee oe 


eee ᾿ ΕΝ αι εὐτ' ame πὰ τον 


CERTIE ACATION LAND COMME ENTS 
bY FMPLOYcE peace eae an nora ΔῈ ΟΝ, 


" ΝΥ thar | have | oon ) Sections A A, 8, _C, 0.08 ῦ. and [ἢ “of τ this R ; Report. ae 


ca cba OF EHPLOYEE 


ae tet oy" “ee. LEA. a a ΟΖ, 
= : a BY SUPERVISOR ᾿ ΣῈ: 


MONIMS EMPLOYEE 9983 SEEM 
UNDER MY SUPLR VISION : 


a2 Months 


$ , Η ; t? REPORT 5 NOT AEING MADE AT THIS TIME, GIVE REASON: 
EMPCOVERS UNDER ay BUPECRVESION bess PHAM 90 iays REVOKT MAUE wETOUIN LAST 90 OA OAS 


OTHER (Speetty): 


OPFICIAL TITLE OF BUPERVICOR 


rawitiar ΤῊ THE FMFLOVE εὖ PURE SPMANCE, 


‘A VATIONS. TAM Ν 


COMMENTS oF REVIEWING ὃ OFFICIAL 


: A 


------.-.-. οὕ. ΕΒ ΤΕ ee ee eae teens aco ety ee A fas 
fiefs OFFiciaL Tithe UF πενίαν OFFICIAL | t URE 
Affiare 
4. nafiecounts Beanch 


SECRET 


: : “ 
ε : : SECRET 40, ee (iS 
7. : : : (Whee fled Toes Ἴ ΔΩ i i GER fo toh Saad Γ 
ν Te Gt . : A [EMPLOVEE BURIAL NUMOE B® ” 


FITNESS REPORT Mage vl 125798 bee 


᾿ : 7 > REVILUSD BY: ~ 
2 οι τῶ ins Oe -., 


. [SECTION A Pte ee GENERAL econ if 
1, AME τ (Lea) (isan) (Middle) - iz. OATE OF OIRTH τ Ξ ἢ onADa 
A. wee LOG 5 tS 


Wilcott, Jr. δῖ Sept. ὃ 


3. SERVICE DESIGNATION] ὁ. OFFICIAL 7, ay Ow OF AsSIONMENT : ; 
; Sr fine Leave » Pay ἃ Clerk Finance Division 5 ; 
CARELS STAPF STATUS “TYPE OF REPORT __ Ρ 

ta NOT GLIGIOLE ae erty a ὃ ΧΟ marys ou RE ASSIGNU μοι νιον, 

. [ekmome § ᾿ ΤΣ - ‘ Omwmo Ὁ ly ANMUAL REASSIGNMEWT/EMPLOVEE ft 

10, DATE REPORT OVE In θυ», ΠΡ PoaTing PERIOD . SPECIAL (Specily) = ᾿ 

30: April 1999 - "Tavr 58 = 32 tor ΕΝ : τς : ᾿ 
SECTION 8 - ς EVALUATION N OF PERFORMANCE Ὁ OF: SPECIFIC - DUTIES : NS 


List up-to aia of tha-moat important apecific pide aa during the rating portod. Insert tating number which best describes the 
manner ia which employes performs EACH specific duty, Consider ONLY etfectivenoss in performance of thar duty, All employees 
ΓΥΠῚ supervisory responsibilities MUST be rated om there ability to supereesa indicate mumber of employees auperetagd). 


SPEED Gr TOs STUER CORT PPT Pr Spina ϑνως, 
T-Unactivfectary | 2+ Berely 2 o Borely a: cpa [3- τ Aceeptcble | 142 Competent | 15. Exceliens _ [= Superto Supetlor 7. » Outatending 


φρξςιγις ΌΩΤΥ NG. 6 Ra Ting SPECIFIC Oury nate δ 5. RATING 
Ν ΕΟ apt ae 2 Ὲ 
ΝΣ: i ὙΠ} wont Σ with avon ἀλνδοξοι, ΝΜ 
ΔῈ of ῬΑ ΟΣ 3 cr Darsehe 2 
SPECIFIC DUTY NO. ἃ RATING SPECIFIC GUTT NO. 5 RATING 
wea 4 ἢ Te ἐς Wai pe bigs Wwe aes eer tae NO. 
Pre parat ennbioncle., ὡς siesta A ee aer Ane 
PE. CONS: ; 
ἐσσι Το Ἵν τ 
Sates aor ' 
SPECIFIC DUTY NO. 8 RATING [SPECIFIC QUTY NO, ὁ RACING 
πῶ, NO. 
iBia sles sao: Socosts Pecorssis of excels oe . F 


SECTION C EVALUATION OF OVERALL PERFORMANCE IN CU CURRENT POS POSITION __ 


Tako ‘Inte ‘account everything about the employee which influences his éffactivencss in his current position + porformance of specifle 
dutios, productivity, conduct on job, Cooprrativand se, pertinent personal traits or habits, particular limitations δὲ talents. Based on 
your knewledge οὐ amployee’s overall periarmanee guring the rating period, place the rating number in the box corresponding tothe 


statement which mose accurately rafieces his level of pertoemance, 


RATING) 
HO. 


ἢ. Performance in mony Important respects foils to meet eequiremanta, 
2+ Pestormonce meets most requitements but 1s deficient im one οὐ mare inportant respects, 
ἃ. Performance clearly meats basic requirements, 5 ΝΥ 
4+ Parformance cloorly exccads ὑσεῖς requirements, aa 
3+ Perlormonce in evary unportant respect is superior, 
ὃ. Performonce in every rospect ia outstanding, : 
SECTION D DESCRIPTION OF THE EMPLOYEE _ 

In the voting boxes below, ehack (X} the deqres ta which each charccteristic applies ta the employed 
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cal AME ER-PROWISIOMAL (ee inating tiene “ Section () j Υ ine ASSIGMMENT EMPLOVE & 
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pote remedial ocr, The nature of the action could range fom counseling, to futher training, te placing on 
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monner in which employee porterms EATH egecthie-duty. Consider ONL Y- etfectevenass in performance of thet duty. All emaloyees 
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overall performance, State δῶ τ νι made for rmprovement ‘of work, Raformonce. Give, abe FICE OF ogy, oning, Comaent 
on forengn language Comperence,- if auired for curses’ pasition. Amplify or explain ratings given νὸ Sede SRS UN NEL: Btovide bese 
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in the Use ot. cesonnel, 5 ji pine saolicekia. Ibex ra won. sete eee, ee 
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2 [0 37 Ay 6 
os During the: period ‘Subject: was in charge of the Len Section - 
at JMWAVE his- performance was, in the rater's dat nion, not more 
. than adequate, He. apparently was of the. opinio Raa being in 
charge ΕΝ ‘section: ‘Yélieved him-of the onerous tasks of filing 
and ‘other® ‘rélated. duties of like. nature. As far as meeting the 
payroll deadlines Subject was’ proficient in this duty, but he 
normally required considerable aniount of overtime work to meet 
these deadlinés, He had many ideas which he presented to Chief, 
Finance Branch for betterment of the payrolling systen, but une 
fortunately after due: consideration the majority of these ideas 
were. found to be ‘impractical, and/or in violation of either good 
accepted commercial practice or Agency regulations. Suggestions 
made to him were outwardly accepted but upon follow-up it was 
determined that he-had failed to implement these suggestions. 
Overall it is the rater’s opinion that the Subject was barely 
odequa ts: in performing his assigned tasks. 
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SECTION ὃ CERTIFICATION AND COMMENTS 
iB , “BY EMPLOYEE _ 


ἢ CERTIFY THAT EI NAVE SEEN SECTIONS A, 8, AND COF OF THs REPORT 7 
Bate : “SIGNATURE OF “EMPLOVEE wy 


Pec Pe ~ BY SUPERVISOR 
UNGER ον ΤΡ Ruin BEEN ie “TMS REPORT WAS MOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION 
Subject departed the Station without seeing 
12. months ; this Report. ΠΥ ρὲ wae ee = 
ee OR PRINTED NAME AND SIGNATURE 


DATE TOFFICIAL TITLE OF SUPERVISOR 
| /s/ Ἐς Robert Graham 


17 Jun 1966 ee eee 
2. τ BY REVIEWING OFFICIAL 


τε WTS GF REVIEWING OF FICIAL 
Subject resigned and departed the Station rather suddenly 


ΓΌΟΝ before there was an opportunity to observe his performance, 
The supervisor has made a careful evaluation with which I concur. 


pormician τ TITLE OF REVIEGING OF FICIAL. 


'δέραῖν Chief for Support; /s/ Willian A, Jewett 
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. [section a TT TSENERAT 
: ΠΤ ΤῊΝ es ΕΙΣ Ε ΤΣ ΠΤ OF GIATH 
Ξ . James B, το 27 860 1922 : 


ἩΡῚΤ ΤΥΤΤῚ STATION 
Washe, De Co: 


?. OPPS UIV/OR OF ΑἸΒΙΟΝΜΈΜΥ 


a. Or rica, Rosi TION Tira, 


; ‘Finance Assistant τἰ | Fin/crp/CeTAR ὁ 

«Ὁ. CHECK (0) TYPE OF APPOINTMENT 195 CHECK IKI TYPE OF REPORT - : ae 
x CARRER Γ΄ [acccave Ἴ: temponaay Ga arrian . 

: | X jamassionmans αμριονυδα, 


CAREER-PROVISIONAL (See instructions ° Section Ὁ) Are AL, 
sh, Bate REPORT OUE IN _O.P, τὲ. REPORTING PERIOD ὕδραν» to) 
D1 σὸς 19ch. = 25 April 1965 
i PERFORMANCE EVALUATION 


SECTION 6 
We Waok Poelormance 190968 from wholly inadequate to slightly loss than sotisloctary. A rating in this cotegory requives 
2 positive romedial action. The nature of the action could range from counseling, te fvether training, 19 placing on 
probation, to reassignment of to separation, “De scribe action token of proposed ta Section C. " ᾿ 


Parformonce meets all requirements. If bs entirely satisfactory and is characterized neither by deficiency wor 


A+ Αφφανοῖο 
- excellence. 


“ Proficione Performance ts mare then cotlslactory. Desired τῷ εὐ are boing produced in a profician? manner, 
᾿ Strong _ Performance is characterized by exceptional peoficiency. 


« Qytatanding Performance is 10 exceptional in relation to requirements of the work ond im comperlson to the performance of 
othors doing similar work a3 to warrant special recognition. 


τῇ SPECIFIC OUTIES . 


List-up to six of the most important spocific duties performed during the rating period. Insert rating lettar which best daacribes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that dwy. ΑἹ] omployeos 
with supervisory responsibilities MUST be rated on theie ability to supervise (indicate number of employees superviaed), 


“[SPeciric OuTY NO. ὃ 


Analyzing Payroll Accounts 


RATING 
LETTER 


SPECIFIC DUTY NO. ὃ 


Recenciling Tax and Retirement Accounts | Pp 


SPECIFIC DUTY NO, ὃ RATING 
a 8 LETTER 


Computing Staff and Career Agents’ Pay and Allowances Ρ 
SPECIFIC DUTY NO, ὃ Ϊ RATING 


Conducting Liaison with our Division regarding Payroll matters. 


SPECIFIC OUTY NO. 8 


Preparing Correspondence 


SPECIFIC OUTY NO. 6 


Maintaining Leave records and Agents’ Pay Files 


RATING 
LETTER 


OVERALL PERFORMANCE IN CURRENT POSITION 


Take into account everything about the employee which influences hia ollectiveneas In his current position euch a8 pore 
formance of apacific duties, praduetivity, conduct! on 70, Eooporstivenehe, pertinent personal waste of habits, and 
porti: ylar limitations o talents. Based on you knowledge of employee's overall perlarmance during the rating period, Ρ 


Placa αν! aye the roting box sorre spond eng t9 the avatement which mort acewotely coflects hes fevol of pes formancé. 


SECRET 


§ OSIOLETE PRE VIGUS EDITIONE. 


Ξ WF} Ξ 
SECRET δα 
: : 3 (Bren Fitted tad F ᾿ SAS 
SECTIONS... Ὁ, . NARRATIVE COMMENTS. 
Indicate significant stcengitis or wackeaains domoastroted in curteint position keeping” Lope 6 sleep thete ralaiies thip to 
overoti εδυΐρε formance. State suggestions ‘mode fog impeoversent of work ‘performonco, ἐῶ δε δυο. ing. Comment 
‘POn-borergn language competenca, if required for current ape bes Aa alily of oaplaln ratings given in BBM provide be xt 
basis far. Ὁ dararminiig future ϑϑε βόλι: Seton, ‘Manner of sszfoe losmanc 9 οἵ f monugeriol or supervisory duties, must be do scribed, if if 
spelicadle, . ᾿ ᾿ MAN 
a ROdm 


“In the six months that Mr. Wilcott was assigned to the Staff Agents 
Accounts Section; he demenstrated.the ability to accept responsibilities 
. and responded well to all work assignments. Mr. Wilcott was a great 
help in reconciling and analyging Payroll, Tax, and Retirement accounts. 
He worked well with his associates and had a good dispositions ; 
Bee Wileott is very cooperative and dependable. 


Thie “employee did not have any supervisory responsibilities 
and, therefore, 15 not being rated on Cost Consciousness. . 


SECTION ὃ ees CERTIFICATION AND COMMENTS 
La “BY "EMPLOYEE 


TCE CERTIFY 7 Fat} HAVE 5 SEEW SECTIONS A, B, Al AHD C OF OF THis. iS REPORT _ 


Gate “ISIGNAT UNS OF EMPLOYEE 
30 April 1965 
οτος οὐ Pe a eS του, at a σνμν 

3. BY SUPERV'SOR am 

MONTHS EMPLOVEE HAS BEEN iF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION 

UNDER MY SUPERVISION ; : 


6 


Exployee had departed for PCS prior to this date. 


DATE EO Of PRINTED NAME AND Sig? 


OFFICIAL TITLE OF SUPERVISOR ; TYPED PRINT AME AND SIGNATURE 
30 April 1965 Chief, Staff Agents Accts. Sed. | 


2. BY REVIEWING OF FICIAL = ees 
COMMENTS OF REVIEWING OFFICIAL ee Ϊ 


I cceneur. : 
i 
: wf? 
ΓΧΥΣῚ : GPPICIAL TITLE OF REVIEDING OFFICIAL ]TIPEB OF PRINPES Nimeeya poydtunn 7 
ΡῈ Ϊ ς 
30 April 1905 [Chief, Comrensaticn and Tax ΜΝ 
ar ἐμ SECRET ae 


14-00000 


ἪἜ S$ » Strong _ Performance [8 charoctecized by exceptional proficiency. 


tee Bites ἃ ᾿ Q (Bhen Fillod In) bien, ΠΡ ame wee 
oe Ξ ᾿ εὠριονεα SERIAL NUMBER 
= FITNESSREPORT 025798 
SECTIONAL eo ΤΣ 
“1. NAME (haa. (Fwey ~  (etiadtey | 2. DATE OF OIRTH [5 sax - 76. arava 8. 30° 
Wiléott, Janes Be Jr. ἰ[δὖϑϑορ)] ,Μ Οϑ-ΟἹ |" sp 
: 7.. OF P/ DIVER OF AS3I0 


ὃ: OF FICIAL POSITION TITLE. rary cea Ὁ 
por/Feq |... 


x. Piscal Acct Asst ὁ 
ὃ. ἐμᾶςκ (x) TYPE OF APPOINTMENT 10, CHECK (x) TYPE OF REPORT 


ΙΧ [¢ancen Ϊ [aescave ] “I TEMPORARY imeTEAG ‘ ΗΕ 
ca ; va : 


AGASSI GMMENT BUPRAWISOR 


REACSIGHMEMT EMPLOVEE 


ER-PROvisionas (See insfrarttane - Sectias C) 


Ϊ [«ἀκεκαῖρηὸν 
| ἴδράαξιαι, (Specity): 


1%. DATE AEZPORT DUE IN O.P.- 


SPECIAL (Specify): 
18. REPORTING PERIOD (Prom: to} 


Ne oat 1 July 1963 - 30 June 
PERFORMANCE EVALUATION 0 
We Weak ” Performance ranges from wholly inadequate to slightly leas thon setistactory. A rating in this category requires. 
positive remedial action. Tha notute of the action could range from counseling, to further training, to plocing on 
probation, to recesignmen? of te seperation, Describe action token of proposed in Section C. 
A> Adequate Porformonce meets ail requirements, it is entirely sotisfactory and is choractorized nelthor by defictoncy nar 


excellence. ae ἢ 
Pestormance ἐδ mora then sctisfoctory. Desired results ors being produced in a proficient manner. 


1964 ᾿ 


P - Proficient 


others doing similar work as to warrant special recognition. 
SPECIFIC DUTIES 
List up to sia of the most importent specific duties porformed during the eating period. insert cating lester which best-describes the 


manner in which employes performs EACH apecific duty. Consider ONLY. siffectivenoss in performance of that duty. All employees 
with supervisory responsibilities MUST be reted on their ability te supervise (indicate aumber of omployess euperviaed). 


Q- Quistonding Performance’is a0 exceptional in relation to requirements of the work end In comparison to the performance of 


MA Ting 
LETTER 


SPECIFIC BUTY NO. ἢ 


As Station Gashier, resporsible for the daily receipt and disbursement of 
cash U.S. dollars, HPC). 


SPecivic DUTY NG.a 
Consolidates all Statien cash transactions to one voucner and verifies 


balance dailye 


ttn 
ees 


tures into monthly accountings and maintains appropriate subsidiary records. 


SPECIFIC OUTY MO. 4 EP 
Polices individual housing and vehicle advance accounts and audits related 
accountings, P 
SPECIFIC DUTY NO. & | cecven 
Haintains statistical reccrds or private rentals by individual house and 
cost center. 2 ; | P 
i 
s°aCiPIC OUTY NO. 5 1 RATS 
Advises TDY travelers of. their entitlements, audits the travel vouchers, and 
perforus other related duties as assigned by the Finance Officer. | ἐν 
OVERALL PERFORMANCE IN CURRENT POSITION = 
we ape χη: ᾿ ~ τὸς ΒΑΥΤΩ 
BETTER 


Take into account everything chow the employes which influences his effectivensss in his ewrent position such o8 por 
formance of specilic duties, productivity, conduct on job, cocperativeness, pertinent? porsonal waits of habits, and 
particular Bimitations or telents. Sesed on your Knowledge of employee's overall performance during the reting period} P 
ploce the letter In the toting bos corresponding te the statement which moat oceurately reflects his level of performance. 


15 JUL 1964: ΚΟΥ, 


rere — 
tram ?s Sees 


{ 


cmeyretng ond 


[Farah A 
| sass 


oar” 4§ casocers enevions εοινίον τ. 


a, 


14-00000 


| ὲ . a: : thea Ried Per . σ᾽ 
\ τ TSECTION Ὁ * NARRATIVE COMMENTS 


indicate sigalticant atvengths or wosknesres demonstrated ta cufront position keepin 
overall performance... Stote vugge itiont mode for improvement of work performance. 

on fofeign language competence, it reamed tos ewerent position, Amplily or captain ratings 
benia for determining future aiderablads octton, ; Monner of Porlornarice of manegerial or ot super 


a 


In ‘proper per spective “theie Jalal gauhie [] 
ive recommendaticns. for trainings Comment 


they ἢ, in Section.B 90 provide best 


ae} ἩΓΕ 3 iif 


Subject has perforned his duties ina competont siahnor. ΠΝ huge sums” 
of money with few ὄσροξθ, and maintains the.necessary statistical recordss 


Cost ΣῈ ΤΣ and management ‘of - ‘organization assota does not apply to 
this eee : 


SECTION ἢ CERTIFICATION AND COMMENTS : : 
Vin ον et υσσςς ς το τ BNCEMPL OWE rr ny et chad τς ‘ 
a ‘CERTIFY Τῇ THAT t ΤΊ HAVE ‘SEEN SECTIONS NS A, 8 8, AND ς OF THIS ἢ REPORT 
DATE SIGNATURE OF EMPLOYEE ‘ 
9 Jun ὅ), ‘| /s/ Jomes Wilcott 
2. ΒΥ SUR ERVIN oe fe lnc Sato oa 


MONTNS EMPLOVEE NAS BLEON TW YMIS REPORT HAS NOT WEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION 
UNDER MY SUPERVISION | 


23 cd 


ΓΥΥΣῚ serine TIVLE OF SUPERVISOR TYPEO OR PRINTED NAME AND SIGNATURE * 
9 Jun 64 2 Finance Officer s/ Frank Welis 
x ___ BY REVIEWING OF FICIAL ΝΕ τ 


COMMENTS OF REVIEWING OF FICIAL 
᾿ “Subject sas διὰ the position of Finance Disbursing Officer since his arrival at 
in Ney 1900, He has performed well in a function for whicly he had no 
; previous @xperience er training, With a realignment of the office workload in 
: December Ee was given the additional responsibility of processing TDY travel, Due 
. to his specialised wrk, he has not had the opportunity to ne trained in other ; 
facets of finance work, He has been scheduled for Finance training upon his 


: return to Headquarters in July 1964, 


ω ῃ 


--------- ee “ 
TYPED OR PRINTED NAME AND SIGNATURE 


BATE TOPF.CIAL TITLE OF REVIEWING OF FICIAL 
; i : 
7 Jun 6 i Finance Officer [767 
ὑπ τον fe fv( SECRET. - rae 
r δ τον ND eed eae ἀν, τς of P 


oo. GTM we 


orn 10 37h, 31 May 63 : (Xen Filled End ἣν" 
πμριᾳυδα SERIAL WIRES 
FITNESS REPORT - 
seCTIONA Π,, GENERAL 
CP) ee (Lest) ~ ἢ (Pied ΗΝ i. OATE OF BIRTH 8.5Ge ᾿ |4. GRADE Cee 
WLILCOTT,. JAMES. Β. 1 27 Sept.3l_!_ Μ |65:6-. 


φ. OF PICHAL pone VITKE 


L acct ASST 


9. ἕπᾶς αι ia) τ) τ ρας or. APPOINTMENT ἢ ᾿ 


. OFF. CIV ΘΝ ΟΡ ASSIONMENT (6. CURMENE ATA 
1 Dor/re{__ aaa 


- [1% CHECKAMD TYPE OF REPORT 


SIGNET SUP RRVIEOR 


 Pomwerean > 
x Aner Au 
ἀρέξιαι (Spec εν}. ᾿ 


12. REPORTING PERIOD Ὁ (Frome ton) 


i Jul 62 - 30 Jun 63 


TEmeoR Ἄν 


πα ARIGNMENT δωφιονδα 


ς AAC ER-PROWIRIONAL ‘(Seo inatructrone + Section oO 


ὀρβξιας Spectty): 
41. OAVE REPORT: UG te 0.8, 


SECTION 8 ~~” PERFORMANCE EVALUATION 
W + Weot Performance tenges «fro wholly inadequate to slightly tess than satisfactory. A rating in this category requires 
δὰ positive cecadiat action, The nature of the ection could‘range from counseling, to t oe training, to placing on 


" probation, to reassignment oF te" ‘seporation, Describe section taken of proposed in Section C. 
Performance meets all roquirementi, ΕΓ ΙΝ satistectory and be characterlied nolther by deflclency nor 


A+ Adequote 
ἢ excellance, te 
+ Profigient = Performance is more than doth ifactory, Desired eonulen are being produced in o proficient monner. 
$ » Strong Partormonce Ia cheracteriied by exceptional profictency. 


Ὁ + Qytstanding Patformance 8 τὸ exceptional in relation to requirements of the work and ἐπ comparlaon to the performance of 
ae others doing similar work os te warrant special recognition. 


SPECIFIC DUTIES 


Liat up to six of the. most important specific duties perlormed during the rating period, insert rating lerter which best describes the 
manne: in which employes performs EACH specituc duty. Consider ONLY effectiveness in porlormence of ther duty. All employees 
with supervisory responsibilities MUST be rated on thele ability to supervise (indicate number of employees σωροννί φίλ, 


τρεξιρις DUTY NOs | her ρον οὶ αν πος τ Ϊ es 
-| As Station Cashler, responsible for the dally recelpt and disbursement of | 
cash ¢ U. S. dollars, MPC). Pp 
: SPECIFIC OUTY NO. ἃ Ἶ ° : ΡΟΣ 
Consolidates all Station cash transactions to one voucher and verifies balance | 
P 


' MATING 
{ BETTER 


daily. 


SPECIFIC OUTY ΝΟ. 3 


‘Suntmarizes all Station transactions for off-base housing and vehicle expendi- 
tures ‘into monthly accountings ane main{aing appropriate subsidiary records, | P 

i 

1 


ἢ βρεςιγις Quty NO. 8 
Polices individual housing and vehicle advance accounts and audits related 
accountings. 


SPECIFIC DUTY NO. 8 


Maintains statistical records on all private rentals by individual house and 


cost center. 
SPECIFIC Oury na. ὃ 


RATING 
RETTER 


Performs other related duties as assigned by the Finance Officer. 
~~OVERALL PERFORMANCE IN CURRENT POSITION 
, { RATING 


REVVER 


Toho Into occount everything about the eaployee ‘which influences his atfectivensas in hia current position auch as por | 
formance of apecific dytion, prodwuctivity, conduct on job, cooperctivencss, pertinent personal traits or habira, ord 
porticular Heslitations of talents, Based on your knowledge of employwe's overall perlormasce during the raring period, 

ploce the letter in the sating or corresponding to the statement which most accurctely reflects his level of performance. | P 


TO tee ee i 


20 guy 19627 \_~ aes Seen 


ser 45 oosoweve ραενιοὺν GOVT μι Ἵν “SECRET. Ξ:ΞΕΞΞ. 


ξ ss , _ SECRET 
. ΜΌΝ. i: (Bhem Fitted in} 


SECTION - “NARRATIVE COMMENTS 7a) {fh raat Ἢ 


findicate significant strengths or wooknesios demanstated ἐν current position κόρας In proper aoe 

overall ‘par loe ance, Stare suggestions made for improvements of work performance, sve tecommesdotions Wyse: Commant 
on foreign language competence, if required for, current position, Amplify or explain ratings given in Section: ee si are bose 

destribed, 6 


bonis for determining future personnel action, Ms dnnee of performance of managerial o¢ ay) duties must be 

aoe : ᾿ 7.) 

; ; ἢ ae ; ok Ὑ ee A J 30 Py cy 
ΟΣ ἀν Man, 


bate = gablent is ‘conscientious, industrious, and willing to accept all 
ee responsibility. assigned him, - He has performed his duties ina competent. 
- Naanner and. has shown a nat ed interest in learning all facets of his job." 
Subject.at times gives the impression (whether warranted or not) of being 
Ὁ uncertain In his thinking, and-he does not always seem to exercise his 
᾿ best judgment-in reaching decisions, but he 18 striving to eradicate this 


ambrecsion ᾿ 


ΔΝ relation ship νὸ 


CERTIFICATION. AND COMMENTS 
BY EMPLOYEE 


SECTION D 


“CERTIFY THAT | HAVE SEEN SECTIONS IONS A, 8, | AND ΟῚ ‘¢ OF THIS REPORT _ 


GATE a SIGNATURE O: OF EMPLOYEE 


21 May 1963 James B. Wilcott 
“ΒΥ SUPERVISOR 


ἹΡ THIS REPORT HAS NOT BEEN SHOWN To EMPLOYKS, ave, “EXPLANATION 


"MONTHS EMPLOYER HAS @CIN 
UNDER MY SUPERVISION 


OATE ὡς Ἰοργιεοιας TITLE OF SUPERVISOR | TYPED OR PRINTED NAME ANO BIGNATURE 
ΟἹ May 196 Pinance Officer 8 
3. BY REVIEWING OFFICIAL ᾿ τί 


COMMENTS OF REVIEWING OFFICIAL 


Concur in the evaluation, 


OFFICIAL τέκε OF REVIEWING OF FICIAL jveco oR PRINTED NAME AND SONS Tene, 


21 May 1963 Adm Officer /3/ Douglas S. Trabue 

a a SECRET 

eer re δ a? ‘ : 
> CONFIDENT PE 


14-00000 


| Meas, «ἢ 7 REVIEWED ΒΥ: oe Se, 


SECRET. 


(When Palled 15) 


sarees er SERIAL ΝΩΜΘΕ & 
᾿ Μ᾿: 

: oY es a 78. 

SECTIONA’. . - i eae i GENERAL τ ἘΣ, ae 
Ary) an? 2777) AP ieee) (middie) Ἴ" pare ov ΘΙΗΤΗ ]oe ben” [ac ἀπλοξ 

WILCOTT, Jasea Bi. . 27 Gept3l| M:_ |GS-6_ 

Φ. OF φιζιαὶ ‘Position TITLE i Ἤν ¢ OFP/owean OF AdsionmENT a. CURRENT STATION 

Fiscal Acct Asst. __FE τα σα ὦ: 

9. Coen 4Χ) Tyee OF APPOINTMENT 10. CHECH UK VOR OF REPORT 


CARRER - Ϊ RUSERVE 


ΕΝ INITIAL REAASIGNMENT SUPERVISOR 


ΕΠ ΩΣ KMPLOVER 


tampon any 


Cage ROVINIONAL (See tn inatructione » Secetan £) ANNU AK 
BPH CIAL (Spectty): ων : 7 oie . ἕ ornciay “(Speeity): 5 
Vi. REPORTING PRMIOD (From to-) 


: at. DATE REPORT Ovg IN 0.8. os r é 
| | 1 Apr 61 - 30 June 62 ss 
_PERFORMANCE EVALUATION Lak sesh debe 


": Performance ranges from wholly inadequate to slightly fees than satisfactory. A Κηφ In this category requires 
et! 


SECTION ἃ 


W - Weok- 
ἡ positive remedial action. The nature of the action could range from counseling, to further training, to placing on 
“7 probation, to reqasignment or to seperation, Describe action token of proposed in Section C, 
Α Adgavate, Performance meets all raquirements. It Ii-entively satisfactory and te shoroctorlred noliher by eae nor 
Ξ excellence, ἡ 
P+ Proficient Perlermance is more than φοι!οἰαο σεν. Dosirod rosulte ore being produced in a proficient manner. 
tal § + Strong Performance ts characterized by axceptionol proficiency. 
< Performance bs s0 exceptional in relation te requirements of the work and in comparison te the performance of 


Q- Qutstanding © : 


others dolag similar work as to werrant apecial recognition. 
SPECIFIC ~ DUTIE 
List up te sin of the most Important specific dutias performed during the rating pariod. ΟΣ saving lotter which best deseriboo the 


manner ln which employee performs EACH specific duty, Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST be rated on thoir ability to auporvise (indicate number. of employees superviced). 


SPEciFIC OuTy νον ἢ 


Station cashier responsible for ‘the day to day receipt and disbursenent 
of cash, 


RATING 
LETTER 


P 


SPECIFIC DUTY NO κα 
Consolidates all station cash transactions to one voucher and verifies 


-balance daily, 


RATING 
BETTER 


SPECIFIC OUTY NG. 9 


Summarizes all station transactions for off-base housing and vehicle expendi- 
tures into monthly accountings and maintains appropriate subsidiary records, 


SPECIFIC DUTY NO. 4 eng ae cerren 
Polices individual housing and vehicle advance accounts and audits related 
accountings. 3 : 


RATING 
LEVTER 


SPECIFIC but: Υ ΝΟ. 


Maintains statistical records’ on all privete rentals by individual house and 
coat center, 


SPECIFIC DUTY NO. ὃ 


Performs other related duties as ieee by the finance Officer, 


ry 


OVERALL PERFORMANCE IN CURRENT POSITION 


RATING 
LETTER 


Take Into account over thing about the employee which influoncas his effectiveness In his current position such os pere 
formance of specific duties, productivity, conduct on sob, cooperativens ss, pertinant personal traits of habits, and 
particular limitations or talents. Based on yout Lnowledee. of employee's overall performance during tho rating pariod, 


ploce the letter In the rating box Corresponding to the statement which most accurately reflects his level of performance. 


SECRET - 


ΠΝ 
ΤΣ 45 οοεοιετε previous εοιτίονα. 


_ SECRET 


Ἐν 8 i. (Bkem Fabled 15). 
{SECTION C NARRATIVE COMMENTS, 


i, indicate’ significant atrongths or weaknesses ‘demonetroted in:eurrent “position Keepin tn proper per spective thelr totdrion ship te 
‘overall psiles OF MOANES, ‘Stare suggestions made for: improvemant’. of work performance. ive recommend ipoe for taining. Comment 
on foreign longuege competence, if requlied for current. position. Amplify or explain ratings ἢ beat 16 Section B to’ provide best: 


bosis foe darormining fue personnel action, Monnee οἱ erlormoncs of mimogoriat οἱ τοι Or supe: Susie’ » CaS described, if 


opplicable. ’ 
Subject - is conscientious, i ndusteiaes; and willing to acce ἀν ενν κδαμῖν 


given hime He hae performed capably ina. function for which’ eek To, previous 
experionce or training, and had shown'a marked interest in learning lite ‘facets of his 
job... He han handled large aums of money with few errors, and mpainteins the recessary 


statistical records ‘ina competent manner, 


CERTIFICATION AND COMMENTS 
: _____BY EMPLOYEE ὁ ee ᾿ 
1 CERTIFY THAT # HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT 


SECTION ἢ 
ἴς 


DATE SIGNATURE OF EMPLOYEE 
19 July 1962 James B. Wilcott /s/ 
2. BY SUPERVISOR 


“Ti? THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION 


MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION 


as 


OFFICIAL TITLE OF SUPERVISOR TYPEO OR PRINTED NAME AND SIGHATURE 


17 July 1962 ᾿ Finance Officer ; fs 


BY REVIEWING OFFICIAL 


COMMENTS OF REVIEWING OPFICIAL 


OFFICIAL TITLE OF REVIEWING OF FICIAL [TY PEO OR PRINTED NAME AND SIGNATURE 


Finance Officer 


ae : 5 : SECRET ιν days 


ΠΣ ---" 


When Filled in) 


FITNESS REPORT. 


GENERAL 
_ (heey (Firey ΤΟΣ - 204TH OF HiRTE 
WILCOTT, _ ‘27 Sept 1931 


8. OFFICIAL POSITION TITLE 


% OF F/OIVJOR OF ASSIGNMENT 


Ἴ 9. S€avice ORSIENaTION 
SF ᾿ ‘Fiscal Acct. λαοὶ Re 
‘i CARGER STARE STATUS. : 3. TVPG OF WEPCHT — ~ 


8. νὴ ᾿ . 

| Ϊνον κιιαιδι αι.  ἰώεμθε.Ὁ ] | δενένοκο... 0 - {ἰμέτίᾶις ΓΤαε απιονωκν τϑυρεανιϑοα, 
PENDING | fomcumeo Ἵ foawres ΝΟ] ANNUAL AL AES ONWENT/EMPLOVES 
re 


SPECIAL (Spocily) 


10. CATE REPORT QUE IN O.P, Tt. REPORTING PEROT 
x δ᾽ 2έυλμα., “ὦ, |2T May ὁ τὸ 3 τ ὁ ὁ 
SECTIONS - EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES 


Liat us to sin of the most important specific duties ertarcred ducing the rating period. insert rating aymber which best describes the 
mannet in which employee performs EACH specitic duty. Consider ONLY effectiveness in perlormance of that duty. All employees 
with superelsory responsibilities MUST be rated an their ohility ta tuparvias (indicate member of employees supervised), 


Le Unsetislactory 2+ θοιοῖγ adequore - ἴ8 - Acceptable 4. Cor.patent 1§ = Excotland [6+ Superior 7. Outstanding | 
ph beticdibfeonenl Deerbcdek linked US 


specizic cutyna& | Station cashier respon] | aatiss | sPecieic our MO. 4 
sible for the day to day receipt and -| S® | Polices’ individual housing and vehicle 
fiisbursement of cash, — : _. Lg | sdvance accounts and audits related 
: fas . ‘accountings. » 
RATING ἰβρεςισιξ DUTY NO. 8 ; RATING 


Maintains statistical records on all 
private rentals by individual house 


SPECIFIC DUTY NO & 


Consolidates all station cash transac- 


ions te one voucher and verifies . 
balance dally. ~~ nd and cost center, . 4 
SPECIFIC nee ao.s Summarizes all station RATING SPECIFIC DUTY KO 8 RATING 
ransactiors for off-base housing and ” | Performs other related duties as 

wohieie δα eet egiae sponte te. assigned by the Finance Officer, 4. 
subsidiery record : 

SECTION C ὡς EVALUATION OF OVERALL PERFORMANCE IN CURRENT PONTION. .__. 


Toke into occous! sverything about the employes which influences hie effectiveness in hie current position - performances of apecific 
dies, productivity, conduct on job, cooperativensas, certinent personal traits or habits, serticular limitations or talents, Based on 
your knowledge οἵ employea's overall perfarmance ducing the eating period, place the rating number in the boa carrosponding te the 


Statement which most accurately refloces his level of perio mance. : 


Ἰ - Performance in many impartant respects fails to σοὶ sequiremants, RATING 
2 - Performance meeta πο εν requirements but ἐφ deficient in one of more impactant respects, NO: 

3 - Performance cloarly meets basle requireaents, 

ἃ. Partarmance clearly exceeds basic requirements, = 

8 « Performance in overy important racpect is superior, 4 
6. Parfoemance in avery cospect is outstanding, 


DESCRIPTION OF THE EMPLOYEE 


2+ Limited degree ; 3 - Normal degree 


CHARACTERISTICS — 


HE 


CAN MAKE CE CISIONS ON HIS OWN WHEN NEEO ARISES 
OOES μι 908 BITHOUT STRONG SYPPORT 
PACILITATES SMOOTM GPERATION OF HIS OF MICE 
BATES EFRPECTIVELY _ 
SECUMTY CONSCIOUS 
TINGS CLEARLY * 
DISCIPLINE IN ORIGINATING, MAINTAINING AND TSPOSING OF RECORDS 
OT MER (Speetty ji: 


ACCEPTS RESPONSIBILITIES ° rag 
δε ΒΝ ee 


SEE SECTION 5Ὲ5ῸΝ REVERSE SDE 
SECRET bead 


Foqum | 
ots 45 ουβοιάντα σῷ αν θυθ ΟΥ̓ Gs, 


Hie a κ SECRET 


Bien Ertled in 


flange made saad: to y 20 employee for improvement oF his. 
siuming: greater γῶν " 


SECTION E. RA PTION 

ῳ Siecle ond weoknvasea’ ῬΗΣ cated in current “sbaitibs if 

work, ‘Give recomméndations bar his: Bing. Doscribe, if βρὲ tare, his potent ΠΝ 

: Sponisibilitivw. sAreplity’ aw azploin, if ὀρρίθρείϑη, τολέπρ piven | in SECTIONS B, C, and Ὁ to provide the best base for determining 
ieee personnal: actions.’ 


‘Subiect is congelentious; ids riots, and willing to 4 cert of al. onsibility 
given him, He has performed capably in a function for evioug- 


i experience τοῦ -tradning, and. has shown a marked interest in iscsi all facets of his 


job. He bag handled large sung cf money with few errors, and mane ROOM the ee. 


statistical records ἀπ ἃ ‘competent Eanners ' 


᾿ς Subject ‘should strive. to develop more ‘confidence in himself and in his ability 
to perfora the duties assigned him. His lack of assurance and his naivets are . 
sonetines ἘΣ ἘΡΕΒΕΡΕ ΒΕ to those with' whom he deals. : 


teats ca 


This report has been prepared in. accord. 
: i ance with F E Division standards which. 

) ea ee 4 3 recognize the principle of rating the indiv- 
oS ee . ἔπ πάρ] against the group. ‘Thug an ‘average’ 
eS ἘΝ ᾿ 5 Sage Ἀν rating reflects an entirely satisfactory 


og ih ue a _ ._, | performance. 


SIGNATURE oF EMPLOYEE 
James B. Wilcott 
BY SUPERVISOR . 
Ρ THiS PEPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION 


BON T 6S 3 EMPLOYEE HAS BEE 
UNDER MY-SUPERVISION _ 


° 
a 


ΕΝ 6 hes Ἐπ ἀπ ce τὸς 


tF REPORT IS NOY BEING MADE ΠΕ Tris Vitae, GIVE REASON, 


Ἢ ΙΪ Ϊεωριόνεε VUNOER MY SUPERVISION LESS THAN 00 DAYS Ϊ [auront MADE WET HIN LAST 90 DAYS 


OTHER (Spocity): 


TYPED OR PRINTED NAME AND SIGNATURE 


OFFICIAL TITLE OF SUPERVISOR 
3. BY REVIEWING OFFICIAL ed 


LC [1 woune HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION, 
|__| t WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION. 


Lt CANNOT JUDGE THESE EVALUATIONS, | AM NOT SUPFICIENTLY FAMILIAR WITH THE EMPLOVEE'S PERFORMANCE. 


-- i a SECRET 


“ 


14-00000 


“Pmanner-in which: employee portorms EACH spocifie 


ἘΠῚ τῷ ιδσῃ 2 BYs e 


rac as 


γι OF F/Olv/ BR OF ΤΥ; 


. δ ᾿ ᾿ ᾿ οι ἢ ser 
CAREER STAPP STATUS © . TYPE OF REPORT ΠΝ 
ECORI Τ᾽ Ἰετετες Τ᾽ Τανας ΤΙ πεκρτισοσ τατον πανία 

ΤῊ nePontina βεαῖσα 
“PL APRONS ὦ 31 MUR 


Fi seal, Aeecunvant ‘Clerk 


10, DATE REPORT OUT ἐν 0.8. irecin ee: 


"30. April 1950 


Lise up to ela of the “most important specific duties 'p formed during the ruting perlod. Insert rating number which boat describes the 
uty. Consider ONLY offectivendéa in-perlormance of thar duty, All omployees 


with supervisory Fesponsibilition’ ‘MUST be cated on thete asiliyy: te supervise (indicate manbder of amployoog supers tnedhe 


ing, removing eee Swine 
totaling confidential flunmis posti 
ἘΞ to be processed by Machine 
speciric ouryno.2 Responsible for verity-/rarisa 
ing the daily expenditure listing 
totals with the expended general 
dedcer accounts, 
sPécivic OVTY NO.’ Responsible for match 
ing the attachments to the vouchers 
and filins.when vouchers are returned 
from Machine Records Division. | 
EVALUATION OF OVERALL PERFORMANCE IN CURRENT 


Tele Inte occount everything about the employee which influences his wffactiveness in hia cuccant poaltion » performance of specific 
duties, productivity, conduct on job, cooperctivenass, pertinent personal traits or hobits, partlevlar limitotions o¢ rolants. Based on 
your knowledge of employse's overall pertormance during the eating period, place the reting number ia the box corrasponding to the 


staremant which most accurately refloces his level of parlormence. 


[ἤδέειρις OUTY NO. 8 


RATING [SPECIPIC OUTY NO. 6 
νος 


1 ~ Parlormance in mony important respects fails to meet requirements, 
2 « Performance meats most requirements but is deficient in one of tore lnpmiant cospecta, 


3.» Performance clearly medts basic requirements, 

ἃ Pectormance clearly exceeds basic requirementa, 
3» Performance in every impertant respect le superior, 
§- Performance in avery respect is eutetending. 


SECT ΟΝ ὃ.- : J DESCRIPTION OF THE EMPLOYEE 
tn the rating boxes below, check (X} the degree τὸ which sath choractoristic applies to the employee 
3+ Normal ἀφο 14. Above average degree [5 - Outstanding degree 


1 « Least possible degree 12. Limited dogras 
Saanancen SsTics ΝΙΝ ΕΗ 
. t ΝΜ 
‘ cagca |seavao! ἢ [a|]s| 


GETS THINGS CONE 
RESOURCEFUL 
ACCEPTS RESPOURBILITIES 
CAN MARE DECISIONS ON MIS OWN WHEN NEEO ARISES 
DOES WIS JOB BDITMOUT STRONG SUPPORT 
PACILITATES SMOOTM OPERATION OF MIS OFRICg. 


WRITES EPPECTIVELY Ξ ποααασαασα θεν 
foucuniy constiovs σ΄ π π π πππ  Ἤ ΠΤ ὙῚ 

THINKS CLEARLY ὁ ᾿ 

DISCIPLINE 14 ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS 


OV MER (Specttyy: 


SEE SECTION 585 ON REVERSE SIDE 


ΤῊΣ 458 casovare Pagvious βοιτιονθ. ᾿ SECRET Ἵ ες ἊΣ “tab 
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ore tee ADS a oe SECRET 


Wen Filtiut 15} 
HARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE 


SECTIONE 
Stiess strangthe and weaknesses demonatiated ta current position, indicate 8Ug 9 tions fade t te employes for improvement of hie 
work, Give cecommendations.for hie training. Ooscribe, if appropriate, ‘his potential for dévelopment and for assuming greater 99. 
sponaibilities,; Amptity ov sretoln, if appropiate, ratings given in SECTIONS B,-C, ond Ὁ to provide the beet boat's for determining 


εν personne! actions. 


Subject has accepted a field assignment ζοῦνε in June. 


? “The position to which eubject has been: assigned 19. very repetitious 
τ and not at all conducive to disclosing hio full ‘potential. Rovever, 


by the. way in which he adapted to Duty No. 2, it is felt that he vill 
be able to perform more responsible dutiés with Δ minimum of additional . 


training. 


fe. ise an extremely good attitule toward his work and Selene vel to 
supaRvision.. ᾿ 


This report has vous peepsread UY accordance 
with the criteria set forth in Cer ptroller In- 


iste “--- = : y * which are τ ed to re’ Rect 
τὰ Ὧν struction No, 77 whic be oy Se 
7 = realistic and mesayen Ce breton, J fair com: 
a parisons between be oda ἐν Bae ae fellow 
cacht ev regpons!il- as 


workers οὐ oped... 
at eee pope ete τὰ “entirely 


νη δ ee 


ity. fancy 
ΓΕΒ 


ἢ certify that | have seen ὃ tions A, 8, ζ, ὃ ond E and E of this Report. 
Stansrbre oF pee 
wren ft) then 


oP Téts REPORT WAS NOT BEEN SHOWN το EMPLOYER, GIVE EXPLANATION 


MONTHS EMPLOVEE HAS BEEN 
UNDER MY SUPERVISION 


12 Months 


iF REPORT 1S NOT DEING MADE AY THIS TIME, GIVE REASON, 


EMPLOYEE UNDER My SUPERVISION LESS Tran 90 DAYS [REPORT MADE WITHIN GAST 69 CAVES 


OTHER (Specify): . 
OFPICIAL TITLE OF SUPER VISOR [tveco OR PRINTED MAME AND SIGNATURE 


OPPICIAL τὰ OF RE VIRGING CFRICIAL 


po/Accounts Rranch 
SECRET 
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Mime ae το a Oe en Ped in 


“[ 10, DATE REPORT OVE IN OM, 


‘(SECTION 8 


eee ey. oe oe SECRET 


SECTION A : 

ΠΕ aon (Gaaty (Pivety τι ghatedta) ryt | “βάθρα 
___Wileott, Jr, James . Β. τ 

“a Seavice OE PGMATION] ὃ. OM PiciaL POSTION. TIPLE. a reese" or" ree 

.-.. Ὁ Time ‘Lesive Pay Clerk 5: ee oa ion 

ὃ “++. GARBER STAPF BTATUS ἡ. iene TYPQ'OF REPORT . 


X [mov erie ve 


DENIES xfasnven of | ME ASSIGNMEMT/EMPLOVAS 


tte el LICR a RE ASSIGNMENT/ SUPERVISOR 


nS a ENS: PaROD ἜΣΤΗΝ (Spectty) 


vo 
ἐν Apr 58 - 31 Mar 50 
EVALUATION OF PERFORMANCE OF $ OF SPECIFIC DUTIES 


‘List up to sin of the most iempoctont upecific duti ortormed dying the rating period. insert cating aumbor which beet deseribes the 
mannare in which employee performs EACH apecilic i uty. Conatder ONLY effectiveness in performence of thar duty. All employees 
with Sunt e) SOY: Feaponsibilitios MUST be tated on their pety te supsielie findtcate number of senployene supervised). 


2+ Barely dieque: 3.» Aecoptable 4. Compatent 5 - Excellent [δ + Superior [7 » Outstanding 


RATING SPECIFIC Duty NO. 4 RATING 
νῷ: 


-.30 April 1959 


NO. 


SPECIFIC OUTY NO. F 
vehi Aves aviator. 


πεν δ, ὁ 


“Sundamovial off Parroll 


SPECIFIC DUTY NG. 
on 


Mo oesat S application. af Agere; nal 


SPECIFIC DUTY NO. 


piaesttad ses of 


ὅξ τιν ς ὁ EVALUATION OF OVERALL Ε PERFORMANCE IN CURRENT POSITION 


Yoke into atcount everything about the employee which inllvences his effectiveness in his current position ~ performance of apocifle 


duties, productivity, conduct on job, cooporativenoss, pertinent personal traits ev hobite, porticulor limitations uo talents, Based on 
the rating period, place the rating number in the box corrasponding ta the 


your knowledge of empleyee'’s overall parlarmance durin 
statement which most accurately roflects his level of portarmance. 


1. Perlarmanes in mony important respects fails to moot requirements, 

2» Pectormance moots mast requiremants but is deficient in one or more important reapects, NO. 
3+ Performance clearly meets basic saquirements, 

4+ Pertormance clearly exceeds basic requirements. 2 
3 - Portarmonce in every important raspect is superior, 

ὃ - _Performonce in every raspect is outstanding, 


SECTIOND DESCRIPTION OF THE EMPLOYEE 


tn the rating bores below, check (X) the 9 degree to which each characteristic apples to the employes 
1. Jeast possible degree 2» Limited degree 3 - Normal degree "14 « Above average degren = |.5 - Outstanding degraa 
᾿ Not RATING 


NOY 
CHARACTERISTICS APPLE os- 
Cages [serveD | 3 | 


GETS THINGS DONE 
RESOURCEFUL 
ACCEPTS RESPONSIBILITIES 
CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES 
DOES MIS JOB WITHOUT STRONG SUPPORT 


PACILITATES SMOOTH OPERATION OF HIS OF FICE 


WRITES EPPECTIVELY 


SECURITY CONSCIOUS 


THINKS CLEARLY 
OISCIPLINE τς ORIGINATING, MAINTAINING AND Οεϑρόβιν OF RECORDS 


ἢ OPMER (Spectly.: 


SEE SECTION “E° ON REVERSE SIDE 


FOR’ 
8:80 


’ SECRET (4) 


45 οοϑόκετε PREVIOUS αι Tics, 
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SECRET 


: ᾿ When ΕἸ κι fat} 


one Saco. to eme' owe > ce impeovement of hi's 


Fb DeAotane fie tee aeeuming groater.ro- 


othe ond weaknesses demonstrated in “curient pasition. Indreote. aire ati 
foe determining 


work.. Give recomneadotions for his training, Deseribe, if oppsoperare, hin he 
sponsibilities, Amplity of exploin, if appropriate, earings: given: te SECTIONS 8, ς, and D to peevede the aes? basis 


futweae porteane! actions, ᾿ 


ὥς δου a oom βολὴ 
: A με: but 
3.¢ana 7. i 2 -4 vork 


Goes in bai ROM. 


Pa) 
τ ail 


tous not nis leave privileses ait as a whole, nas ἃ Favorable 


attitsic tevasst 


SECTION Ε 
_ BY EMPLOYEE fabs 


eerily that Thove seen Sections A, B,C, D ond Ὲ οἱ this Repem—_— 
SIGNATURE oF CEL OVEE 4 ( ἸᾺ ἢ ᾿ " ρον σῷ 


Loos “οὐ 
SEs Ye tee CULL 


BY SUPERVISOR ee ΟΝ ΠῚ 


if THIS REPORT HAS ΝΟΥ͂ SEEN SHOWN TO EMPLOYEE, GIVE ἔχρι δ ΤΟΝ 


MONTMS EMPLOYER NAS BEEN 
i UNDER MY SUPERYISION 


{2 REPORT tS NOT BEING MADE AT THs Time, GIVE REASON. 


yd € ᾿ Ϊ ἤκεροντν MADE WiTram 28ST 80 DAYS 


TYPED CR PRINTED νὺξ AND SIGNATURE 


‘ ᾿ "BY REVIEWING OFFICIAL 


i 
: ) ROULD HAVE GIVEN THIS EMPLOVEE ABOUT THE SAME EVALUATION. 
i WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION. 
| ft τοῦτο WAVE GIVEN THIS EMPLOYEE & LOWER EVALUATION. 


ΝΕ ε CANNOT JUOGE THESE EVALUATIONS. [AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOVE ES PERFORMANCE. 


COMMENTS OF RE WIE ONG OF FiciAL 


2 


— — en  . 
© Torrician TITLe OF REVIGEING OFFICIAL TtvPeo OR PRINTED NAVE ANO SIGNATURE 


SECRET - ᾿ ᾿ ἫΝ ἘΝ 


14-00000 


SECRET ~ oe 


pari 
A CEken Friied fas ‘3 7 ws 


designed ta heip you eupresa your evaivetion of your subordinate aml to trenamit 
this’ “evaluet son" to, your supetvisde ° end: deniog officiate. Organieation policy requires thet you inform the suboedi- 


crete where he otards with you. Comp ie tion “ofthe report. con help you prepare for -s Siscuesion αὐτῇ him of his 
ἢ isation policy thet you shoes Part [οὐ this seport to the erployee except 


itiona epecifies -da Regu ation 20-370. I is tecommended thet you seed the entire form before pomp τεῖος 
any ques tron. 1Ὲ this fe the iniecsal- report on the erployee, ἐὲ gust be ‘couple ged end fofwerded to the Office ὁ 


Tetsonnel na -latee than JO days after the date indicated an item & of Section Α below. 


SOR. Thies report ἐπ 


QESEGHATION 


Scavicg 


TFiset) 


Js mS 


DPR TCRT DIVE BION? onancn oF AbSIGHMENT 


®. PERIOD COVEREO BY THis REPORT (Ineledive datee). 


TvPeg OF REPORT 
ΒΥ δ: one) 


SECTION 8. Seat tS . 
2, -8OR THE RATED: Tess REPORT nas 
BOT: - 
renter πόστον renee erent oe “ 
A. ὅμξοκ (My APPROPRIATE STATEMANTS: 


. ἔνι δ ΒΕΡΟΦΥ͂ θεριεςεῖϑ wy Gey δριαιθωθ OF Υμιϑ twote 1? s@Otveovar $8 wates “ἡ "τι Ch OR Ὁ. ἃ Haemimg GET 
TCH a8 δέν TO Hie Ba COPY διεΐϊδένεῷὸ TO THis aaroar, 


CERTIFICATION .- - ~ 
WAS NOT BEEN ὅμουν TO THE tHONVIQUAL RATED. 


ι:5 NOT ϑνόσι, ΕΧΡΙΑΙΝ BHY 


eroyar. * 


THES MAPOHT HEPKGCTH THE COMBINED δεν ον 8 OF MYSELE a Gauwef CERTIFY THoT Ted BAVED HOt vIiGysy aHONS HOF 
4 GeAcuaTe μεθ 0089 PERFORM ARCE θέξευτέ (Speci fy)! 


awd PREVIOUS SUPLEVI BORE, 


Hite THt® δωρισνεῖ wid STATHETHS | 
at we aaoc Wntee wi STamos. 
FAI. 


THtS OATE ς. 


FOR THE REVIEPING OFFICIAL! RECORD ANY SUBSTANTIAL DIFFERENCE OF OPINION WITH THE SUPERVISOR, OR ANY OTHER 
FORMATION, BHICM BILL LEAD YO & BETTER UNDERSTANDING OF TetS REPORT, . 


bs ᾿ ΤᾺΝ ᾿ ΤΟΝ 


Rede ΕΒ OFFICIAL TILE 
Chier, Accounting Rr. 


ΙΝ. 


ΒΥ - ΌΑΤΕ 


Posted Pos. Cent <! | the fo Hs ΜΝ 
Roviewed by Pu. LKY (HLL. LED 


eae x nels ecieomrearwe erates est 
Cc COMFIMYEO OM ATTACHED SWEET 


is reflected in tne adove section. 
OFFICLAL VITLE OF REVICBING OFFICIAL 
Chie?, «ceounting Branch 


upervisor 


A. ΥΜ18 Oate 


SecTiow Cc. 
ἢ, RATING ON GINERAL PERFORMANCE OF DUTIES 


DIRECTIONS: Consider ONLY the. productivity and effectaveness with which the individuel being cated has performed 
ais duties during the rating period. Compare him ONLY with others doing similar work at ὁ cimidar level of respon- 
sability. Factors other than productavity will be taken into account Ister in Section DB 


t. oors ΝΟΥ͂ PERFORM OUTIES ADeouaTELY: ME £3 INCOMPETERY, 
@aRELVY ADEQUATE IN PERFORMANCES ALTHOUGH HE HAG HAD SPECIFIC GI1Oance oR TRAINING. NE OFTEN FAELS TO 


b CARRY OUT RESPONBISILITIES. 
PERFORWS MOST OF HIS OUTIFS ACCEPTAGLY. OCCASIONALLY REVEALS SOME AREA OF BEARHESS. 


OTAFORMS DUTIES tm A COMPETENT, EFFECTi ve Wanner. 
A FRE PERFORMANCE: CARRIES GUS MANY OF μι8 RESPONSIBILITIES EXCEPTIONALLY @ELE. 


INSERT 
at 
ieee PEArORwS WIS OYVTIES IN SUCH AN OUTSTANDING MANNER THAT ME 15 EQUALLES BY FER OTHER PERSONS NOON Τὸ 

᾿ A 


MUM OE Nae SUPERVISOR. 


Senw 
ee ae 


and neeapts iis assignments without hesttatis 


SOABIENTS: Mr, kileott: tc very industrious ὁ 


saw ἀέρι λέ Ρ ous ε τιν 4 
ἐλᾶν δ, 45. (Part 1) ὃν roaus as avo ase ewicn” SECRET : Performance (a 


e πῦὸν 4 
᾿ ARE. OGSOLETE. 
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ον. ee SECRET 


(OMe Killed Emp | ΝΜ 


᾿ “a ?. “batimas ὃν PemFOOMANCE Co SPACso re wy tied 
DISICTIONS: A ᾿ : ar ὃ Ν 
@, State in the spaces below up to oo of the. more inportont δι SPFCTEIC dunes ae Smet Jurang thie rating per lod. 
Plece the moot rework, fagst.. De not Include menor δὲ un tmportant duttes, eA 
- ὍΝ οὖν, Rete pertoroance on each ‘specific duty conuider ing ONLY ‘effectivenrar in Soi tvanee of WNaispecitic ‘duty. 
wp ee ΤΣ ς. Por supervisor’ obs biey to supervise will always be rated 00 4 apecafac: duty (do nee rete δ᾽ oupervigors thooe 
: whe eupervase Φ secretory only). bee. & 
4, Compare’ τὰ your mind, then poasibie, the sndavidual being rated th ΖΗ rpiag the same duty at » 
᾿ εἰ ϑένε με level οἵ responsability. ἊΣ 
. : Ἵ , δν Two individuals eth the“eame job tithe may . be performing different duties. εν ad! e them on different 
δ. Be specific. Fuanples of the kind 9 duties that might be rated ane: ΜΑΙ 
: Syst Ἐξ ὦ : Oval: Βα ΈΡΙΝ ᾿ πιο ΜᾺ AND USES ARBA RVOWLEDCE ι Rogyppeers IWPERROGATIONS 
ἥ : 2 Giving LecrvRss -  " PEVELOPS NEW PROGRAYS ARES Shwe ARE BS 
i ὰ = os ᾿ς COM RCOPING SEWIMNARD |< ANALYZES INDUSTRIAL REPORTS TRANSLATES, GERUAN 
‘ _ PRITIRG TECHNICAL BEPORTI CANAGES FILES DEBRIEFING HORS 
CONDUCTING BATERNAL 1 4180 Ν OPERATES RADIO REEFS RXORS 
FYP ING COORDINATES wire OTHER OFFICES RIVES THEE 
oe : TARESG BICTATION % ORITES REGCLATIONS MAINTAINS ALR CONDE TIONENG 
ἕ Η SPERVEISING PREPARES CORRESPONDENCE EVALUATES SIGNIFICANCE OF BATA 
&- For some johs, duties eay be ‘broken down even further af supervisor considegs it advasadle, 6.8... combined hey 
‘ end phone operetion, in the case of 9 codlo operator, a 
ῃ ὃ» ἸΝΟΟΝΡΕΥΕΝΥ ἐν Tae PERFORMANCE OF THIS BYUTY ὁ + PERFORMS THIS DUTY Ime AY CUTSTALVDING Wanege 
7s Νὴ Bo ϑλαξιν ADEQUATE IM THE PERFORMANCE OF THES FOUND 6M VERY FER BHOEW ESV ALS MOLDING Siwe- 
Ἂ Ocscare rive — * Duty bam 3008 2 
RATING 8. PERFMeS THIS OUTY ACCEPTABLY 7. EMCELS ANYONE 6 KHOR EN THE PERFORMANCE OF 
υ i, weed & 8 . PERF SRUS Preis DUTY ΓΝ A COMPETENT MANNER His Ovty 


8.» PAF ORwS ἵμι8 Duty ἐν ὅν A FINE MANNER 
Tear πῇ τ A DISTINCT ASSET OW HIS 898 


ἐράσενις Cutty Ba, Try | RATING) oeacertC buTY πὸ anqnsists Baring 
struments, su and sete upd reopening of tae al abe 

: redetine te: ecounkingt. agcounts at clese of each ἐ 
a ὲ πρέζεῖες Buty ao. Cuvee Gp dy 4 RATING βρεξζισις oure wo, 5 Necords rp arine 
; + pats of ailotmen accounts of ult" lounceliations of obliga oe 

: Ligatdeted obit tual allotment uecoimss. 4 
; Esevcesse outy mo. 9 δες ie tles τρἔςζιεξις gouty mo. 9 Σ᾽ apere RATING 
runs of- expenditucss with thogeec in th quived for reconetliat oan ἢ 

alactvent ledger acceunting recoria. slictuent speonse Aeon pe 

1. MARRATIVE DESCRIPTION OF MANNER OF JOR PLAT ORMANCE to the vorta 


i DIPECTIONS: Streae strengths and weekneases, portscularly those which Sik development om present job, 


f 

} wre Wilectt is te peove his cayvilittes. sceordingly, he trequently 
Agi we Costtionas ων than there assigned to hin. xeteaiive vo 
nlc work, ΔΈ ¢ pelyiry pomesil too the gos, he to verb gulet oy on cune 
aod it te ends Ὁ SSlurs thet he ἐπάύσνοε in conversation unmveiste.! to bis 
Gutiec, Ue is ettenrtioag to become belter aqueinted with covernmins ecosuuting 

; 52 ngs been evidenced by hle enrolleent τ un deeounting ecurse with ste στο συλ Ὁ 

: of zgrteulture Eehool. Ee has wede great procress tn hts ussignad position in the 

: Acecuiatine Sranes. 

ι SECTION 0. SUITABILITY FOR CURRENT JOB IM ORGANE ZATION 


DIRECTIONS: Tele into secant here everything you know about the individual....productivaty. conduct in the sod, 
Pertsnent personal charactersetice or habitv, epectal defecta or talentsa....and how he fite in wath your team, Com 
pere hie with others doing eisiler work of about the sare level. 5, 
Po + OEFIMITELY UNSUITAQLE + WE SHOULD BE SEPARATED 
3. . OF OOUBTFUL SUITABILOVY... WOULD NOT HAVE ACCEPTED WIM OF § MAD κνϑεν BHAT ὁ AMO BOD 
3... BARELY ACCEPTASLE EMPLOYEE... BELO® AVERAGE BUT WITH MO WEAKNESSES SUFPICHENTLY ὧς ΤΦΥΆΝΟΙΝΟ VO 988» 
BAWT MES SEPARATION 
OF THE Stee SUEVABILEVY AS MOST PROPLE 4 anOm tu THE ORGANE ZATION 
A FINE CoPLOVER + HAS SOWE OUTSTANDING STRENGINS 
AW UNUSUALLY STRONG PEREOW tm TERMS OF THE HEQUIREWENTS OF TWEE ORGANIZATION 
ERCELLED. OV, CuLv A EW 1% SUITABILITY FOR @ORQ tm THE ORGANIZATION 


4 
waving ὃ 
9 
? 
@EVTER SUITED FOR WOAK ΓΝ SOME OTHER POSITION IN THE ORGANIZATION? CE] ves ESD wo. uF ves, 


UM BE a 


45 με tedevd bua, 


CePL arm FURY: ve 

, Per en orcortyu 
exbition tu 
adage hisses 
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Stems 


FEDERAL EMPLOCEES μεαιῖν BEretfitS PROGRA 


Stasda-d-Farm Ne, 2879 
FRM Serntemens BOT! 


war ivea | NOTICE OF CHANGE IN HEALTH BENEFITS ENROLLMENT 


a eo ‘Part A—IDENTIFYING DATA . 
ἣ Ὁ 2 Galt OF Beto “y Cabeue τυεῖνοα Pe 


τι At Petar: 


ΠΝ 


tf tvAsat ΠΕΡΙ ΐ 
Wileott, | Janes Fey Ire 9/27/31 1 078228 
McAOLAISE eau ALA; On Sie eee Spares αν τε τς τ ΤΣ αν τ ΠΟ ee 
' 16620 δε, 102 Aveniio’ - 11239901. L25 
ΠΕΣ . {5740} ν τιν COVED 7 DAIE tery αὐτο OES rds EOE Mot 
rerrine, Florida 23 April 1966 


ONLY THE ITEM WHICH 15 CHECKED BLOW AFFECTS YOUR ENROLLMENT. READ THAT ITEM. CARESULLT AND FOLLOW ANY PIRTINGNT 
INSTRUCTIONS. KEEP THIS FORM UNLESS YOUR ENROLLMENT 15 TERMINATED AND YOU APPLY FOR CONVERSION. 


Port 8.—TERMINATION 


Poe thes 


~) YOUR ENROUMENT TERMINA 


185 OF THE DATE ΤῸ PAST AUTEM 7, ABOVE 


--.---..- ὍἍ.Ἅ.........-:... 


Part C.—CHANGE IN PLAN 


[] YOUR ENFOLLME MT 0 νὴ "2 PART A, ΜᾺ δ, ABOVE MAS BEfré TERMINATED BECAUSE OF FOULS ει δ 4" Ibs ΑἸΟΤΉΕΚ 
ὁ PLAN > | 


Part 0.—TRANSFER OUT Part E.—TRANSFER IN 


YOUR EMPOLAENT CONTINUES BUT 15 TRANSFFRRID ΤῸ 
YOUR MEW PAYROLL OHICL (OW RETIOE MENT STSTE A; 


YOUR NEW PAYROLL OFFICE 18 PETIREMERST SYSTE RAY OHO Γ} 
iM ΡΑΡΙ K BELOW HAS ACCEPTED Τα δ Ὲ 5. OF YOUR Ere 


ROLAENT AND WILE CONTINUE IT 


Part G.—REINSTATEMENT 


FOUR FE SPOLL MEM HAS BEF Pe “ΠΡ ΘΕ, FREE CTIVE wore ] Dak ENROLLMENT rea BEEN REIASTATEC, BOFECTIVE ere ἢ 
[] THE DATE IN PART A, ITEM 7, ABOVE ΕΠ 7 tet DATE IN PART A, Mem 2, ABS EE, [} Ἢ 


Port F.—SUSPENSION 


THe NAME IN WHICH THIS EPSROLLMENT 1S CARRIEO HAS δέει CHAMGED TO. [] 


ὍΛΤΕ ὧδ διε 


ALDOESS Υ ΨΗΨΨΥΊ 


Port 1—CHANGE IN ENROLLMENT—SURVIVOR ANNUITANT 


YOUR EMPOLLMESST HAS BELPE CHANGED FROM FAMILY COVERAGE 1D SELF ONTY. YOUR PLAN WL 


SENO YOU A NEW ICENTIFICATION CARD 


YOUR NOW ErePCi Lent red | 
COTA Ῥοώμει δ { 


(NOTE. Tris em TO BE COMPLETES BY RETIREMENT SYSTEMS Gait) 


Port J.—-REMARKS 2. .- dn ae ts 


Part K.—DATE OF NOTICE 
Cente ey 


my Washington 25, D.C. 7 Ga 
~~~ (ALTERNATE) ΠΥ νδ΄. να 


ΚΟ a πδελκοσεττ κπιστιναι orcs oma cae 08 QUADRUPLICATE—To Employing Office 


“SecreT © τ 


SSI ΤΌΣΕΣ Coe ΗΒ “ὦ. ἸΣΧΥΤᾺ ἐπ δός] δ᾽ bo tae $ x ae 
ες Fah ΜΡ τη ereerleng δ ehea Fee μι ΡΟΝ ε Gstansice 
plicable “Foewerd original asd 780 teriea fer tresses stion €574 


as ok eee 
GENERAL 


λιν. φησ εςτ BLLOTELAT WO, 


; ets : . | NEfOvba > ᾿  SLS*Liob 


28. Piemeseyt, ἄλλτιον 
Ν ἀρ εν 


. νηρινιδναι OS BEES ENGAGED BY CHA OF TTS ALLIED ACTIVITIES ΓΝ SOME CaPAcETY 
PRISR TO μι 4 CONMTMACT, ΓΞ. vee Cj 90 (ἢ yew, desertde and snclede datev 
ond ogloey.) 


Stat ἃ snployve converting to Start Agent 


u 4 ΓΕ cour@act 1S TO OE BRITTEN $M STERILE δ 
ΠΝ Govinnwent® [“X} vee Cj j 59 


40. PROPOSEO CATEGORY (Contract agent, - 


: tMOIWIDUAL GILL BORK” UNDER ~conTROALED Conortiess® 4.€6, Βεουι48 OFFICE 
conteact employee, etc.) 


HOURS AWAY FROM SUBIECT*S Mowe AND Pcarcavtd ποία Toe SUPEHVESIOM OF A 


RIAEN:, CuPLOYEE 08 stare AGEN? ᾿ Ε . 
CX we. {1 9 Staff -Agont 
PERSONAL DATA 


> But. Covrremgere 18. GF WOT U.S. COTIZES, eORwIOUAL 16 δ PERMA. 


‘UsSeAe ΄ ᾿ς ΝΕΝΥ͂ ΒΕΞΙΒΕΝΥ͂ ALIEN τ vee CC] ν. 
418. CUGMENT BESIDENCE (City and oteto of country) 


19. SEGAL REZIOENCE (Cate and @tate or coumtep δ Ἐ 
sold δε ) ἊΝ ; 
ἃ Brock, le Yo . forest®®lle, Hd. 


. ‘07. MARITAL STATUS (Check #8 appropriate) Ε 
‘ Cc) orvoaccs 


Γ twee CF) waeetto [ΠἼ etseege “ΕΠ asavaceo ¢ [2 tereaatee 


ἡνοιντοῦαι ε8-Βειαῦεῦ TO A STAFF ἐμριιυξέ. STAFF AGENT OF 


48. NUMBER OF OLPENDENTS “(Not including individual) ) $9. 
: RELATIONSHIP AND AGES - - .ὄ- ᾿ δὴ πο ινιουλι CURMENTLY WORKING FOR THE AGENCY Th Scat 
ᾧ W capacety =) ves 3} "» 
ife 30 ᾿ . ἈδΙΑΤΙ ΟΝ Νΐ 


Son -6 


28. DRAFT ELIGtOLE 


2 Ee 


13. GRANCH OF SERVICE 24, RANK OR GRADE 
U.S. Arny Ssrroral Cores Gejee ‘ - By cha (Cs ΓΠῚ "Ὁ 
Ῥ SECTION ἐν COMPENSATION ἢ . 
27. BASIG SALARY 28. FORT GIFFARENTIAL [ 13. COKER (Breakdown, if shy) ae 
τῶ ἫΝ 


9 be determined at Miuance ee 


SECTION V 
Bh. Quant Eas 32. POST 33. OTHER 
None hone None 


34. COVER (Breakdown, if any) 


TYPES 


ΙΝ] ree Co OOmeaTEC OF CHaTIemar "ΕΠ, pometce CP rma Teoeat 


Mae TO 88 SHIPPED SPA, NE TO B8€ S$TORTO 38, PERSOMAL WEWICLE TO BL SHIPPED 


35. 


cx ves (_} wo 


VEWICLE FI ἢ 


a7. 89. 


1f ΒΙΗΥ͂Ν DEPENDENTS STATE RELATOORSHEP, CITIZENSHIP, AGE AND DATA OF BIATH 


ΕΣ 
i . Wife UsSoAe 30 9 Sept. 1934 
Son. UsSeAo 6 18 Fab, 195 3 


ἀϊ. PANMEAT 280 ACCOUNTABILITY Birt θὲ 1% CCaroewand wafw 
ΓΝ ete sesweorsees {ΠΠ cence woutetes ava evacagents 


SECTICN wie OPERATIONAL ERPERSES be ote 


42. PURCHASE OF [hF OGMAT EGS 43. Seveara tum at ‘ 44, OTKER 


a ee cS nh ms one 
49. Payverar ang ACCOCRTSOILAITY BIL, BE Tm Comecewaece Θ᾽ Ἐν 


᾿ SECTION (04 MILITARY STATUS 

i ..29. RESERVE - δι. VETERAN 22. 1 βμβετίρβεέε, ἱνοίσετε σατεσοῖν (Longevity, combat dis~ 
: ΜᾺ, ᾿ Yes abif dey, service disability non-combat } 
ἱ 26. ORAFT BEFLRMERT CBTAINES 
ἢ 


: ς compensation & ΕἸ 
33-07()) NA perd tely” e eguivalent of Prdlec | cre | 
᾿ aya Ssenev raalary. The exact amount [ΚΤ νος ΓΤ τς. | 


: SECTION VI TRAVEL 
ἢ i 3 36. WITH DEPENDENTS 


vSto Foe OPERAT Sma, FRAeL 


[τ Tx] om) | TD : πε π͵| ΓΙ “ 


le pertain Whe ted eae dE: 


ao 


ἐ 
ἢ 
ΕΣ 


i 


Boe Ty a gies 


j 
᾿ 
t 


Gave hi om 
"ORS: bupfait 


CONTRACT INFORMATION AND CHECK LIST — = Ν Citi at { 
ONTIN' ὃ " : 
ἀρὰ oe a ΤΠ, “26 Apri 1965 


Mort | SEF ENSTRUCPIONS ὉΝ FLesT sues. 2 


SECTION VEEP, : τ * OTHER GENERITS” ν᾿ Β 
46. BENEFITS (See NR 20. 44. NR 20- 41. πῇ 20-7, BR 70- 33. and He '20- #20-8,, aH 2 - 1600-1, eater Avcceseor rT ogelatione: for 
boaetste nee ts ele ho wertous ca egories af conteact Paraonned. v 


|, Entitlods to.all venet tts of a Staff Employee 


COVER: ACTIVITY - 


Re ]evresviaves - cenech) Ti Trveviestee ΜΌΝ Jercevaey | 


tf COVER” PAVGENTS, ARESCONTEMPLATED. VHEY Wiki Bf EFFECTED On" alte: BASIS 


on Paces ha πὰ τ ey Bo . ᾿ [ΓἸ ἐσονι τέ 


SECTION Χ : - OFFSET OF INCOVE 


80. OFFSET OF INCOME AND OTHER KwOLUMENTS DERIVED FROM COVER ACTIVITIES (19 eae than toeal, 
atedched hereto. ) etnan Ὁ Cc nowt 
SECTION XE : 


᾿ ΜΕ Cr CC ΒΗ͂Ν ΕἸΠΕ cis 


“TERMINATION NOTICE (Number of deve) Ἢ 458. 


jwatsty in soparete aeng 


FORFEITURE oF - RETURN TRAVEL FOR MESIGNATION PRICR TO CONTRACT TERMINATIO 


Colves Cae 


SECTION Xtl 
86. PRIMARY FUNCTION (CF, PI, PP, other) 


Supsort - Finance | = ᾿ ᾿ ; Σ 


57. GENERAL DESCRIPTION OF DUTIES TO BE PERFORMED 


Fiscay Accounting = istant 


QUAL EF ICAT IONS 


SECTION XIV 
68. EXPERLENCE 


ECD CIA as Staff Employee March 1957 


$9. EDUCATION 


Cheek Higheat 
Level Atteined 


UTP MERE BOBOSCK GRAKBUATE 


- cores: ¢¥o degree 


LANGUAGE 


6a. ENOEVIDUAL'S 


LANGUAGE COMPETENCY 
Countay of ORIGIN 


Cheek Appropriate 
Degree Competency 


AREA KNOWLEDGE 
Okinawa, Japan 


SECTION XV EMPLOYMENT PRIOR TO Cia 
83. Give INCLUSIVE OaATes. Pesttion TSTLa Qa Vveg ΓΝ SALARY AND REASON ron LEAVERS 


Dece 198 = March 1957 2» U.S, Arny 


ACOLTIONAL INFORUAT ΟΝ 
SV STIS ΓΑΙ ὁ CR EXPLANATIONS (Uae other sede af πδ͵ρξαωφα δὲν} 


SECTION χε Liat ie 
44. δρδιτιῦκαι OR UNuduaL REGUIAC CENTS. 


{Γ} εὖ ἊΣ 


= es AP OROWAL 


Dare PUP ED mat 
i 5. εφουδ! Ve MEE τ τ eat. foarte νεῷ wa ξ 
tn 2988 OFfigiag ὦ» ee - Ἐν ΄ 7 ΡΣ ' Ἴ 3 Ξ pp εὐ τ Are eaxns 


“SECTION ΙΧ, .-τ : GG : . ‘ ἢ 
STATUS. ee See CCE TO CE 
flores 


ware pen Ἐπ 


a 
Η 
i 
4 


--- Ν ἢ 
ΜῈ 


“\LTH BENEFITS REGISTRATION FO” 1 olbt Pus 


Sandand Form No 280°; 
CUVAPTIER be3 BPA { . φίδι OMPLO VERS μέλι τε ΒΆΡΗ, act OF φῦ 
& LAD S200 { (Read Insinactens on boat cf low (boy) τ ont hy pews ite of bes ἡ οὐ gran } a QO 18 
y MARE - BRST) ΦΌΩΣ; “43. Are you now 7 matied? 


PART A 


ALL Wg 
MAGISTER 
8} FR 
ΤῊ : —_— - 
5. TNS “ ὦ. Ae yrs cower Y, OF ib ary ἐσσι Member Lead Seow cove oy 
PART, eres te a encalling In, @ pian veder the Federal Employeon 


“Most Rew At of 1959 [through the erroliment of ancther ἢ 
Unser Sires ae-Dutrict οὐ Colevics Gueernmect ongionee of wore 4.000 [ 1) 3.000 to 89,090 [ [53] 


at wo HQ * $4,000 τὸ $5,009 FR 1] φισοοῦ ce oven [Ta] 


Y, Peles weed! ing hoclth benefin pistes shows below. αν χ deducting te be made trom my satory, seTpensation, oF onnuity 
fo cowre τὴν ποσὸν οὐ the cont cf he φρο νον, (Copy Me nhoeratior ον, td below trom inside coves of tro Sure of the plon paw select } 


TRA MLMENT COOL NUMBER 


PART 8 
iL WAS 
ΠΊΕ. 
ἘΠῚ 1515. 
PUM & 
HEALTH BENEFITS 


[eS soy - Ὁρτῶτέ ρῶν OR (ΟὟ) 
Assectation Baneflt 


: Ἧι saver τὰ ὧν Tat albelig lle πλ τ ἢν embers wath whe! vecepbon: bist your “ela oe sad fost, thea your eamorried “τ σα undar 
soe, eee leyoly adopied en, σα sepchod wa cad Hegitimaty ταν wha lee with you wa feguier parent-child elation: 
ah, IN κὸν οἷν any vomar: af cht over 19 wha become diabled before ege UF and why, becouse of the daubil.ty, ls incapable 
of selSeunnt — (Attuch o doctor s unedfiate for σ dint ‘es ca fd oge "9. of aver} 


— 


---- 
Date ὦ RU Gate cw pies 
jMantn, 2m, tee! αλλ OF FAMEY MEMBERS {staum, Day, Your) 


Η earadien ant 
if toe aelf onty, 
anawesr ier 3, Mi 
1) earatin end ΡῈ 

te tor νοι and δον 
ΡΩΝ ἐδ te posters RSS Louise 99n [}] ξ [5] 
otewee liom ® ᾿ αὶ 

and item ἃ if 


AMES CF PAMRY MEMBERS 


ΤΣ PART MUST 


ASO BE FILLED 
TE YOU 3. Hf you om 2 fumale (employes cr annvitont)—-doas the taumily Inted above include a husband who is Incapable of taif- ves [ 
ΟἾΝΟΣ YOUR sepps® ts ewosas οὐ mental of chyscol disabildy whack con So expected fo continue fos muro than one your? (δὲ anwar i 
BYRD LENT, a “Yes” on @ doctor's certifeote ἢ wo [} 
PART C [Pact an ὙΠ rere 1 Ca ΠΤ 2, HIGHER APPLIES AND ANS CE TEA 3, 

Tah hit TP befect nev Ὁ φρο le ony y plan —)> Tha toca far my αὐτοῖο is Ploce an a proper box): 
aa Nore wader Bae eth Janedite Acs 5. fo} low coveond by ἃ p'on under the σαν Cenefts Act twough the onroll- io! 
tmacth aa it ees a rah, seek οὐ wy Paabund, wile, oe pucoat, ἣν 
YOu wind Τῷ 2 Petes te worce my isin! ἢ ταῦρος ἐν (bj bom covered by o houltt invurance plan which os net under the Health OB} fy) 
Οὐ ΓΕ YOUR mont geste the Moulth Benefits Act, | J Rese? sy iach, es m 

(Ὁ) Any other reason, OQ) 


ἘΝΔΟΛΜΙΑΤ, 


PART Ὁ. 
FAL IM PHS 
ΒΑΘ IE vay 
wish ΤΌ 
{μάν ς YOUR 
ΟΣ ῚΝ 


PART E 


| 
; elect tc cme te Ae anrolinant os tows by the enrolment el cet ond other in foomaraa mae B 
> Enroinmece conte wambes of present plan, [2. Nucbee of event which pent snange. ἽΝ Date of ἀνθῶν wh. pwemin change 
{See toLte at cov of aup'nose for pruper nearer, 


ve reeree 


WARNING, o- Any tatentionyl false asate meant 1a 


ALL Wd δ } Ν f Zé Bin wp ytiiotien or willty) mweprasentotion ratotive 
RGSS Ps { ν ϑ tharetu ty μεῤίκειν of (ne law punohable by Φ 
MUST FIL yi er ὦ Ly | βὰν ot nod mise thea STG O00 οσ imprisonment εἴ 

ς΄. ἐς σῷ or eS net mare thew δ years, a but. (36 U S.C. 1001.) 


DE THIS PART 


ἊΝ 4 ANG O ἴδε — OD κῶς κὰκ PRT 


DAE ApS de τ δ 5. OF EMROTNG once ia 2. Date fevered ie 2 bree vt Dare OF 
Reread GP ince Δ ΩΝ 


ere nett eat an Ger et RTE ET 
tbe DMRATIER Oo ASTNCALTD ἀξεροῦν CRP Reds 


REMARKS 
fea sé OaLY 
δτ ABN ANTS 
aD ART. 


Pripticwte-— to lemplapng Office 
᾿ J = 4g er oa 


of ἘΝ ᾿ ~ , a 


STanpano rorM 61 
“PE VIET) MOC ot FRE 
Ψ. ἢ. crete SER CCL CQ Se MER 
δ, Ρ. 98, CaPTER AS 


APPOINTMENT AFFIDAVITS 


IMPORTANT.—Belore swearing to these appointment af davits, you should read ant ΘΠ ad 
the attached information for appointee 2 


CN TRAL INTELL IGENC Ξ AGENCY | am a WASHINGTON, De Ce 2, . 
“igumineaagr 159: ΜΉΝ ee "(Place οἱ empbagiexenry σ σόσΠΠΠΠΠΠΠ 


δ ἢ 1 SASES BERNARD ATLCOTT, Re. ον eave Seabeeesees seers Sastiect setectes ὶ do solemnly, δὲ swear t (or affirm) that 


A. OATH OF OFFICE 
I will support and defend the Constitution of the United States against all enemies, foreign and 


domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely 
> - without any. mental reservation or purpose of evasion; that I will well and faithfully. discharge the 
duties of the office on which I am about to enter, SO HELP ME GOD. 


B, AFFIDAVIT AS TO_SUBVERSIVE ACTIVITY AND AFFILIATION 
I am not a‘Communist-or Fascist. Ido not advocate nor am I knowingly a member of any 
organization that advocates the overthrow of the constitutional form of the Government of the 
--United States, or which. seeks by force or violerice to deny other persons their rights under the 
Constitution of the United States. I do further swear {or affirm) that I will not so advocate, 
nor will 1 knowiigly become a member of such organization during the petiod that I am an em- 
ployee of the Federal Government or any agency thereof. . ΑΙ os Ns 


Ὁ, AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT 

I am not participating in any strike against the Government of the United States or any 
agency thereof, and Iwill not so participate while an employee of the Government of the United 
States cr any agency thereof, I do not and will not assert the right to strike against the Govern- 
ment of the United States or any agency thereof while an employee of the Government of the 
United ‘States or any agency thercof. I do further swear (or affirm) that I am-not knowingly a 
member of an organization of Government employces that asserts the right to strike against the 
Government of the United States or any agency thercof and I will not, while an employee of the 
Government of the United States or any agency thereof, knowingly become a member ὍΣ such an 


organization, 
Ὁ. AFFIDAVIT AS TQ PURCHASE AND SALE OF OFFICE Ὁ 

I have not, nor has anyone acting in my behalf, given, transferred, promised or paid any con 
sideration for or in expectation or hope of receiving assistance in securing such appointment. 


Ε, AFFIDAVIT AS TO DECLARATION OF APPOINTEE 
The answers given in the Declaration of Appointee on the reverse of this form are 5 true and 


correct. τ 


i kareh 195 a 4 γι 
antler Se ee ae a Ma, ED LE cae es A Us 
(Date of errtrance om duty) πος tet les, 
Subscribed and sworn before me this4th oo. day of ......... Maren cece A.D. 19. 5} 
τ nie orem en raeeiaeig ΤΠ DOs inte nea resettle ine 
iCiay) (State) Ι : 
ΟΝ Co. ae “πε: 
[(53παι] Cen ig vats (diana a oat 
-Apcointnent Clerk PR eee nea 


ΝῊ 


NOTE.— If the oath is taken before a Notary Public the date of expiration of ns commission should 


1d “3500-6 


be shown. 


DECLARATION OF ἈΡΡΌΙΝΤΕΣ st : 


minal before entrance on duty. Anewee all questions. A-imitted unfavorable 
hecharges will be considered tepether wills the favorable information 
 pevsent fitness for Federal employment. However, a fulbe statement of 
vy be grounds for dismissal after appointincnt and is punishable by law, 


_. ‘This form fy τὸ be ὃς 
information about 
in your record in de 
dishonest dnswer to Raye queen Ia 


BR PALSENT ADOAISS (φέτοῳν αἰέν rem dar kr ams Stato} oi) ’ 
ed. SP HE Sti Wn 4O ashe 
ae part OF mate Η rats) aS OF BTM (οὐέἔν wad Stat 
7 ᾿ i 
she L972 fs κῦτος i Vheveland., 
aoe OR GAD HR CAE wo CMRRGENCY, PARAS MOTE YL 5x 1 (8) RELAT Hone 


τᾷ il 


5 Ἐπ τὰ 
Mas Gereldiae Masher | Sieter ἢ ee ὦ I 


ἃ DOES THY UNTER STATIS τα ν ERT orto ~ FOR ST LAN SARACITY, ANY RELATIVE OF YOURS (EITHER DY BLOOD OF MARAIRGE) WITH WHOM TOG Livd OR MAVE LIVED BT Hae 


ΤῊΣ rastadmontast [] ves [Χ] μὸ ῦ 
at ro, for each auch colatiwe Ai in the Blend διρίων, If advitional space is necessary, complete umier term 42. 


MARL ‘Sim. 


sores -τ : ; ἡ routiok ΤΩ ὙὐΜ ΑΝ ΚΓ ῸΝ NOF : 
wang ᾿ς FORE CFTICE ADDRESS 8 DUPAHIMCAT Of AGENCY ΙΝ Wace | RELATIONSHIP | ord | GLE 
(Give atroot number, of any) eMRLOVED {Check one) 


a cee 


INDICATE ANSWER BY PLACING “XT RV PROTED COLUMN | VES sal INDICATE ANSWER BY PLACING “K" IN PROPER COLUMN | YES} NO 


toma ων... || maretnne ne enen titnntnn 9 a eetee ὡς... ΟΝ ed κω συ ἔστ 


i 10 (AD HAVE YOU EVER PLD A WAIVER OF LIFE INSURANCE COVERAGE 


(Ὁ) ἀπε VOU A ΟἸΤΙΣΕΝ OR TRE GNI STUTS OF ACER, ΟΡ (PDAS A 
RATE GE PHELAN SAMOA OO VOI CHE MASRACE 10 Th, OTD x ἢ UNDL THE FLORAL EM PLOVELS’ GROUP RIFE INSLIRARCE ACTH 
SPARS GF AYE RICAT ! ie xX 
6 ARE YOU AM OFFICIAL OR EMPROYES OF ANY STATE ΓΈ ΟΣΥ COUNTY,OR |” | (9) 1F YOU WAVE FILED SUCH ae WAIVER, HAS AT BEEN CANCELED OR | 
HGNICIPALIT YD Υ  βθύχκων 
if yous s anawer fa "Vea." give cores ie Dowel? eee Ὦτον eave ee ΝΕ τς dake 
λιθουου RECEIVE O@ HAVE YOU ASALALD FOF τὰ μόνοι FROM THE ΠΟ. αὶ τὶ SINCE YOU FILED APPLICATION RESULTING If THIS ἈΡΡΟΙΝΥΜΕΝΤΙ Ϊ 
STATES ΟΝ DISTRICT OF COMM ΝᾺ GOED ONY ES ANY PRE E ‘t A RANE YQ UU BETM DISCHANGLD FROM EMPLOYMENT BECAUSE: | ἢ 
i ΡΕΝΔΌΝ ON ΔΝ PNA ATE ἐς ἈΝ ᾿ ; ὃ Ν ; ees i 
BAVC eee oe ee ee ee ff Gy Youn conocer was ΝΟΥ͂ saTiFacToar? a} Be 
if your anewor ia Yoo,” gre νειὸς oe Sevan $2 dees eae eee (QD YOUR WGN WAS NOT SATIOFAT TORY? PAS ἃ. 
ἐγ ee MGC Ag wae seh alata aa ἡ 9 HANE you AL ADL CEPRIAL NOTICATION THAT: ; | 
eS ACUMEN A Te te ᾿ ve ᾿ i 
ΠΝ LAW COUNTY CA CORREA ἐὰν SOTO κα ΛΑ ΑΜ Σ Ὃ GOT WAS NIT SATISPACTC HS? ἜΣ Ὁ. 
ΜΟΥ BCL we ΠΑΡ ΤΟ PAMAT RAS ΝᾺ ως Bet RD bet bie WAS " : 
recat D ALL OTHER CHARGES WEST BE ACD LEW UF THEY WEHE @2) YOUR WORK WAS NOT SATISPACTORYE oo ΡῈ 
1 SMIBSLD, 4 ; : 
It vour answer ἦν “Yea, give in Bem ff for each case: ee erence ea eA ΈΡΟΝ ΗΕ ARATO SERVICES UNDER | 


() approumate date, (Δ oPar ga (St pecan OD setion taken. 


me THE APASYTMERT NAVE dren 1) as clearly a3 you can comember, «πο νὰ the 


Aare any ad.dcess of employer, epproarmuate date, and 


1e100Na 1h GA0A CasO. i 


i 
wf oats ww Lad | | (Ο Your con: 
Xj 

| fa It your answer ta A,B, or Ὁ ἐν Yee." give datails tai Ὰ 

{ 

i! 

ἶ 

| 

1 


γεν δ ΣΥΝ SOR AON FROM TAKING 
ἘΧΑΜΙΝΆΤΙΟΙ} ΟΝ ACCEPTING LOE SARASWATS? λ ΐ 
df your anawer ἐφ ‘Yea, ave cere ot art reasons for 
auch debarment an trom tf eaten e ass ee erence He mies aman 
42, SPACE FOR DETARED APSMERS TO OTHER ἃ ξεῖν (Invicate item numbers to which answers apply.) . 
4 ITEM 80. 


τε  Σ ο: 


eer teeter terete Teter er rere: Derry 


ee eer err are rT Tare r errr wi Tere Steer Teertr erro rent rt Seer errr es 
εν ς ᾿ 


τρννωνόμου κολωνὸς σε scesceacvce (or ὀῤόνο ceva το τελκλκο ποῖος 


iti eater ea Rae ROR το ere See ae 

Sa ti Abeta, id nate Stel aeataate eit leat, Serer ᾿ τὰ By MEME BRD τ: 8}. 

INSTRUCTIONS TO APPCINTING OFFICER.—You must determine Hak oma appointment would be in conformance 
with the Civil Service Act, apphozne αν Service Rules ard Regulations, and acta cf © 4 pertaining to apps ot. 

This form shouhl be cfecked for Boldirg of office, pensiun, any record of recent Caschy te pe arrest, age, eweephen nd mem- 

(1) tis signature ndwritiag 


bers cf family. Also, to estabiieh ste ταν of the appointee, you should partiwularly fois, 
agounst the application and/or other portioent papers and (2) hie physical appearance searpet the medical cectiticateyg. 


 & ὁτὲ 156} }} Painting execs 16-1 ed 3 
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τοὶ Personnel ‘Division — 
ἔχομε Jomes 8. Wilcott, Jre 
Subjects Supplementa to per sonnel records 


Pleage add to my personnel records the attached 
information concerning my education anc recently born 


child, 
When I abaitted my Personnel History Statement 


with my application for employnent I was still attending 


business cehool, Therefore, ny final transcript and 
graduation certificate ware not included. 

The attached auto-stat copies are attached as instructed 
by Personnel Livision. ᾿ 

Alsc attached is a copy of my grade report for the lat © 
eta end cumesters at the U. S. Department of Agriculture 


Graduate school for Elementary Federal Government Accounting. 


Se 
ς΄ ἅν» ee “5 wdatentl . 
σ΄ 


JAMES B WILCOTT JR 
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wee 
cease το α 


thane sere 


MARITAL STATUS 


@ISECTION @x ᾿ 
; MARRIED [ -[erccecs so] [sar anaven 


STATE DATE, PLACE AWD ALASON FOR ALL SEPARATIONS, δινοῦζι5 OR ANNULAR MENTS 


᾿ ἜΑ ν BIFE OR 16 YOU HAVE BEEN MARREED MORE THAN ONCE, FUCLUDING AMNULMENTS, USE SHEET FOR FORUTR FIFE OR MUSBAND 
i HUS@AND! GiVInG DATA REQUIRED BEL nw FOR ALL PREVESUS BARRIAGES, , 


oS Name OF Maddie) 


DATE OF MARRIAGE PLACE OF MARALAGE 


, eee 


Ἢ O° MATIONALATY AT BIRTH 9. SUBSEQUENT CITIZEN 5 ΡΞ 


40. PRESENT RES'OLNCE eat residence, if deceaae 


@ ISECTION ἃ QULORER 
PLACE OF BERTH NATIONALITY AY BIRTH ® 


: 5 ΡΟΣ 


FATHER 


@ | SECTION XI 
11. YEAR OF BrRTW | 5. PQaCE OF BIRTH 


τι FULL MAME 


' 5. SUBSEQUENT CHTIZENSHIPS 6. OCCUPATION 7. PRESENT RESIDENCE 


@ SECTION Xi i 


i ΝΣ " ἀν: Νὰ 
6. OCCUPATION 1. PRESENT @ESIDENCE 


8. MATION AL ETY AT QI ATM 


ὃ 5. SUBSEQUENT CITI ZENSHIPS 
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. - ᾿ ως Ν " pa ἐν 


8 [section i: ; CHIZNSIP ἢ 


ea ἃ. MATIONALOTY ΑΥ̓͂ GIRTH AWD ANY SUBSEQUENT ΕἾΤ ξένη ρ (17 differ 


3. PRESEMT RESIDENCE (dadscate 6 comer, Raman? of subs Loman) 


. PERMANENT AOORESS (19 different than Ftow 3.) Da " ‘ 


af U.S. MATURALEZED CITIZEN, Givd Mame, OATE, CTV AND MUMGEM OF CERTIFICATE GRANTED 


TRAVEL OUTSIDE COUNTRY OF PRESENT AESIGEMCE (Countries, dates and purposes) 


ont than Siew ἢ." 


@ | SECTION 488 ‘ OCCUPATIONAL AND FikaANCIAL DATA 


2 9θ 
t. PRESENT OCCUPATION ἃ. TERE 5 3. SALARY (Per aanue) 


ὦ 7 SECTION V EOUCATIONAL GATA 


. ᾿ 1. SCHOOLS 


WAME AND LOCATION OF SCHOOL NAME OF , COURSE 


US Dept. of Agriculture “filementary Federal Gov. 
iraduata School Wash De ὦ Ἐπ τὸ πατῶν -ist.samester.. 
Agriculture ementary Federal Gov, 


RAS Ω CF At RIE? & 


2. LANGUAGES AND OLALECTS 


COMPETENCE 


(Last below each Language ap which you 
Possess any degcae of competence. } 


weg + 


3 on SECRET ea. “yy 


: ᾿- {Shee Fiiled ἴον = 
PERIODIC. SUPPLEMENT | Py as Poe 


vais ‘fora provides the measa sheredy your offacsat perconned «εἰν. aig? be ‘pest cuccent. Even though of duplicates 
snformatson you Aave futaiaded previownly, it will be wecesaare fer tore coarlete tions ough «fhe 


a enterety. You seed cospiete Sections VIE threagh “KIL: only af thece Sas Seon Φ thenae δίς you entered om daly a6 th: 
the organisation o¢ if yee Φεξιονφ the aten fequrtes ce somelete Soversee bon pea Aare previovaly reported, 


City, fone, Statey- 


CURRENT AGDRESS (No., Street, Csty, Zone, State) 8. PEMAUENT ADDRESS (Ho., Street, 


Governor Shephard Apts Apt 103 
“2121 Virginia Ave NW Washington, 7 D.C. 


5. STATE, TERRITORY, 
Washington, D.C. - = 


- Θ] SECTION 4} PERSON T TO BE ROTIFIED IN CASE OF ENERGERCY 
9, waur (Last. TIT) *SEFERABLY BR RESTOING im u.s. = 


Urs, Elsie L, Wileott 


MOME aDORESS (VO., Street, Cety, 


2121 Virginia Ave NW Washington 7, D.C. 


4. BUSINESS ADORESS (VO., Street, Caty, Lone, State, Country )~ wayarCave awe OF Fim OR CMPLOVER, IF APPLICASLE 


- 2430 E St. Washington, D.C. 


S$. NOME TELEPHONE NUMBER 


POSSESSIORM OR COUNTAY im HICH YOU NOW CLAIM RESIOENCE 
᾿ 


4. μῦωξ Τειζρμονε NUMBER 


ΝΑ“8.2721 Bx 103 


RELATION SHEP 


fone, State, Countey}. 


3. 


6: RUSINESS TELEPHONE NiVeRER 7. BUSINESS TELFPHGNE EXTENSION 


Ha 83771 SX 103 EX 306115 Ex 3229 


Δι IN CASE OF CMERGENCY, OTNER CLOSE RELATIVES (Spouse, Mother, Father) way acso Of NOTIFIED. (fF SUCH NOTIFICATION 
1S NOT DESIRASLE SECAUSE OF HEALTH OR OTHER REASONS, PLEASE 9552 STATE. 


@ | SECTION 111 MARITAL STATUS 


ΜΡ ay ones DS [_[oiwece [Xt Jusnnseo ΒΕ ΤΙΝ ΒῈ [oronaared Joivoncto] [amunets 
DIVORCES CR ANVULMENTS 


2. FURNISH DATE, PLACE ἀν REASON FOR ALL SEPARATIONS, 


NA 


sncluding annelrenis 
Ef marrasge 18 cantemplated. prowade same data fur 


use 4 separate sheet for former e1fe οἵ 
france. 


SPOUSES: If you have been aercied wore than once, 
ywaband giving data below for all previous maretages. 


83. NAME (first) (Middle) (Masdeny (Last) 
os Elsie Louise ; Paul Wilcott 
PLACE OF MARRIAGE (Coty, State, Courter) er 


4. Oare . "τ AGE $s. 
"3 Bis | Bagle Bay, New York USA Ἷ 
Cows try) uu Ι 


δ. ADDRESS OF SPOUSE BEFORE waRRI AGE (No... Street. City, State. 


Cold Brook, New York USA 


@- DATE OF DEATH 9. CauSt CF DEAT FGR 
hoor) Ja 


Fee INNS S| 
πιὸ 2 a cee HA 


τὸ. CURRENT RODRESS (G2ve dast address, af deceased) 


. 2121 Virginia Ave = Washington 7, DeC. 


vee ἊΣ 7: Aig PLACE OF BIRT (Caty, State, Cocatey) 
Cold Brook, New York 
ts. Ἢ 


1 BORN OUTSIDE -°DATE OF ENTRY [14. PLACE OF ENTRY 
NA 
1S. CETizensnip (Coontery) 16. DATE ACQUIRED PUT. Gmeed ACQUIRES (Cety, State, Country) 


19. PRESENT EwPLOVeR (499 gave farmer saployer, of if spouse 18 decessed oF 


OCCUPATION 
arespglored, ἰδεῖ tee cepiovers) 


Govern. clerk steno 


10. EWPLOVER’S OM BFintss δες: (No., 


2430 E St. Washington, D.C. 


Stecet, Cety, Stete, Cosmteyy 


SECTION til Coattact® Τὸ PAGE 2 


γρα ΕΠ Ὁ ose peavious taattons. ΄ SECRET , ἘΝ 
2 ; 


1953} 
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_ SECRET 


: ‘ ; ν᾿ (When Filled tny ς : ; Ά πο πρὶ 


_SECTICN 122 CONTINUED FROM PAGE a 


ee a 2 
Δι. DATES-OF MILITARY STRYICE OF SPOUSE (Frome and For } BY Wont ΑΝ Vian Ἵ ¢ 


None ; Ms . ; 
T2. ϑαλνμ OF SEMVICE 89. COUNTRY WET WHICH MELT TARY SERVICE ATHULEATEO 


Na ΝΕ ; 


DLTAIRG OF OTHER GOVERNMENT SERVICE, U.S, OF FOREIGN 


26g 


a ee ace 


DATE: OF LAST ΓΟΝΤΑΚΥ͂ 


4. σις mame (LeateFrerae-Meddie) 
None 


4. aoontss OFM COUNTRY ἐν BRICM RELATIVE REBIOES 


ῃς 


FREQUENCY OF CONTACT 


1. rute name (Loat-Firat-Middie) 


᾿ 
ow 


4. ADORESS OR COUNTRY IN WHICH RELATIVE RESIOES 


FREQUEHCY OF CONTACT 


5. COVETENSMIP (Countey) 


FubL name (Lewes Frrateds tile) 


RELATIONSHIP 


7. DATE OF LAST CONTACT 


FULL NAME (L@90-Farat-Yoddia) 


1. 


4. ADORESS OR COUNTRY IN WeRICM RELATIVE RESIDES 


Be CETIZENSMIE (Countey) δ. #REQUENCY OF CONTACT 


4. BPECIAL REMARKS, TF ANY, GONCERMING THESE AELATIVES 


Boer ye me cer κε gp 


» . 8 


Fim AMCHAL STATUS 


ΦῚ SECTION V ‘ : 
tL ARE YOU ENTIRELY OFPENDENT ON YOUa SALARY? i CONSE 2 (EET 


INVEREST GN. OR OFFECHAL CONNECTION WIT, NON U.S. CORPORATIONS OM BUSINESSES OR ΙΝ OR 


2,00 YOU NAVE ANY FINANCIAL 
WITH U.S, CORPORATIONS OR BUSINESSES HAVING SUBSTANTIAL FOREIGN iNteRestSe [ ] ves [] ao {Ff VOU HAVE 
ANSWEREO "VES." GIVE COMPLETE DETAILS ON A SEPARATE SHLET AND ATTACH IN A SEALED ENVELOPE. 
a Ω ———— μάμο 
3.00 YOU RECEIVE AN AMMUSTY FROW THE UNITED STATES OR DISTRICT CF COLUMB A GOVERNMENT UNDER AMY RETIREMENT ACT, 
PENSION. OR COMPENSATION FOR MILITARY OR NAVAL SERVICET [ves Γ΄ "»ο 


δι TF VOU HAWE ANS@ERED “VES“ Τὸ QUESTEON 3 ABOVE, Gt¥E COMPLETE σεται 5. 


My wife also receives a salary. 


SK ΘΕΤΜΟΟΤ REFERENCE TO VOUR SALARY, STATE OTHER SOURCES OF RECUMBENT INCOME ΝΟΥ͂ INDICATEO BY PRECEOING ITEMS, 


Rone 
} ‘ ὅ . 
πο oe 
fore : SECTION V ComTINUED ΤῸ PAGE 3 
: F SECRET a 
ἀῶ η 2 ἀν 
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ἢ i ὩΣ a aa «> a ΠΝ ; 
᾿ a 4 we SECRET | fon = 


(Bhew Friled fr τὰ Ἷ 


τὰ PEs : SECTION ν COATINUES ἔθου TAGE Σ - - , % 


5 ‘ wo ΤΠ τας MANTA ENS TETUTIONS BET ame cm τὸς wae BC COATS ᾿ : : 


« ἡ NAME OF EASTITUT ION μ aveeiss {εν State. Coavtre) 


TMNAUOUNG CORRE awd OATL ESD 


%waeg YOU EvtM δεῖν 
Φ. 08 VOU MAVE ΑΝ θέε "YES" TQ GQUESTEOM F AGOWE, Give PART ECuLaRs, 


@F SECTiCa VE ΕΤῚ ΣΕΝ 551 Ὁ 
τὸ ξύλ αν OF CURRENT CETIZEN SEP ἃ: CUUETENS EP AC QE AES BY + CmaCR EN) ONES 


᾿ τι a USA ῃ i c 4 (3G) orate { } wcaerase { Ἵ otaee (Spectfy): 


WAVE VOU TARLN STUPS TO CHANCE YOUR a 
POCSENE CUTICENSHIPT [Π τιν [{ "5" 
INDICATE PRESENY STATLS SF VOLR APPLICATION (δέδη papers, 


TH YEU HAVE APPLIED FOR U.S. CHTUSEN STP, 
. 


GIVE PARTICULARS 


etc.) 


τα ATTRONED 
ἐόν εκ aT © NO δι eet ES 


Ye μεν ERD HIGHEST Leven Cf ta 


oe 


BUMOUL ὑπεδυ τε 


raw HIGH 


ὠπδρουκτι 


whee ἀςποοὶ 


deac are 


OR COMMER. EAL HE MOOK 


o.etwess, 


om ιιν5 ᾿ 
ah ν 
δ COLLEGE OR νιν ξεινν 


51νδν 


SEM/QTA MRS. 
COMPLETED 
(Specafy) 


DATES ATTEN ED 


WaMe AND LOCATIOM OF COLLEGE OR UNIVERSETY 


TRADE, COMMERCHAL AND δΡι 


}- 
i 
MAWE OF SCHOOL 


Communications, 


tatrllagenmce, 


an ppeceslized achoola auc’ δὲ Cr πος δὶ 


electrician 421949 {June 1949 rae 


orm ee At present taking a course at US Dept of Agr. 
‘Title « Elementary Federal Government Accounting ὁ 


SECRET 
3 . en 


4. Mtaitary TRAENING (Full tame cfuty 


MAME OF SCHOOL 


Ft, Belvoir Engineer School! 


τις δου: 


SEUCALT SWAG TRAINS SOT 


5. 
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Caren Filed tm) : : - 


“GEOGRAPHIC AREA KNOWLEDGE 


τ CES? BELT@ ANY POOLS Cow WECIONS Of COUNTRIES DF ΦΗΙΓΝ YOU WAVE BROBLEOGE GAINED AS ἃ RESULT -OF MESIDENCE, TRAVEL, 
Cm BORK ΣῪΝ “otme Tay oecam uation Exp EB LENCE uNote τδιυων “tye g or τρεζιλί στὸ πνονιεῦσᾷ. " 15" 
$y! ἰβον ΤΆ ταῦ, βοὸς τῖσαι PART 


ἀπκονιέθφε ACQUIALD ov 


eae 


BATES OF 
‘Res rognce. 
Thawte, ave, 


MESIOEHCR OF TRAVEL FOR EAC OF THE REGIONS OR COUNTHIES LISTED 


ImOrCavE tek PURPOSE OF VISIT, 


4167 piloe ANY FOOEEGY ATGIONS OR COUNTRIES OF MHICH VOU NAVE GAINED ANOMLLOGE AS A ALSULT OF ORCAMUERTION 
ASS i GaMiAT OF ACTIVE TY. 


BNOWLTHGE ACQUERZO BY 


Dares oF 
MESIOENCE, 
TRAVEL. τς, 


τυρε OF 4Ρεζιαιεζέο KNOWL EOGE 


Raus CF @EGIGY Of COUNTaY 


Θὲ SECTION 1A 7 TYP imG AMO STENOGRAPHIC SKILLS 

᾿ς Teng (8PM) D2. sor tHanor®. Pow. ἢ SHORTHAND SYSTEM USED + CHECR Ch} APPROPRIATE ITEM 

40 ΕΝ srrtownsting| |stenorved _| OmER (Specs fy): 
TROPCATE OTWER BUTIWESS MACHINES WITH BHICH YOU HAVE HAD OPERATING EXPEREENCE OR TRAINING (Comptomefor, Mimeos 
graph. Cord Punch, ete.) National Bookkeeping 


SicTica ἃ SPECIAL QUALIFICATIONS 
IM πριζη VOU ARE ACTIVE ΟΝ HAVE ACTIVERY PARTICIPATED, INDICATE YOUR PROFICIENCY 


4- 


ἢν LUST MLR HOBBIES AMD EPORTS 
tm δῶ 


Chess = Fair, Football » fair 
2. PWBiC are Buy SPECIAL QUALIFICATIONS, RESULTING FROM EXPERIENCE OR TRATMAMG, BEC MIGHT FUP VOU FOR A PARTICULAR 
POSTTIOM GR TYPE OF wORK 2 


GS Dept of Agr. Graduate School = Elementary Federal Government Accounting 
LIST Amy SPECUAL SKILLS YOU POSSESS RELATING TO OTMED EQUIPMENT OF MA 
TURMET LAINE, SCUENTIFIC AND PROFESSCOM\A DEVICES, EFC. 


B- LUCA D ENG EQUIPM EM, NOTED tH SECTION ©, 
CHIMER SUCH AS CPERAYION OF SHORTWAVE RADIO, MULTILETH, 


National al Bookkeeping machines, comptometer, caloulator 


aF wOu ΑΒΕ A LECERSED OR CERTIFIED wemste OF ANY TRADE OR PROD CESION (Pélot, Bloctracsan, Radia Operator, Poacher, 


4. 
daover,. CPA, dedicat Pochmscian, Ole. de EMDICAVE THE RIND OF LICENSE OR CHATIPIE ATES YaME OF FISUING STATE, ANd 
Βέοι τῶν numece, oF anownm. 
None 5 

ὅ- FiaSe CeCENSH O@ CERTIFICATE (Year of seaue) 8. GAvEST LICENSE OR CEMTAFICATE (ἔσαν of innue) 


ae ee SECRET - 
a 


᾿ ΕΝ 


ον ᾿ ΩΣ SECRET 
oo, : “ἊΝ (thom Felfled ὅπ) } Ἔ 

 ΒΕΟΤΙΘΗ ἃ CORTIAUCD FROM PAGE ἃ 

ὃ» (Do mol δυδοεὶ copie 
acsentific artecton, 


ut ecenttenoneseieseeelaveseenaateeaeteey 
Ἶ 7 


@ uniese vequedted). 
general intereat subs 


RUST AVY SEGNIPICANT PUBLISHFD WATCRIALS ΟΝ wre VOU Δα Tred 
INCTCAPE TETEE, PURLUCATION DATE, ἀν TYPE OF ani ting (Yon fectaon, 
geste, aovela, share afersee, θές.) ~ 


Se eS a acs oa es ls a CE Se Se at : 
[1 AMCUCATE AMY Θενιζε ποτ vou WAVE INVENTED AND STATE θεῖα ΟΝ ΝΟΥ͂ μέν ARE PaTeWTED 


θ. RIST ANY PUGLEC SPEARING AMD PUBL EC RELATIONS EXPEMITEYCE | ᾧ 


Korie 


YO. LIST ANY PROFESSIONAL, BCADEMIC OF MOROHARY ASSOCIATIONS OF SOCIETIES Im WHICH VOU ARK HOW OM BERE PORWEMLY A 


BTWSER, LEST ACADCMIC HONORS VOY mave πεζξινῖο. 7, 


x = 


3. CRFICE/CEVESI ON BRANCH OF ASSIGNMENT 


| 3/20/87 to 2/15/58 | Fiscal Div. Accounts Rranch ΄ 


5." OFFICE AR POSTTOONM THLE Ἶ 


-Acccunting Clerk 


14. NO, OF EMPLOVEES UNDER VOUR DIRECT 
} SUPERVISION None 


ff Serene ern 
4. CHSCRUP TION OF OUTIES 


Fosting of financial transactions to. Allotszent Ledgers 


tT. INCLUSIVE OATES (Proms and To+) 2. GRACE | 9. OF FICEJOIVE ον BRANCH OF ASST UNMENT 


2/15/58-to Present __5 [Finance Div, Tax_and Compensation Branc 


4. OFFICIAL POSITION THEYKE 


La. NO. OF EMPLOVEES UNDER YOUR DIREC? 


1 SUPERVISION "Nong _Payroll Clerk 


2 [Φ. DESCRIPTION OF OUTIRS a 
Preparation of payroll documents considering base and premium pay and allowances, 
Maintaining of leave records, Conduct liaison with area division on payroll proble 


Application of Agency pay regulations, 


4. νῷ. OF RMPLOVEETS UNDER YOUR OFagccs 
i SUPERVISION { . 


Ἂ beter ceeecemmammenenst nama etuetn semceimatinettcnanatie 
ὃ. OLSCREPTION OF BYUTIES 


ὃ. GRADS] 3. OF FICE/OIVESION/ERANCH OF ASSIGNMENT 


Oa ποτ ὡς ct 


- OFFICIAL POSKTIOM THLE 


INCLUSIVE, OATES (froa- and Fae) 


14: NO. OF EMPLOYEES UNDER YOUR SO) aECT 
{ SUPERVIStON 
Η 


pe DESCRIPTION OF DUTIES 
4 


poe en τος 
[8. τῷ. OF EMPLOYEES UMDER VOUR OLRtcY | >. 
$4 SUPERVISION. 7 


tNCRUSEVE OATES (Prone and Pa+) ᾿ GRADE + ογξιζέζοιν 5 ΟΝ BRANCH ΟΥ̓ ASSIGNMENT 


OFFICIAL POSETiIOm THIELE 


Sg. OLSCRIPTION OF BUTTS 


H : 


| (Use addrtronal pages sf cogesred) 


SECRET 
5 


«τι 
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. Σ ed SECRET ὁ ΤᾺ 


f Bren Κι !1|φ94 Fa, 


ΓΕ ΤΠ τ CHILOREM AND OTHER CEPEMDERTS ᾿ : ἢ 
patra meteor + ne Aa a or oe ee eR Ae aaron retin 
wiser @ ‘or Cutionan (faeludan’g etepeniideon τ [> ΜΝ THiS OTFEmDT ETE {χης νυ διδΆ spouse, ia 
parents, sepperents, esater, ets > 


ok. 
and edopted childeeny sO ASE UNwa VED.) 7 EPS. vou foe aT Least 304. OF 


umole δι veang of 208, BRO ARG KOT BUR Fe 6 15. SUPE ORY, 8, Cet pets Over at «game » 
SuPPoatiNG. OF AGL, Ε90.Αδὲ NOt Shits gure os 


4. ‘PROVIDE tut FoLosine ERP OMBATION FOR ALL rerres ys ap” Sires trea +59 


ta aon @erattOngnse |- veae OF Bie ta” 


CHER TE ἐμ aooes se 


Siva Selene err ear erent Sener setae fee ΝΟ ΘΑ ΕΞ  ΞΞΞΞ  ΞῬΞ- --- 


‘ ADDITIONAL COMMENT AND/OR COmMTIMYATION OF PRECTOING sfeus 


T feel that my instruction at the Dept. of Agr. Graduate School is giving me a 
good foundation im governmental accounting and I sincerely hope it will be , ᾿ 


considered in future assignments. 


Seed: 


> 
2 
‘ ἕξ 3 é 
: «2 
δ το ͵ Bong 
: i «» = 
Ele ~~ ~ 
2 τὸ ΜΕΝ 
é i i Pace a i 
᾿ t } J ἢ 
: + i 
t 
. - % 
DATE ComPa CIES SIGNAT LIE © Fv EPPLOVEE 
; His Lex | Wopcee XS 
: - “SECRET τ : 
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: "CONFIDENTIAL . 


Other Failed fod ok - . 


Cosiplete in duplicate. The dots πεν όταῖν thes formis δερόπεαί in determining travel expenses allowable in connection with leave 
“Jat government expense, overseas duty, return to tesidence upon separation, and for providing currentresidence and dependency intor- : 
mation required in the event of an employee emergency. The original of thes form will be filed in the employee’ solficral personnel folder}. 


eAMe UP EMPLOYER (Lest) (Firat) 
---- 


‘ (ame oT aie : “RESIDENCE DATA ταις eee 


Last PLaC® oF RESIDENCE on CONTINENTAL ΠῚ ΤῊΝ ὡρροι 
φὐφουῦ 


PLACE or RESIDENCE WHEN INITIALLY APPOINTED 


ϑγωκείος:, MG. 


oence th CONTIMENTAR Me 9. DESIGNATED AS PERMANENT RES 
᾿ OAh Kier “ : 
: ἣ ᾿ MARITAL STATUS (creck ane) 


| [ Sinaue MARRIED ᾿ I [seranatco oh [owonceo Ϊ [mec OOWED 


ι΄ MARRIEO, PLACE oF MARRIAGE 


LIIGLE OY VY 


ι΄ OUVORCED, PLACE OF CIVORCH ONCREE 


MOME Leave RESIDENCE 


TC a ANNULL EO 


GATE OF YARRIAGE 


WHLGE 


DATE OF DECREE 


1? WIDOWED, PLACE SPOUSE DIED DATE BPOUSE DIED 


‘iF PREVIOUSLY "MARRIEO, INDICATE MAMEIS) OF SPOUSE, RE ASON(S) FOR TERMINATION, AND DATE(S) 


os " MEMBERS OF FAMILY 


ADDRESS (No., Street, City, Zone, Stote) EUG PHONE NO. 


MAME OF nee 
S/E OPS Ce A $4 
LSE 4£OUWISS | CO BELO, “4: eae —— 


NAMES OF CHILOREN ADDRESS 


leven’ ΠΕΣ 42 Ene HY Nae he lag 


DATE OF OIRTH 


NAME OF FATHER (Or male guardian) ADDRESS 


Tuts Fetnwte? Meade | _—_cntantiW 
TELE PRONE NO, 


MAME OF MOTHER (Or fonale guardian ADDRESS 


662 STH φρο. Mil ech VIVE LUMCEMLL, the. κως. 


WHAT MEMBER(S] OF YOUR PAMILY !F ANY, MAS BEEN TOLO OF YOUR APFILIATION WITH THE ORGANIZATION IP CONTACT IS RE- 
QUIRED IN AN FMERGERNCY. 


TELEPHONE NO, 


canes Boose. Sh PERSON ΤΟ BE NOTIFIED IN CASE OF EMERGENCY _ Se ee ee 
MAME (Biro, Ἀέτῳ.. Mbmad ΤΡ ΣΤ RELATIONSHIP 
S/STZR _ 


cree biWe  ~Riecis LUCSHCR ὁὃ9ϑπ [ΞΕ πε 


HOME ADORESS (No., Steroet, City, Zone, Stated 


220 Beutel sve. sie. frida fy. eee τς 


BUMMESS ACDORESS (No., Strvet, City, Zone, State) AND NAME OF EMPLOYER, {fF APPLICABLE BUSINESS TELEPHONE & EXTENSION 


1S THE INDIVIDUAL NAMED ABOVE WITTING OF YOUR AGENCY AFFILIATION? (it "No® give name and address of organize- 
toan he delicves you work for.) 


, -ς- AREY. 


I$ ΤΗΣ INDIVIDUAL, AUTHORIZED TO MAKE DECISIONS ON YOUR BEHALF! (if *“No® give name and oddrees οἱ perean, “ἢ 
any, whe can meke guoh deciatons in case of omerg recy.) 


DOES THIS INDIVIDUAL KNOW THAT HE HAS BEEN CESIGNATED AS YOUR EMERGENCY AVORESSCE? (fi ananeo: ie “No® 
explaw why ὧν tfom 6) 


το (ci eget es eh ὁ. Ee ΤΣ το Σ ΣΙ ΠΣ, eae = 
The persons named in item 3 above may also be notified in case of emergency. Hf such notification is not desirable because of 
heolth or other reasons, please so state in itera 6 on the reverse side of this form. 


14 


yor 61 use PREVIOUS CONFIDENTIAL 


κοιτιονϑ. 
“wet 
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io al _ CONFIDENTIAL 


τὰ ἐξ ΩΝ , then Filled ind 
»__WOLUNTARY ENTRIES 


has shown that the absence of certain personal date often deloys.and compli- 
The intermation requested in this section may prove very wrelul to your famity 


Expérience in the handling of employee emergencies 


or attorney in the event of your disobility ordeath and will be disclosed only when creumstonces warrant, ; 
TIDICATE NAME ANO ADDRESS OF ἀνα GHRING INSTITUTIONS WITH WHICH TOU NAVE ACCOUNTS AND THE NAMES In @nice Tre AC- 
COUNTS ARM CARRIED. Se oie ae ᾿ Η 
ἱ A ° : 4 - 
Cot FLEAS BANK CF . MARYEBRO ; . Ἂ 


Ἐς. Bveeonte, AG 329 -7- 57% ς 


+ vataawae | πο, οῸ)).͵... ........-.- τ -.ι..-.-- A Ν ΣΤ Δ. Σ 
Hay 3s A LAST WILL AND TESTAMENT? Cl] ves 62] MO. (If “¥ee® where ἐφ document located®) 


erence reer st A A LL a I ATA TT 
HAVE YOU PRE PLANNED AN ARRANGED GUARDIANSHIE OF YOUR CHILOREN In CASE OF COMMON OMASTER TO BATH PARENTS? 


2 [ΓΞ] vee ἵν. 3] NO. (44 "Yea" give nace a) end address) 


αν τ Ee Aen : ‘ 
WAVE YOU EXECUTED A POWER OF ATTORNEY? [1 YES BE) NO creves®, who poasens the powss of attomes”) 


σατο τ. sent 


ADDITIONAL DATA AND/OR CONTINUATION OF PRECEDING ITEMS 


wep ney 


nes 


CONFIDENUAL ἡ * 
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᾿ ‘ 


= oes, hs ol scecnstaatieaaie ae 
eee _ | ἢ ΜΆΤΕΜΈΝΤ OF PRIOR FEDERAL Ὁ" ἊΝ AND MILITARY SERVICE 
; _ AND DETERMINATION OF CuniPETITIVE STATUS 


‘Vent CHAPTERS 43, BA AND 5ὲ eae 
\ANPORTANT: The information ‘ on n this form’ wilt be used (1) tn determining creditable service for leave purposes and retention 
s eredits for‘reduction in force, and (2) in recording’ agency determination of competstsve status. The employee . 

Ἔ ἌΝ should complete ‘Part’ ἢ ‘and: the Personocl Office should complete Pacts Εἰ through V. χ 


PART 11.—THIS COLUMN IS 
FOR PERSONNEL OFFICE USE 


9. RETENTION GROUP 


“PART L—-EMPLOYEE'S statement. 


A. MAME (beat, frst, caddie isutial) δ OATE OF BIRTH 


{ἃ οὐ status ("].ves [7] πὸ 
B TYPt OF- PRESENT 
_ APPOINTMENT 


WILCOTT, “JANES RE SRYARD JR. ᾿ 


3 UST THE FOLLOWING INFORMATION. CONCERNING ALL FEDERAL AND DISTRICT OF COLUMBIA SERVICE YOu HAVE BAD. 
PRIOR TO YOUR PRESENT APPU:NIMENT (Do not include aulitary sorvios.) ᾿ 


AME AND LOCATION OF AGENCY 


4, LIST PERIODS OF ACTIVE SERVICE Itt ANY BRANCH OF THE ARMED FORCES OF THE UNITED STATES IF YOU MAD ΝῸ ACTIVE 
MILITARY. SERVICE, WRITE “NORE.” 


OSLOMARSE 
tion of dishon.?) 


Hew 


5. DURING PERIODS OF EMPLOYMENT SHOWN IN-ITEM 5. DID YOU HAVE A TOTAL OF MORE THAN 6 MONTHS amSENCE | 12. TOTAL SERVICE δ v4 


WITHOUT PAY, INCLUDING PERIODS OF MERCHANT MARINE SERVICE, DURING ANY ONE CALENDAR YEAR? [_]} YES [2 RO 
IF ANSWER 15 “VES.” LIST FOLLOWING INFORMATION. 


13, NONCREDITABLE SERVICE 
(Leave purpuses only): 


TYPE iF KNOWY 
{LWOP, Puri, Suap, AWOL, Afee Mar) 


14, WI TOLOITABLE SER WICE 
(RLF purposes oniy). 


δ. OURING THE FEOCRAL SERVICE LISTED IN ITEM 3, 010 YOU ACQUIRE Α PERMANENT COMPETITIVE CIVIL SESWICE STATUS? 


(Cl ves [νὸ . 


{Tf anewes & “Yea,” in what agency were you employed δὲ the time statue was acquired?) 


“TS. REEMPLOYMENT RIGHTS 


2. ARE YOU: 
A THe wire OF A brsasien veTERAN? [τ] ¥ES RO 

Β. THE MOTHER OF A DECEASED on orsABLeo vereranr { ] ves [6] #0 
ς. ΤῊΣ UNREMARRICD ΒΊΟΣ OF A VETERANT { ] ves Ε ] κὸ 
8. TO BE EXECUTED BEFORE A NOTARY PUBLIC OR OTHER PERSONS AUTHORIZED TO ADMINISTER OATHS. 
T ewear (or affirm) that the above statements are truc to the beat of ny knowledge and belief. 


$7. EXPIFATION DATE CF RETEN- 
TION RIGHTS 


δ Mareh 1957 ᾿ ; : 
arp ν᾿ (ERATURE) l 
Subscribed and sworn to before me on this kth day of ___ tarote 1957 t_Washinstan, Dc, 
ΜΌΝ: (ΩΤῪ} (STATE) 


SRAL ; lay se eho. 


Appointtent Clerk 
NOTE: ff oath is taken before a Notary Public, the date of expiration of his Commuiss:on should be shown. 


INSTRUCTIONS: File this forms on the permanent side of tha employee's cfficial personnel folder immediately before os alter the penonnel 
é action lavetved. : 


(OVER) 
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> 
creer 


| quired by inatructions in FPM Chapter 5). }᾽ Employce hasa competitive atatus. 


ee ei ᾿ NONCR EDITABLE ! CREOITAGLE ENTRANCE ON LESS CREDITABLE 
is ΤΟΤΕ SEINE SERVICE SERVICE DUTY DATE SERVICE 
(feam 2} . GPrert 18} (Leave Purposes} (Present Agency’ | (Leare Purposes} 


Pace 111.--- DETERMINATION OF COMPENTIVE “STATUS, (Complete for honcom petitive hires Nased on competitive séatua oo ree 
Thia determination is based upon the folluwing 


᾿ eviitences ᾿ - 


“dines 


NAME OF AGENCY : SIGNATURE AND OFFic AL TITLE | bare | 


—— 


PART IY. DETERMINATION OF CREOITASLE SERVICE AND SCRYICE Ἐν SUTATION DATE FOR LEAVE PURPOSES 


SERVICE COM 
PUTATION DATE 


CLeawe Pie preeay 


ae 


ed 


PART V.—DETERMIMATION OF CREDITABLE SERVICE AND SERVICE COMPUTATION DATE FOR REDUCTION IN FORCE PURFOSES, (Complete onty in 
those cases when the amount of creditable servsca for recuction in force purposes Gifers σον tha amount creditable for 


lewe purposes.) 


SERVICE COM. 
PUTATIGN DATE® 


(RUF Prise moos) 


RESS CREOITABLE 
SERVICE 


{Ὁ Purposes} 


ENTRANCE ON 
DUTY DATE 


(Present Agomce) 


CREDITABLE 
SERVICE 


(RIP Purposes) 


~ 3 NONCRED: TABLE 
Se TOTAL SERVICE SERVICE 


ΣΤΟΝ bey 


(Tee πὸ 22) 


soi 


AEs Sasha a 


Days 
.---ὄ--..ὕῖ:..... 
5 Eater aa τὴς “Service Commutateon Dare” ὦτδο εὐυρϑον τς 9 “Service Record Curd,” ἘΡ ? 


᾿ 3 th & Govern εν γα αν GEPOEE Φ.-Φοερ9-ῷ ara ea 


7490000 


seroma 


ΡΝ 
᾿ 


τυ eee een ται ον ctie tere com em ta 7 
-π ρυστας : ἜΑΡ ΥΝΗΠΕ ΘΈΠΑΕΕΎ ΕΗ peepee singers 


πο 000Ν eyes 


+ 
ἢ 


ra a , 
af CONFIDENTIAL 


(Bhon Piided In) Pe 9a te 


as SECURITY APPROVAL 


20 November 1965 


-- DATE 3 
YOUR’ baa “ . τὰς 
REFERENCE: .Memorandum'dated 18 November 1965 


CASE NO. : =: 109301 


“TO : Director of Personnel 
ATTN : 


SUBJECT 3: WILCOTT, James B., ὅτ. 


1. This is to intorm you that Subject has been approved for the 
appointment specified in your request under the provisions of 
Headquarters Regulations 10-3 and 20-5 including access te 
classified information through’ TOP SECRET as ‘required in the 
performance of duties. 


2. Unless arrangements are made within 60 days for entrance on duty 
within 120 days, this approval becomes invalid. 


3. As part of the entrance on duty processing: 


ΓΞ A personal interview in the Office of Security must Le arranged. 


A personal interview is not necessary. 


[-- 1 Please advise Chief, Clearance Branch, extension 5620 
when Subject enters on duty, 


ἐς This ia ἃ conversion case. 


FOR THE DIRECTOR OF SECURITY: 


; teven L. Kuhn Kab iff 
Chie’, Personnel Security Divigten 


' «τ Gao TY 
eae 1173 λενοετε ρπενεθυῦ - CONFIDENTIAL 1 tee! 


ee sates ences 
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CONFIDENTIAL 


, Oren δι! σά fe) 


STAFF AGENT CLEARANCE 


bate 
YOUR REFERENCE: 
CASE BO. 
τὸ Chief, Contract Personnel Division 
arta. Staff Agents ‘Branch : : 
SuByECT : : : KLE f ὥρων a 
1. 
Fiseal Acct. Asst., at SMWAVE. 2 
2, If your orrice shoul esire at a later date to change the status or 
cover any proposed change should be submitted 


to this office. 
Unless arrangecents ate rade within 60 da,s for entrance on duty within 


3. 
120 days, this Approval becores invaild. 

part of entrapes on Jats vrocessing: 
A personal interview in the Office of Security must he arranged by 


᾿ ΓΒ 
ἔς AS MS 


your office. 
ΧΧΧΓΑ personal interview is sot necessary. 


= 


Re sees 
ξινιϑῖδιε. ὁ} 


Cmeer, »νεδιῦνοεῖς τὐὖῦν 4} 
9.40} 


CONFIDENTIAL 


τοῖν 1989 
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CONFIDENTIAL 


aa SECURITY INFORMATION > | 
= 3 SECURIT APPROVAL. 
"Date: 9 Bovember 1956 
“ τό. . διδοῖ, Records ἃ Services Division Your Referen-¢: C5841 Compt. ae. 
whe eae OS : ᾿ “Personnel Offies . ᾿ς : ᾿ 
: " FROM: Chief fSecurity Division "Case Number: LO$30R 


. Parsonnel of . 
SUBJECT: witcort, Jamea Bernard, Jr. . : 
1. This is to advise you of security action in the subject case as indicated 
below: , 


{x ] Security approval is granted the subject person for access to classified 
iaformation. : 

[] Provisional clearance for full duty with CIA is granted under the provisions 
ef Paragraph D of Regulation 10-9 ehich provides for a temporary appoint- 
ment pending completicn of full ἀροαλ εν: investigation. 


The Director of Central Intelligence has granted a provisional clearance 
for fill duty wlth CIA under the provisions of paragraph H of Regulation 


10-9, τ 


Unless the subject person enters on duty within 60 days from the above 
date, this approval ctecomes invalid. : 


Subject is to be polygraphed as part of EOD procedures, 


ey _ Lh τῇ 
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